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Republic of the Philippines
OMNIBUS

IMPLEMENTING

ES AND REGULATIONS

RANT WORKERS AND

OVERSEAS FILIPINOS ACT OF 1995

Pursuant to the authority vested by law on the Secretary of Forelgn Affairs and the Secretary of Labor and Employment, the following implementing Rules and Regulations are heraby promulgated:

l. GENERAL POLICY STATEMENT

ion 1. Declaration of Pollcies.- . )

(a) In the pursuit of an independent foreign policy and while considering national sovereignty,
tarritorial integrity, national intarest and the right to self-determination paramount in its refations
with other states, the State shall, at all times, uphald tha dignity of iis citizens whather in the
country or cversaas, in gensral, and Filipino migrant workers, in particular.

(b} The State shall afford full protection te laber, local and overseas, organized and unorganized,
and promote full esmployment and equality of employment opportunities for all. Towards this
end, the State shall provide adequate and timely social, economic and legal services 1o Fllipino
migrant workers.

(¢} While recognizing the significant cortribution of Fillpine migrant workers 1o the national econo-
my threugh thelr foreign exchange remittances, the State does not promote overseas employ-
mant as & means to sustain economic growth and achieve national development, The existence
of the overseas employment program rests solely on the assurance that the dignity and funda-
mental human rights and freadoms of the Filiping citizen shall not, at any time, be compromised
or violated. The State, therelore, shall continuously create local amployment opportunflies and
promote the equitable distribution of waalth and the benefits of development.

{d} The State affims the fundamental equality before the law of women and men and the signifi-
cant role of women in nation-building. Recognizing the contribution of women migram workers
and their particular vulnerabiities, the State shall apply gender sensitive criteria in the formuta-
tion and implemantation of policles and programs affecting migrant workers and the composi-
tion of bodies tasked for the welfare of migrant workers.

(8) Free access 1o tha courts and quasi-judicial bedies and adequate legal assistance shall not be
denied to any persoh by reascn of paverty. In this regard, # [s imperative that an effective
maechanism be instituted to ensure that the rights and interest of distressed overseas Filipinos,
in general, and Fiipine migrant workers, in particular, documened or undocunented, are

- - gdequately pratected and safeguarded,

() Tha right of Filipino migrant workers and al! gverseas Fifipinas to parlicipate In the democratic

7 teciston-makinig process of the State and to be represented in institutions relevant 10 cverseas
employment is recognized and guarantead.

(g) The State recognizes that the uitimate protection to all migrant workers is the possession of
skilis,

{h} Nen-gavemmental organizations, duly recognized as legitimate, are partners of the Stats in the
protection of Filipino migrant workers and in the promotion of their welfare, The State shall
cooperate with them in the spirit of trust and rmutual respect.

Hi. DEFINITION OF TERMS
tion 2. Detinitions.~

(#) Migrant Worker or Overseas Filipino Workers- a parson who [s 1o be engaged, is engaged,
or has been engaged in a remunerated activity in a state of which he or she is not a legal
resident. A person “to be engaged In a remunerated activity “refors to an applicant worker who
has been promised or assured employment averseas and acting on such promise or assurance
sustains damage andfor injury.
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(c) Overseas Flllpinos in distress - Overseas Filipinos as defined in Section 3{c) of the Act shall
be deemed In distress in cases where they have valid madical, psychological or legal assis-
tance problams requiring ireatment, hospitalization, counseling, legal representation as speci-
tiad In Sections 24 and 25 or any other kind of intervention with the awtherities in the country
where they are found. - . . . .

{d) Legal Resident - a person who has obtained permanent residency status in accordance with

tha law of the host country.

) Documented Migrant Workers -

N (1) those who possess valid passports and visas or permits 1o stay in the host country and

~ " whose contracts of employment have been processaed by the POEA if required by law or
regulation; or ~ ’ o N . -

(2) those registared by the Migrant Workers and Cther Overseas Filipinos Rescurce Center or
by the Embassy.

Those who do not fall under the preceding paragraph are considered undocumented migrants

workers.

{f) Undocumented Fillpinos -

(1) Those who acquired their passparts through fraud or misrgpresentation;
(2) Those who possess expired visas or permils o stay;

{3) Thase who have no travel document whatsoever; and

{4) Those who have valid but inappropriate visas.

(g} Gender Sensitivity - cognizance of the inequatities and inequities prevatant in soctety between
women and men and a commitment to address issues with concem for the respective intarest
of the saxes.

