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CONGRESS OF THE PHILIPPINLS
FIFTEEN ['H CONGRESS }
Third Regular Session

HOUSE OF REPRESENTATIVES

H. Nu. 6877

aun L Sk T T XCCM (NN pnv— ™ ——

BY REPRESENTANVES SALVACION, LIMRAICHONG, PIAMONTE, Al RANO,
Pabied A aml: PICKAY, PRE UMMt FE REPORT NGO 2636

AN ACT STRENGTHENING THF CAREER EXECUTIVE SERVICE

Be ot enacted by the Senate and Houve of Reprasentanives of the Philpypinegs i
Congress assemblad
ARTICLE |
GEMERAL PROVISIONS

SECToN 1. Short Twle. — This Act shall be known as the “Career
Executive Bervice Act of 20137

Sec. 2 Peclaration of Policy. - W the policy of the State undezr
Article [X. B, Section 3 of the 1687 Philinpine Constitution to establish a
career service and to provide the public sector with a well-selecied and
development-oriented corps of public managers who possess the neccssary
grperitse and responsive leadershop gualities thet will serve us a stabilizing
force. aty instrament for change. a vangoard of professionalisnt and carcerism
m the civil servige, and a cntical ok botween the government and the people
Towards this end, the Srate herchy calls for an effective, efficient and
responsible administration of the exscutivermanagerial class within the third
level of the varger sevvice that will muintain continaity and statnlity in the

bureaueracy
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SEc. 3, Coverage. - This Act shall cover the Carcer Executive
Service which consists of the executive/managerial class of the thrd leve) of
the career service in the Exccutive Branch of the government, all of whom
shall be appainted by the President. and those occupying positions above
division chief tevel but are not appointed by the President

SEC. 4. Definitions of Termy, —  As used in this Avy, the following
terms shall be construed as follows.

(a) Career Executive Service (CES) refers 1o the corps of well-selected
and development-onenied career executivés who provide compelent and
faithful service.

(b Cureer Eveutve Service Board (CESH) refers to the policy-
making body responsible for the development, maintenance and administralion
of the Systemn under the superviston of the Civit Service Commission as
provided heren

(¢} Curser Execunive Service Ehgihie (CESE) refers o a person who
passed the qualifying examination process set by the CFER but hias nov yel
been appointed to 8 position n the CES,

(dy Caraer Executive Servie Officer (CESW)) refers to a Career
Exé¢cutive Service Eiigible who is conferred a CES rank and appointed 10 a
posttion covered by the CES,

(&) Cuaraer Execttive System (Systemy refers to the systemn designed to
professionalize and promote caresy development among the exccutive and
managerial persomnel of the thurd level i the career service,

(f)  Mobility refars 1o the movemeni of a CESO from one position to
another without reduction in rank of satary.

(g) Rawnk refers to the indea of classification of CES0Os w which 1
CESE may be apponied by the President in accordance with the requirements

preseribed by the Board,
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(h) Third Jevel refers 1o the highest level in the career sérvice of the
Civi} Service System which meludes positions in the execurive and managerial
class covering all positions mgher than ehief of division based on the position
classification systam af the Deparunent of Hudget and Manageraenl aod the
vl Service Comanssion.

ARTICLE [
CARLEN ERECUTIVE SYSTEM

SLC 5, The Caregr Freowme Spgram The System shall cover all
executive and managenal posimons v th thard tevel of the carear service w the
Executive Branch, as defined 1 Secrian 4 hereef. Loty and advancement in
the System shall be governed by the principles of merit and fimess and such
ather requirements, a8 may be prescribed by the CESB The System shall ha
exsentially characterized by the principles of merit and ifness, secuysty of
iemire and mobility.

SEC. 4. Career Executive Servige 8Board (CESBI. - A (areer
Bxzcutive Service Board, heremalier referred to as the Board, under the
supervision of the Civil Service Conundssion s hereby created. It shall bs
camposed of the Chaiperson of the Commission who shall serve as the
Board's ex offficie Chaltperson and four (45 ax afficio members. nately: the
Secrotary of the Deparnment of Rodgel and Manapemeant {(DBM) or his/her
permanent reprasentative holding & position aot lewer than an Underscoretary;
the President of the Development Acaderny of the Philippines (DAP); the Dean
of the National College of Pubhc Adminisoation and Governance (NCPAG) of
the Lintversity of the Philippines; and the representative of o duly accredited
ngtional federation or union of CESOs  The Board shall also melude three {3)
members 1o be appointed by the President fot o term of three (3) years, namely:
a tepreseniative of 2 natwonwids association of personnel andfor human

resource practitioners in the private sector; a representative of the Philippine
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Association of Professional Reguolstory Board Members {PAPRBM) and &
represeuative of the Gffice of the President,

