
CON(;RP.SS OF THE PHILlI'pn,L, 
F1fTEEN rH C'JNGRES; 

l'hltd Regular Session } 
HOOSE OF REPRESENTATIVES 

H, No, uR17 

BY l-U.PkESI::N1AtlVF;f\ S/\LY/\([ON, LlMr...AICHONu, PlA...-"'10NTE, AI HN.JU, 

Pi\lJ1U A Al'~J) PICh'AY! PHz CUMM! I I J-1- Rt.roRT NO 2656 

AN ACT STRfNliTHENING THF CAREER EXECUTIVE SERVICE 

Be 11 ~rwr.:l~d by the S\:rI()/t! and J]OlHe oj Rtlprv.:.entatIVe.1 a/llu PhlilfJf!lYtd In 

Congni'ss Q.'i'lembit1d 

AIU IlLE I 

2 GENERAL PROVISIONS 

,1 SEC110N 1. Short rll/e, - 'I his Act shall be known as the "Career 

4 Executive Sorvlce Act of2013", 

SEC.2 Declaratwn II Po/icy. It the policy of rhe State under 

6 Article IX, B, Section 3 or the 1987 Philippine Constitution to ostabli>h a 

7 career s~rvice and to provide. the public sector with a well~selected wid 

8 development-oriented corp~ of pllhhc managers who pos':'ess rhe- fit:leSsill)-' 

9 exptl1ise and responsive ICflJershlp qualities that will 'CrW as a stabilizing 

10 force, at\ insm.l.ment for ch:Hlge, a \ angl.1ard of pwfeb.b.Jonalism and careerlsm 

! ! m the civil service, and a cfltl(.,:d link between lhe governm.ent and the people 

12 Towards thIS end, the Slale horchy calls for an d'focllVe. eftlciem and 

lJ responsiblt administration of the executive/managerial das.s wHhin the t11ird 

l4 level or the career service lhat will mamtain continuity and stablhty in the 

I 5 bureancrac, 
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Thb Act !>haII cover the Cat0er Executlve 

Servict which con5lst~ of the executive/managerial class of the tiHrd level of 

the career service in the E'lccutlve Branch of the govtfI1ment, all of \-vhom 

shall be appointed by tnt: Prt;sldcnL ilJld those oCt:upYH1g positions above 

division Chid' lev~l but are not. appulnted by the PresiderH 

SEC. 4. De/i;d/wns oJ 1~'rmL - A~ used in this Al".[~ UH.: foHowing 

lerms shall l>< construed as follow" 

(a) Career £l.:e(,.'utJVt' Savict! (CES) refers to the corps of well-selected 

and devdoprnent~oflented Career ei'.ecutives who provlde compdent and 

faithful service, 

(b) Cur(Jer EXt:.~,"·"'utrvt' Service Bc;ard (CESB) refers to th~ policy~ 

makilig bod)" responsible- [or the deveioprne-nt, maintenance ;md administratIOn 

of the System under the snpervr,lOn of the Civil Service Commission as 

provided herein 

(c) CJrr1B1' Exec'/J.l/ve Service Ellgihle (CESE) r~fer~ to a per~un who 

passed the gualifying exammaTion pro"es" set by the CFSB but has not yet 

been appointed to R posil1on In the C[S, 

(d) Career EMC"live Sen',," (!fIieer ICES()) refers to a CMeer 

Executive Service Eligible who b conferred a ellS rank and appointed to a 

position covered by the CES, 

(e) CarH~r t:,ecullve Syslrm ('~)'Srfim) refers to the system d"slgnee! to 

professionali?..e a.nd promOlt! career developn)ent among the executive and 

mal"lagerial personnel ()fthe lhml level tn the career service, 

(f) ?vIability refers to the movement of a CESO from one po&ltion to 

another Without reduction in rank or salary, 

(g) Rank reft:Ts to thr;; indcA of cJasslficcHion of CESOs [0 .... hlch a 

CESE may be appomted by the Prer;;idelH in accordance with the requIrements 

prescribed by tho Board, 

, "-,, 
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(h) Third level refers to me highest level in the car.er servic< of the 

Civil Sen'ICc System ""hkh l,ncludc!l positions in the exe-cutive md manflgerhd 

class cove:nng aU positions hlgher than duef of dh'lsioo ba~ed on the po:;idon 

"lassiflcation system of the Deparrillem of Hudget and Management unJ the. 