() Legal Assistance - includes, In appropriate cases, giving legal advice, active patticipation in
litigations whenever allowad by Jocal laws, hiring of private lawyers, documentation assistance,
payment of bail bands, court fees and other litigation expenses.

{i) Bonafide Non-Government Organizations (NGOs) - nen-governmental organizations duly

A it ta Dhilinnlna Amrammant ananciae whirh ara antiua narnars of tha

{b) Overseas FilpIno - are migrant workers, othar Filipino natlonals and thelr dependents abroad. -

Vill. ANTI-ILLEGAL RECRUITMENT PROGRAMS

Section 14. POEA Programs. - The POEA shail adopt policies and procedures. prepare and Implement pro-
grams toward the eradication of illegal recruitment activities such as, but not limited 10 the followlng:
{a) Providing tegal assislance 1o victims of iBegal recruitment and related cases which are administrative or
¢riminal in naturs;
{b} FProsecution of ilegal recruiters; .
{c)} Special operations such as survelllance of persons and enlities suspected to be engaged in IRegal
recruitment; and
{d) Information and education campaign.
Whenever necessary, the POEA shail coordinate with ather appropriate antities in the implementation of sakd

rograms.,

Ssctﬁ:n 1S. Lagat Assistance - The POEA shall provide frea legal servica to victims of illegal recruitmant and
related cases which are administrative or csiminal in nature in the form of legal advice, assistance in
tho praparation of plainis and supporting documents, institution of criminal actions ard whanaver
r Y. provide ling i duuring preliminary investigation and hearings.

Section 16. Receiving of Compiainta for lllegal Recrultment. - Victims of IIIeEgaI recruitment and related cases
which are administrative or criminal in natura may file with the POEA a report or complaint in writing
and under oath for assistance purpeses. . . o
In regions outside the National Capital Aegion, complaints and reports involving illegal recrutment
may be filed with the appropriate regional clice of the POEA or DOLE.

Saction 17. Action on tha Complalni rt. - Where the complalnt/Repost alleges that illegal recruitment
aclivities are on-going, survelliance shall be conducted and If such activities are confirmed, issuance
af elosure order may be recommended to the POEA Administrator through the Direclor of the
Licensing and Regulation Office (Director-LRO). |f sulliciert basls for criminal action is found, the
case shall be immadiately forwarded to tha a?prnprials otfice for such action.

Section 18. Survelllance. - The POEA and/or designated official in the DOLE regional offices may on his own
initigtivé conduct surveillanca on the alleged illegal recrultment activities.

Within two (2) days from Ihe termination of surveillance, a report supported by an aliidavit, shall be
submitted to the Director-LAO or tha Regional Director concerned, as the ¢ase may ba.

Section 19. issuance of Closure Order. - Tha Secretary of Labor and Employment or the POEA Administrator
or the DOLE Reglonal Director of the appropriate regional office ouvtside the National Capitat Region,
or thair duly authorized represantatives, may conduct an ox parfe preliminary examination ¢ deler-
mina whather the activities of a non-licensee constitute a danger to national security and public order
or wilt lgad to funther exploitation of job seakers. For this purpase, the Secretary of Labor and
Employment, the POEA Administrator or the Regional Director concamed or their duly awuthorized

o may personally the complainants arklor thelr witnesses in tha formn of
searching questions’ and answers and shall take their testimony under oath. The testimony of the

Comp andsar shalt ba reduced in writing and signed by tham.

It ugon the p Y eXar ar survai the y of Labor and Employmant, the

PQEA Administrator or DOLE Ha{ﬂgr\al Diractor is satisfied that such danger or ax) ation exists, a

wcr:gtv?n order may be issued for ihe closura of tha establishment being used for lllegal recruitmant
activity.

In casa of a business astablishment whosa license or pammit 1oogerate a business was issued by the
Iocal gavarnmont, the Secratary of Labor and Emplayment, the POEA Administrater of the Regional
Director concemad shall iikewiga rec d to the granting autharity the ir iate can Vre-
vocaticn of the license or parmit to operate its business.

Saction 20. Implementation of Closure Order. - Closure order shall be served upon the offender or the person
in charge of the establishment subject therecl. The closure shell be effected by sealing the establish-
ment and posting a nolice of such closura in bold letters at & conspicuous place In the pramises of
the hment. Wh y, the : ca and support ol the appropriate law enforce-
ment agéncies may ba roquested for this purposa.