Sec. 7 Powers and Functions of the Board  -- The Board shall be the
policy-making body lor the Systam It shall promulgate rules, standards and
provedurés 1n the recrutment. sslection, assignment to positions, attestation of
appoittreent  to CES  posthons, conferment  of ranks, classification,
compensation, mability, perforntance managemett, tour of duty, rewards and
meentives and taiming, and caresr development of CESOs and CESEs
Prowgded, That in the exercise of its power of wipervigion, the Commsaon
MAY moin proprio feview, revise OF revarse any policy of the Bosard within a
period of thorty (30) days trom receipt of wnitlen notice thereof,  Provided,
Jurther, Thatof the Commissicn does not act within the satd period, the subject
policy of the Board shall be deemed as presumptively approved by the
Comimission

SR B Ofice of the Carevr Exeourive Service (OCES), — The Office
of the Carest Exscutive Sepvice ((OCES) shall serve as the Board’s secreianiat
with its own administrative and {inancial components, 1t shall be responsible
for the implementation of the policies, rules, regulations, decisions, dircctives
and instructions peviaining to the System. Tt shall be headed by an Executive
Direclor, who shall be appointed by the Prestdent, assisted by two (2) Deputy
Exeeutive Directors, both of whom shall be appointed by the President.

ARTICLE HI

POLICIES AND BTARDARDS
i THF CAREER REXECLUTIVE SYS51IeM

SEC. 9 Aembership in the Copeer Exeogive System. -~ A person wha
meety the neademic, leadership, experence and other requirements and passes
the required exantination prescribed by the Board shall be moluded m the

register of CESEs and, upon appuintment (o an appropriate rank in the CER,
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I shail become an active member ol the CES. A CESE whe Is appoinied 1o 3
2 posinon in the CES shall be recommended for origing appoimiment (o CESG
3 rank by the Board Thi process completes his/her membership 1n the CEg,
4 Recruitment jnto the Svstem shall be conducted Boverameni-wids with
3 provisions o allow qualifiad ar outstanding persans from the RONgovernment

. & b private sector {0 enter the CRE,

{ 7 SEC 0. Securny of Tenyre, - A CES incumbent «hatl enjoy security
& of tenure in the CRS hased on eligibility, and shall no; be suspended npor
9 disnnissed exvept for cause and with due process of law,

I 1 SEC, 11, Compusition, — A CESO shall be compensated according 1o
bt rank und performance In cage a CESO accupies g posttwn whose sabary grade
12 18 higher than that of tle rank the CESO 1 hoiding, the CESQ) shall receive the
| 13 difference between the salary grade of the position and the rank. The Board, in
: : W coordination with the Commission and the DR M, shall develop and
13 periodically review g compensation plan for CESOs. The employing agency
;' 16 shall provide the funds to pay the salary, Binge benefits and allowances of &

17 CESD.
18 SEC 12. Rank Syvtem in the Career Executive System. —~ A CESO

et e

: 9 shall be appointed in eecordance with a rank system which shull be establishad
20 and determined by the Board. Rapk classification shall be based on proven

tompetence and qualifications such s appropriate academlc and profesaionsl

b

‘ 22 background, broad levels of responsibitity and other relevant consigderations as
' 23 may be prescribed by the Hoard,

24 SEC ¥3, Promotion 1n Rank. —~  The Board shalt proveie for the
25 criteria which shali b the hasis for promotion in rank  The criteria 1o be

2a established shall ingluge, bt shall nol be Tlimited W, performance,

Lo
AL S

27 qualifications and proven competence.  The Board shall recommend ta the
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President qualified LESGs who meaer the enteria prescribed by the Board for
Promotics in rank.

SEC. 14, Mobilizy i she Career Executive System, — A CESO may he
afsigned to any position 1 the System withoul diminution in rank and shldi
The tour of duty of each CESQ shatf be for a period of three {3) years, During
this period, the CESC shall not be wansferred to another office ot pastiun
without consent. In fillmg & vaesacy, the head of agency shall give preferance
and priogity to those who have been appointed to rank or conferred CES
eligibility. The Board shafi provide informarion on vacancies, an updaied lisr
of availabie quahfied persons who may he assigned, and such olhcer
miechanisns 10 assist the head of agency in the process of splection.

SEC. 15, Apponmmenz to Posinons in the Career Grecutive Sysefam, -
A CESO and CESE shall be given priority appointments to vacanl positions
in the System. In excepuonal cases, a nonvCESO and non-CESE may be
appointed {0 a position in the System on & woparary satus but may be
replaced once a CESO or CRSE becomes avalablo. Officisls who are in
Salary Standardization faw (880) — exempt agencies shall likewise be
required to be CESEs before bemg appointed in the System  Career
undersecretaries, assistant secretaries and other officials of similar rank in the
Syster shall preferably come from the roster of CESOs and CESEs. The
appownting suthonly shalt choose tfrom a list of at leust three (4 eligihles who

are qualiticd, available and willing 10 be appotnted to the vacant positicn. The

number of career undersecreiaries, assistant secretarigs and other officals of

similar rank appomted to postions n the governmeitt shall conform o the
number set by law. The Commussion shall establish a mechanism (o snsure
that assignments 10 positions i the System conform to the standards preseribed

uncler this Act,
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! SEC. 16, Duciphne ~ Investigation ang adjudicanien of admimsirative