CI'dl Servic~ Comr:nrsSio!l. 

AJUICLJc lJ 

CARloCk E\)'ClTtVl SYSIEM 

The Sy\tcm shall CO\ Lf !d! 

execmive and managenal posmon::. If! lhc thIrd j~vel 01 ttl!;: t;:ureer s~rVILt' lJl the 

Executive t)mnch . .as dd'lned ill ~~ecfi0n 4 hereof entry and advancernem: HI 

the System shall he governed by lhe principles of merit at1d timeS!! dud such 

other requiren,ent;, l1S may be prescnbed by the CESB The System 'hail be 

essentially charactenze . .j by the principles of merit tlI'H,i Htncs,s, secu\-!ty of 

lenure and mobility. 

SEC. 6. Career Ex<culi,," Servic2 Board (CESB). A CdlMf 

Ex!cmlve Service Board, iwreir,Hlter referred to as the Board, under the 

supervision of the CivjJ Service CQt):unissi..-m is hereby creatl!d, It shall be­

composed of !he Chairperson of the Commission who shan selve &; lh" 

J30ard l s IiX officIO Chairperson &nd tour \4} ~. ujJicio members~ namely: the 

St>crela!)' of the Deparrment or Budget ~,nd MlIIlugement (l)13M) Or hisl1\~r 

permanent represemativ< holding" P'lSltj(l" not lower than an Undem:crClaty; 

the Presid~nt ollne L1<:velopment Acade",y of the Philippines (DAP); the Dean 

"flbe Nalional Colleg~ of PubllC- Adminimadoll and Governance (NCPAG,l of 

rhe l !nh1erslty of tho;;' Philippi.nes.; zI!1d the repres~ntatJve of l,l, duly accredited 

nalion~l ted. ration or "mon ofCb~Os The Board shall ai«) mclude three (3) 

mcmbw5 to be appointed by rb¢ Pres,Jd.-:nt for i-I lCITIJ of three (3) years, nJ.J:nely: 

a representative of a naltonwuk J.<.;<,odation of personnel and/or 11UI1Hln 

reSO<l)'ce praclitioner, in Ihe pnv.te .,ector; " representative of the Philippi"" 

~::~:;:;:;:---------. _. ----_._. -------- .-. 

1 
---------
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}\5Sociation of ProfesslOllai Regulatory Board Member. (PAPRRM) and a 

2 Npresolltali ve of the Office of the Pro,,;!ent. 

j SEC, 7. ?tnt,len and FUNCti.OllS of the Boar-d .. rhe Board ::;;hall he the 

4 policy-making body for tbe System It o:;.haU promulgate m!ec;;, standards and 

5 pr(}{~edurh In the H::crUltrnent. selectIon, !lS~lgnment to posiTions, attc-swriOIl \...)( 

6 apP0intmen! to CES pu~:lt1ons, confennent of ratlks! cJassificaliofl, 

'/ compelLsatJ(Hl, rnQolli\y, perti)l1Ham:e management tOUr of duty, rewards afld , 
8 uleentivo:) ~'Hld tram1ng) and ~:ar<:el dt;vdopJl:lent of CESO~ anu CESf->;, 

Y Provided, That in the extrcIsJ; n( its power uf c.upt'rvlsion, the COmn1l";;;IQI) 

In may molll plOprtO ft"Vli..'W, ft'\'LSt' {)f reVer'le any policy uftht:: BUBrd wIthm a 

11 ptmod of t111ft} (0) daYil rfom re(:eipr tlf \vrltlen notice th~reof, /'rUVJ(/ed, 

11 further, That If the COll1nw'sion do-:s nOl act wlthm the said pl;riod, rhe subject 

13 policy of the Board shaJJ be deemed as presumptively approved by the 

14 Commission 

She. 8. Office o/Iile Care a ExecuriveS«vI<'e (OCES), - Tbe OHice 

J6 of tile ('arel:H Executive Selvice (OCES) shall serve as the Board's ~ccretariat 

17 with it~ 0\\'11 adminis(ral:lVe lind finan(::lal components, It shall be responsible 

18 for the. implemtmtation of the policle.s, rules, n,:!gulatiol)s) decisions) d1n, .. ctlvl?:' 