Saction 21. Rttgon on Implemantation. - A report on the implementation ¢f the closure order executed under

. stating the datails of the proceedings undertaken shall be aubmitted to the Diractor-LRO or the

Regional Dlrector concerned, as the case may be, within wo (2) days from the dale of

. implemantation,

Section 22, Institution of Criminal Actlon. - The Secretary of Labor and Employment, the POEA Adminlstrator
or tha He?ional Director concemed, of their duly autherized representatives, or any aggrieved per-
gon, may inttiate the corresponding criminat action with the appropiiate offica.

Where & complaint is filed with the POEA, an the same is propar for preliminary investigation, it shall
file the correspanding complaint with tha appro_pr]ale officar, with tha supperting documents.

Section 23, Metion to LIt A Closure Qrder. - A metion fo [ift a closure order which has aiready been implamant.
ed n'lady;ba entartalined only when filed with the Licensin'g and Regulation Office (LRO) within ten (10!
calendar days from the date of implementation thereof. The motion shall clearly stale the grounds
upan which it is kased, aliaching therelo the documents in smi;pon thereol. A metion 1o Iift which
doas not conform with the requirements harein set forth be denled ocutrightly.

Section 24. Who May Fiie, - The motion (o litt a closure order may be filed only by the following:

a) The ownar of the building or hismar duly authorized representatives;

b) The buliding agministrator or his/her duly authorized representatives; .

ch The persg:ior antity agalnst whom tha cfosure ardar was lssued and implemented or the duly authorized
repraseniatives; or .

{d) Any other person or antity Iegitlmalal-!v operating within the premises closedfgadlockad whase oparation-
s/activities ara distinct from the ud ities of the p fantity subjact of the closure order.

Section 25. Grounds for Liting/Re-Opsning. - Lifting of tha closure crder and/cr re-opening of the olfice closed
or padiocked may be granted on any of the following grounds:

{a} That the office is not the subject of the closure ordar; o i
) That the contract 3f lease with the owner of the bullding or the building administrator has already been
cancelled or tarminated. The request to re n shall be duly supporied by an affidavit of undertaking
elther of tha owner of the building or tha building administrator that the same will not be leased/ranted ta
any other #arsonrantity for recruitment purposas without the necessary license from the POEA;
{c) ITng?t the office is shared by a parsorvantity nat involved inillegal recruitment activities, whether directly or
ractly; or
mi\ny othar ground that the POEA may consider as valid and meritorious. i
ing of a closure order is without prejudice to the filing of a cdminal complaint with the appropriate office
against the parson allaged to have conducted i ! recruitment activities.
ion 26. A I. - The order of the POEA Administratot darging ihe maticn to it may ba appesaled to the

Secretary ¢f Labor and Empl ent within ten 510 ays from senvice o recaipt thareol.

Section 27. Re-Padiocking of Office. - Whare a re-opaned office was subsequently confimed to be used for

lleﬂéil racruitment activities, a new closure order shall be issue which shall not ba subject to a motion

o Nt

XIV. ENFORCEMENT OF CONTRACTUAL OBLIGATIONS

Section 51. Role of OWWA. - Tha Welfare Officer, or in his/her absence, the Center Coordinator of the
Fillpinos Resource Center shall make proper representations with the employer/principal
and/or agency as the case may be, through concifiation meetings or conferances for the
purpose of enforcing contractual obligations concaeming migrant workers. For this purpose,
the officar may enfist the assistancs of the OWWA Home Gifice.

XV. REPATRIATION OF FILIPINO MIGRANT WORKERS

Section 52, Primary Responasibility for Repatriation. - The repatration of the worker, or hishaer
remains, and the {ransport of histher personal effects shall ba the primary responsibility of
the principal or agency which recruited or deployed himvher abroad. All costs attendant
thereto shall be bome by the principal or the agency concemad.

Seaction 53. Repatriation of Workeras. - The primary responsibility to repatriate entalls the obligation on
the part of principal or agency to advance the cost of plane fare and to immediately
repatriate the worker should the need for it arise, without a prior determination of the cause
of the termination of the worker's employment. Howsvar, after the worker has retumed to
tha country, the principal or agency may recover the cost of repatriation from the worker if
the termination of empioyment was due solely 1o his/her fauit.