I

complaints against occupants of positions in the CES appuinted by the

President shall be vested wuh the President, In the case of non-prasidential

[,

4 appoiniees, the same shall be vested concurtently with the head of the RESDLY

5 and the Civil Service Commission
& SEC. 1T Fraining ard Curcer Lievelapment - The Board shall
' 7 ¢stablish a continmeg program of training and career deveiopmem of CESOs

| 5  and CESEs

: 4 SEC. 18, Performance Munugement . The Board shall develup a
10 system for periodic evaluation of the perfortnance of occupants of positions in
i) the CES, taking iito account therr accomplishments and managerial capabiliry.

f 12 This periediv evaluatign systefi shall be the basis for the grant of meentives

: 13 urd awaids, pg wall us for sanctions for poor performance.

14 ARTICLE IV
!
: i35 MISCFLLANEOUS PROVISIONS
16 SEC. 19, Review and £5 aliation 6f the CESH Sysiem  — After the firsy

17 three (3) years  of implementation of tis Act and every three (3) VEArS

L& thereafter, the Civil Service Commission shill convene an evalyation body that

! 19 vl conduci the evalustion of the Board and the OCES in order to nssess the

20 gifectiveness of the CESB in managing the Svsters.  The body shall be
21 composed of no less than three (33 heads of public and private institutiony
whose work s relatod to exocutive duvelopihent within the framework of

21 developing countnes ke the Phitippines. At least two {2} of them should

ka2

24 come from nongovernment organizations (NGOs),
25 The evaluation body shall conduct public consultations und indicate e
; ' 26 vvaluation reports and Pecommendations which portions have beea the result of

j : 27 the said public consultations,
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The evaluation body shall submil iis repoert and recorunendstions 1o the
Board, OCES, C5C and the appropriate committess in Congress.

Bue. 20 Approprialions - The amount necessary for the inidal
implementation of this Act shall be charged ngainst the current vear's
gppropriatans of the CESHE  Thereaficr, such sums as may be necessary for
the continugd tmplementation of this Act shall be Included in the ennual
General Appropeiations Act

Sec. 21, Transuwory Provicions. -~ The mcumbent Chaimman of the
Board of the curfenl Career Exewulive Service Board, as well as the other
incumbent Board members. shall contume to exercise their duties and
furctrons until the now Board shall have been created puyrsuant 1o thiz Act
The Carser Execunve System Board (New Boardy created under this Act shall
then succesd and take over the funciions of the Carger Executive Service
Board (Old Boatd) and the composition and members of the New Board, as
enumerated under Bection 6 of tus Act, shall assume thelr respective posts:
Provided That,

{a} All rvights pertaining to the CESOs and CESEs which shall have
acerued prior to the ¢ifectivity of this Act shall be respecied,

{b} The personnel, assets, funds, grants and records of the current
CESB secretariat are hereby transtsrred (o the OCES; and

(¢} Tncumbent officials and :mployees of the current CESH secretariat
shall conrinue to exercise their respective functions, duties and rusponsibilivies
with the corresponding benefits and privileges anrd shall be deemed absorbed
by the QCES,

REC. 22, Implementing Rules and Regulations. - The Board and the
Comrmsgion shall promulgale joimtly the implementing rules and reguiations

(IRR) as may be nacessary to implemeam the intent and purposes of this Act.
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] Sgid IRR shall be pubiished i the Gfficial Gazete o in two (2) newspapets of
2 general civeulation
k! SEC, 23. Repealing Clause -~ Article 1V, Part T of the Tntegrated

4 Reorgantzation Plan, as approved under Presidential Decree Moo 1. 45

L=

amended, is hereby repealed Al provisions of Exesutive Ohder No 297, or

o e Revised Admimstranve Code of 1987 and Exacutive Urder o, 8§91, series

-3

of 2010, that are ncohsistent with s At are hereby repeated. All other faws,

§ rules snd regulations or parts thervof that are incansisient with the provisions

. 1, v of this Act are heweby repeated o modified necordingty.
i 1Q Sr¢. 24, Separability Clawse, — any par, section or provision of
¢ L )
: | 11 this Act is held invalid or unconsututional, no other part, seciiof oF provieion
1
' Ii 12 shall be affected by the nvalidity or unconstitufionality thereof.
t l ' 11 8pc 25, Effecivity Clause. ~ This Act shall take cHect fifteen (15)
: ]
‘ | 14 days afler its publication in the Officiel Gazette of in at Jeast two {23
I: | 15 newspapers of general circulanan
P
: i Approved,
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