19 and In.,truetJong pertaining to lhe System. It shall be headed by an Executive 

20 Director, who shall be appointed by the President, assisted by IWO 0) [)oputy 

11 El..ecu'tive Dirr.ctLlr~, buth of ..... hom shall be appointed by the Pre"lldent. 

22 AR TlCLE III 

23 
24 

25 

PC.,,)Clt\ ASD ST}\f;tJAHDS 
IN 1 HF CARE:ER EXECUTI ...... E SYS I !-"f\1 

SEc.9 Aft1udll!rshlp In rhe Cm~er E."'(I,.'c'll.tive System. - A person whu 

20 wte£s tile aCl::idemit, ieader,,:hlp. eX~ltnenc~ and other requirements iHH.i p~~sc:, 

27 the required exrutl:ination pre~crlbed b) the Board shuJI be mduded In the 

2~ le-g!!Ster of CESEs and, upon appointment to an appropriate rank in the CES, 

~---------------------------.--~- - -- --
------t--:-:.~.;--· --- --- ------------------- .. :~':..._ 

• (J,,~ 'If::": 30 F'CJ5 
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2 
shaJi bCcOihe an active member of rile CES. A ('ESE who i3 appoimed to a 

PO'sitlOll In [he CES shall be recornmended for original clppoinlment 10 CESO 

rank by the Board Th!:'i. pmce"ls completes hIs/her membership ill til.;- CES. 

Recrwicm~Ilt jnw the System shall be conduct~u gov..:mmen[~wille with 

provislOfH. to allow qualified Of' olltstanding p,;rsons from tht: nongovernment 

or rnvat~ sector in enter the CES. 
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See. 10. s,cum}' oj Tenure, - A CES incumbent >hall onJoy ,ecunly 

qf tenure jn the CES based on eJiglbiHry. and shall no! b(~ suspended nor 

dumli~sed except for c,aU-;o;; and with due process oflav,., 

SEC. 11, Compo:nliof1. - A CESO shaJi bt! compensated according to 

rank and performance In ca.",£" a CF;SO occupies a posittun wh'')$t; .';aJ~f) grad ... 

i, higher Ihan that of the rank the CESO IS holding, the CESO ,hall receive the 

dIfference between the sal aI)' grade of the position and the rank. The Board, in 

coordinatioll with the Commission and tI1e DBM, >hall develop and 

periodicalJy review <1 compensaTion plart for CESOs. The ~mp!oymg agency 

,hall proVide the IUnds to pay the saIMY, fringe benefirs and allowances or" 
eriSo. 

SEC 12. Rank Sywem in {hft Cart!f-..'r ExeCUllIre L~rsl(!m. __ A CESQ 

shall be appoinred in .ccordllllCe "ith " rank sYfi,em which shall be established 

and detennirttd by rhC! BoarJ. Rank c Jl:Isslfication shall be based on proven 

competl..'alce and quaHtkations "luch a" appropriate academic and professional 

background, broad leveJs of respOHsibllity and other relevant considerations as 

may be prescribed by the Board, 

SEC 13, Promot{()n Tn Rank. 
The Board shall provIde fOr the 

CfJreria which shall bt:. (he- basls for promotion in rank The criteria to be 

est.blished shall inci"e;e, but ,hall nol he limited to, perfonnance, 

qwdifications and proven compeH::tltt. The: Board ~hall recommend to fhe 

'------ ~--------------

. - - - - - ~ -- - -- -- - -- --- - - --- - -- - - - -- - -- - -. 

- - - - -

-------

'. -----. 
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'Preslderlt qua.lifted CESO:. I,I,ho meet the cnteria prescnbed by the Board for 

2 promotion in rank. 

3 SEC, }4, /t.4oild/t)! In the C'.»)"iH?r ErecutivR Sy:,Jeln. - A CESO DldY Dt'-

4 asshm~-.q to any pO&iU(ln m the System i-'o'lthout diminutinn in rank lino ~l:i.hi(\, 

5 The lour of duty of each CESO shnll be for a period of (1""0 (3) year>. Dudll.\{ 

6 lhis period, the CESO shall not be rransferred to another Dfnee 01 positJun 

7 \-vithdU( consent. in flllmg a vii('<-tory, {he head of agency $hall givc preference 

S and priority to those \-vho have ht:cn appojnted to rank or conferred C.ES 

q eligibility. The Board shaH provid~ intom1mion on vacancies, an updale-d UBI 

10 of available quahfiad persons who may be assigned, and sllch other 

II rmJd U:1Jli:f1115 iLl M6ist the head of Agency in the pr~e-e~s uf selet:tlbrl. 

