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AN ACT ENHANCING THE INSPECTOR GENERAL SERVICE OFFICE, 
ARMED FORCES OF THE PHILIPPINES (AFP), DEFINING ITS 
POWERS AND FUNCTIONS, AND FOR OTHER PURPOSES 



Be it enacted by the Senate and House of Representatives of the Philippines in 
Congress assembled: 

SECTION 1. Declaration of Policy. - I1 is hereby declared the policy of 

the State to promote the highest standards of integrity and accountability within 

the ranks of the Armed Forces of the Philippines (AFP), in consonance with 

the command of the Constitution that public officers and employees must at all 

times be accountable to the people, serve them with utmost responsibility, 

integrity, loyalty and efficiency, act with patriotism and justice, and lead 

modest lives. 

SEC. 2. Functions of the Inspector General Service Ofice, AFP. - The 

Inspector General Service Office, AFP, shall: 

(a) Pro-actively conduct inspections and audits on AFP personnel and 

units; 

(b) investigate complaints and gather evidence in support of an open 

investigation; 

(c) Conduct summary hearings on AFP members facing administrative 

charges; 

(d) Submit a periodic report on the assessment, analysis and evaluation 

of the character and behavior of the AFP personnel and units to the Chief of 

Staff; 

(e) File appropriate criminal or administrative cases against AFP 

members before the proper court, tribunal or administrative agency as the 

evidence warrants and assist in the prosecution of the case; 

(9 Investigate, motu proprio, incidents involving graft and corruption 

or other related offenses punishable under Republic Act No. 3019, Republic 

Act No. 6713, Act No. 3815, the AFP Code of Conduct and other laws, rules 

or issuances: and 
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(g) Provide documents or recommendations as regards the promotion 

of members of the AFP or the assignment of AFP personnel to any key 

position. 

SEC. 3. Urgunization. - An Jnspector General Service (IGS) Office at 

the General Headquarters (GHQ), one each for the Major Services, one for the 

AreaRlnified Commands and one for the AFP Wide Support and Separate 

Units AFPWSSUs shall be established. The GHQ IGS Office shall be headed 

by The Inspector General (TIG) who shall be assisted by a Deputy The heads 

of the IGS in the Major Services, AredUnified Commands and the 

AFPWSSUs shall have the rank of Major General: Provided, That TIG shall 

be a civilian whose equivalent rank in the Armed Forces is Lieutenant General, 

while the Deputy Inspector General (IG) shall be a military officer with the 

rank of Major General. 

There shall be created six divisions of the IGS at the GHQ level, 

namely: Inspection and Audit Division, investigation and Intelligence 

Division, Prosecution Division, Legal Affairs Division, Administrative and 

Financial Division, and Planning and Research Division. 

The number of divisions in the Major Service, AreaAJnified Commands 

and AFPWSSUs IG level shall be determined by their respective IG. 

SEC. 4. Command Relationship. - The IGS shall not be a staff of the 

Chief of Staff AFP, or to the Major Services, Unified/Area Commands or 

AFPWSSUs Commanders, as the case may be. Their relationship to the 

Command shall only be coordinative and in no way shall the Chief of Staff 

AFP or such Major Service, AredUnified Command or AFPWSSUs 

Commanders prevent, limit or otherwise interfere with the IGS functions. 

SEC. 5 .  Appointments. - TIG shall be appointed by the President upon 

the recommendation of the Secretary of National Defense. Appointment or 

designation of personnel who will occupy various positions shall be made by 
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TIG and shall be based on an established career pattern and criteria to be 

promulgated by the Chief of Staff, AFP. 

SEC. 6. Entry Qualifications to the IGS. - Entry to the IGS shall be 

voluntary and subject to rigid screening where only AFP personnel who have 

at least five years experience in investigation, auditing, accounting, 

management and systems analysis work and who have no derogatory record 

shall be considered for appointment: Provided, That members of the 

Philippine Bar may enter the service laterally. 

SEC. I .  Initial Appointments to the IGS Oflces. - Initial appointments 

of the heads of GHQ, Major Services, AredUnified Commands and 

AFPWSSUs IGS Offices shall be made by the President upon the 

recommendation by the Secretary of National Defense. Thereafter, 

appointments and promotions to the IGS shall follow the established 

requirements and procedures. 

SEC. 8. Prohibitions. - Any personnel who joins the IGS may not 

thereafter join any other unit of the AFP. Neither shall any personnel of the 

IGS be allowed to sit in a committee deliberating on the appointment, 

promotion or assignment ofany AFP personnel. 

SEC. 9. Career Development and incentives. - ( I )  Personnel of the 

IGS shall, in addition to other allowances authorized under existing laws, be 

granted occupational specialty pay which shall not exceed fifty percent (50%) 

of their basic pay. This pay shall not be considered a forfeiture of other 

remuneration and allowances which are allowed under existing law. 

(2) IGS members shall also have priorities in the quota allocation for 

training and education on IGS, investigation, auditing, accounting, 

management and systems analysis-related courses. 

SEC. 10. Inclusion of Commanding Officer and Superiors in IGS 

Investigations. - The commanding officer or immediate superior of the units or 
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personnel being investigated under the preceding sections shall be 

automatically included in the investigation of the IGS to exclusively determine 

lapses in command or supervision. 

SEC. 11. Disciplinary Recommendations of the IGS. - (1) Any AFP 

personnel found guilty of any offense in the exercise of its functions mentioned 

in Section 2 of this Act, and any commanding officer or immediate superior 

who will be found negligent under paragraph b of this section shall, after due 

process, be punished in accordance with existing law or AFP regulation. 

(2) Decisions by TIG or of the Major Service, AreaiUnified Commands 

and AFPWSSUs IGS heads for the imposition of disciplinary measures against 

eiring AFP personnel, once final, cannot be revised, set aside or unduly 

delayed by any AFP disciplining authority. Likewise, any disciplining 

authority who fails to act or who acts with abuse of discretion on the 

recommendation of the IGS shall be made liable for gross neglect of duty. The 

case of such erring disciplinary authority shall be submitted to the Chief of 

Staff, AFP for proper disposition. 

(3) TIG may impose disciplinary measure or punish for contempt any 

personnel who fails to comply with its summonsesidirectives, findings and 

recommendations. 

SEC. 12. Appeals. - Decisions rendered by the Major Service, 

AreaNnified Command and AFPWSSUs IGS Office may be appealed to TIG 

within ten (IO) days after receipt by the concerned party of the decision. 

Decisions rendered by TIG shall be appealable to the Secretary of National 

Defense: Provided, That disciplinary or corrective measures made by TIC 

shall not be stayed by such appeal. 

SEC. 13. Compkints Against the hpec tor  General Service Office. - A 

27 complaint against any personnel or officer of the IGS, except TIG, shall be 
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brought to TIG. Complaints against TIG may be brought to the Secretary of 

National Defense or to any appropriate investigative body. 

SEC. 14. Funding. - Funds allocated to the IGS Office, AFP shall be 

automatically and directly released to them. 

SEC. 15. Separability Clause. - If any provision of this Act is declared 

unconstitutional, the remainder .of this Act or any provision not affected 

thereby shall remain in force and effect. 

SEC 16. Repealing Clause. - Any law, presidential decree or issuance, 

executive order, letter of instruction, rule or regulation inconsistent with the 

provisions of this Act is hereby repealed or modified accordingly. 

Approved, 

0 