12 SEC. 15. Ap/)oJnlmt;J1U to PositlOns in the Career E"K('culive System. _ 

13 A CESO and CESE shall be given pnority m appomtmtnts to vacant pOf.itions 

14 in the System. In exceptIonal ca<;;es l a non .. CESO and l1on~CcSE run)' be 

15 appoimed to a POSI tion in lite Syswm on a temporary ,rarus bur may be 

16 replaced Once a CESO or CESE becomes available. OJYiclal; who are h 

17 Salary Standardization l~qw (SSL)- exempt "senCles shall Hl<ewise be 

18 required to be C'ESEs bei"re beJng appojmed in the System Career 

19 undcrnecret.arifS, assIstant secr~taljes and other officials of simllar rank in th..:: 

20 SyMem shall preferably come from the rosrer of CESOs and ('ESE<. The 

2! appolfltmg l:luthotJty ~hall choose th.)trl a list of at least three 0) ellglhles wbo 

22 arc qualified, availabl~ and wdlmg to bt;.' appointed to the vacant position, Th~ 

.23 number of career und~rsecretarie), aSsl~tant secretaTlt:s and other offICIals Df 

24 similar rank appomted to POSitiOns In the govemrn~nl shall COnform to {he 

25 number set by low. The CommISSion sball establish a mechanism to onSure 

26 tbat assigr,ment5 to posirions in 'he System confOlID to the standards pre,cnbod 

27 under this A(.,t. 

, ! 

----- -.------~----~---
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SEC. 16, Dt~l'ipilne - 1nve'stlga.tlO!1 and adjudk,.mon of ad.mlnls\r:2tlvc 

). compfaillr~ ag~insl occupants of positions in the CES appointed /ly the 

3 President 'shall be vested wl(h the President In the case of non~pre~jJdentia! 
4 flppointees) the saine. shall b~ v~~kd concurrently With llit! head of the flgenc

1 
j and t!le CJllll Sen'ice CornmissioIl 

6 SEC 17 Training (.1l1d Catt'fr iJeve/opm(Nlt The Board ,hall 

7 ~sr..ablish a l...ontinulI1g program of training and c:art'cr developrnem of CESOs 

8 and CESE. 

y 
SEC 18" Per/ormanl,,'f:' AIarh./gl:.'ltIl!nt The Board shall develop a 

J C system for periodic evaluatwn of the pl;:rfotmartct', of occupants of positions in 

11 th~ CES, takHlg into account then acc.omplishments and managerial cnpabiliry. 

12 This periodic evaluat}on system shall be the basis for the grant (of llcentives 

13 and awards, as well as for sanctions for pOor pel'fonnance< 

14 ARTICLE IV 

15 MISCFLlANFUUS PROVlSIONS 

16 SEC, 19. Rev/~~1 ami D.a!uotion of the CESS SY~'l!m _ After the first 

17 three (3) year$ Df impiemcntatlufl of thIs Act and every three (3) yt'llrs 

18 thereafter. the CiVJI Setv}ce Commission shaJJ convene an evaluatJOn body rhat 

19 will conduct the e'alu~tJon of the Board dnd the OCES In order to u.sse" the 

211 efteclIvene» of the CESS in managing the System< Tho body 'hall be 

21 composed of no ,.35 than thrte (3) h.'lds of public anJ private instimtions 

22 whose work 1S related to executive development within the framework of 

2) developing countno, hke the Philippme,< At leas( lwo (2) of them should 

24 come from nongovemnltmt Qrgamzl\tion~ (NaOs). 

2.5 TIle I;:valuation bOdy .shall conduct public consultatIOns tlnd indicate its 

26 t:Vtlluahon reports and tl:COIT1IllcndatiollS which portions have been Ihe [(;'sult of 

27 the said public con.,uitatlOn5< 

-----"._----------"---""-"- ---- - - . " - " " -"" --------------- ---- ._------ -" --- '----- -" -----" ----
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Th~ evaluation bod)' shaJl 5ubmit It, report and recommend.ti,'n, to (ho 

.2 Board, OCES, esc and the apprf)priare (;ornmjttees in COIlgn-s';;. 

[he ammmt necessary for the inLdal 

4 implementation of this Act ::.hall be charged against the Clu-rent yearlil 

5 ~ppropfiatlOllS of tilt CESB Ther<alkr, SIKh sums ag may be nece"aIY for 

" the COnliJlllcd implomentatlOn of rhig ALI shall be included in the annual 

7 GOller"1 Appropriations Act 

8 SEC. 21, TI'Gn.'wof) PrOVl.l'I()~H_ The Iflcurnbent Chairman of the 

9 Board of the CUli\;,':hl Career Exe\..utIve Service Buard, as well a~ the other 

10 llicumbent Board me.mbt:tb., shall C(lntlllU(' to exercise th(:lr duties and 

II functIOns until the IItlW Board shed I have been IJreated pursuant lo thIS ACL 

!2 The Career ExecUlive Sy!:.tern BOfltJ (Nev,' Board) created under rhi~ Act shall 

13 then succeed and tdke over the functions of the Career cxe(;'utiv~ Service 

14 Board (Old Board) and the cumpoSItion and JT1~rnbers of the New Board, as 

l5 enum~rnted \U1de.r Section 6 of thIS Act. shall a~sume their tr:spectivB ro~ts: 

16 Provided, That: 

17 (a) All rights pertaining to the CESO. and CESfls which shall have 

I S a~crued prior to the elfectivlr)' ol'thlS Act shall be respected; 

J 9 (b) The personnel, asseTs, tunds, g1 ants and records of the current 

20 

11 

CEiSS secretariat arc hereby translerred to the OCES; and 

(c) Tncumbem offiCIals and 'mployees of dle curren! CESB secretariat 

22 shall cominue to exercise tht:lf respective functions, duties HI1d rl~spon"iihilitie~ 

23 with the correSp1)ndlng benefits and privileges and shall be deemed dbslH'hed 

24 by the OCES, 

25 SEC. 22. impi,menrm/{ Pules and PeRU/alions. - The Board and !b. 

26 Comm".ion shall promolgal" ,Ioimly the implementmg rules and regulation, 

27 ORR) as may be ne"bsafY to implerno;}U1 the intent and putpo~es of thIS Act. 

____ - .- - - - - - - - - - - - - - - - - - - - - .. - - - - - - - - - - - - - - - - - - - - '" ---"'"r- " --~."- - ~ - - - - - - - -
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Said lRJ{ shall be pubit;hcd 10 the Onicial Gazelle or in two (2) newspapers elf 

general circulalion 

Sf.(.23. ReptZallllf:, Ch124SL' -- Article IV, Part IJI of the Jntegnlted 

R~o!ganwjtlon Pl.:m, as upprov>:J under Prl.:'sld€ntbJ Decree No, L as 

a.mended:, b herehy f'e.pealeJ Ail provisiun~ of Executive Ot'der No 2Q
:, or 

the Revised Admll11:>ITatlve Code (If 1987 and Executive Order No, 891, ;-,tri~s 

of 201 0, tlla~ are H'l..:onsblunt wlth dllS Ad are hereby repealed. All other 10\\'':', 

rules and regulathm'l or p;rrt.s tlH::rr:Or that are incoa~btcnt \vith the pruvl'>!ons 

of thl~ Act are h~,eby rept:!i!;;ld or HludifieJ accordingl), 

SFC 24, Sep{lrahi!lry ClauHf. - If Cl.ny pan~ section or provision of 

this Act 18 held invalid or uncom.ututional, no other part, <iection or provIsion 

,hall be affected by the lflvalidity or unconstitutionality thereof. 

SEC 2>_ liJJemVl(Y Clause'_ - Thi, Act shall take effect tliteen (15) 

days after i\.5 pubhcation ill the Official Gaze/{" or in at least two (2) 

neWspapers (\f general (irwlal1on 

Approved, 

o 

. ~ __ ~ ____ . _____ ~ __ . ______ . _____________ ~_1.\.i'V~ltllf).-)lia--- ------. -------.-
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