Every contract for overseas employment shall provide for the primary responsibility of
agency to advance the cost of plane tare, and the obligation of the worker ta refund the cost
thereof in case hissher fault is detarmined by the Labor Arbiter.

Section 54. Repatriation Procedure. - When a need for repatriation arises and the foreign employsr
fails to provide for it cost, the responsible personnel at site shall simultansously notify
OWWA and the POEA of such need. The POEA shall notify tha a concemed of the
nead for repatriation. The agency shall provide the plane ticket or the prepaid ticket advice
{PTA) to the Filipinos Resource Center or to the appropriate Philippine Embassy, and nolity
POEA of such compliance. The POEA shall inform OWWA of the action of the agency.

Saction 55. Action on Non-Compliance. - If the employment agency fails to provide the ticket or PTA
within 48 hours from receipt of the notice, the POEA shall suspend the license of the
agency or impose such sanctions as it may deem necessary, Upen notice from the POEA,
CWWA shalt advanes the costs of repatriation with recourse to the agency or principal. The
administrative sanction shall not be lifted untll the agency reimburses the OWWA of the

i cost of ropatriation with lagal interest.

Section 56. Emergency Repatriation. - The OWWA, in coordination with the DFA, and in appropriate
situations, with intemational agencies, shall undertake the repatriation of workers In cases
of war, epidemic, disasters or calamities, natural or man-made, and other similar events
without prejudice to reimbursement by the rasponsible principal or agency within sixty {60}
days of notice. In such case, POEA will simuttanecusly idertify and give notice 1o the
agencles concernad.

Section 57. Mandatory Repatriation of Underage Migrant Workers - The responsible efficer at the

.. . ..foreign service post that shall immediately cause the repatriation of underage Filipino
migrant workers, Tha cost attendant to this activity shall be bome comrespendingly by the
agency and/or principal or the OWWA as the case maybe.

Seclion 58. Other cases of Repatriation. - In all cases whare the principal or agency of the worker
cannot ba identified, cannot be located or had ceased operations, and the worker is in need
and without means, tha OWWA parsonnal at jobsite, In coordination with the DFA, shall
causa the rapatriation. All costs attendant to repatriation borne by the OWWA, are charge-
abla to the Emergency Repatdation Fund provided In the Act, without prejudice to the
QOWWA requiting the agency/employer or the worker to relmburse the cost of repatriation,
in apprepriate cases.

Section 59, Emergency Repatriation Fund - Whan repatriation becomes immediate and necessary,
the OWWA shall advance the needed costs from the Emergency Repatriation Fund without
prejudice to reimbursement by the deploying agency and/or princlpal, or the worker In
appropriate cases, Simultaneously, the POEA shall ask the concemed agency to work
towards reimbursement of costs advanced by the OWWA. In cases where the cost of
rapatriation shall exceed One Hundrad Milion {#100,000,000.00) Pesos, the OWWA shall
make representation with the Office of the Prasident for immediate funding In excess of
said amount.

Section 60. Prohibition on Bonds and Deposits. - In no case shall an employment agency requira
any bond or cash deposit from the worker to guarantee performance under contract or
hisher repatriation,

Section 61. Abolitlon of Mandatory Repatrigtion Bond. - Pursuart to Sectlon 36 of R.A. 8042, the
mandatery repatriation bond is abolished as of 7 June 1995,

XVI. MONEY CLAIMS

Section 62. Jurlsdiction of the Labor Arbiters. - The Labor Arbiters of NLRC shall have the original
and exclusive jurls@!}:ﬂon 39 hear and decide ait claims larising out of emp!oy'sr-employee
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Saction 4, Deploymedt of Skillsd Workars.

DY Mé &MPassy.
These who do not fall under the preceding paragraph are consldered undetumented migrants
Workers.

{f) Undocumented Fillpinos -

(1} Those who acquired their passparts through fraud or misreprasentation;
(2} Those who possess expired visas or permits to stay;

(3) Those wha have no travel document whatsoever; and

{4) Those who have valid but inappropriate visas.

(9) Gender Sensltivity - cognizance of the Inequalities and inequities prevalent in soclety between
women and men and a commitment o address issues with concem for the respective interest
ot the sexas.

(h) Legal Aasistance - includes, in appropriate cases, giving legal advice, active padicipation in
litigations whenever allowad by local Jaws, hiring of private lawyers, documentation assistancs,
payment of bail bonds, court feas and othar litigation expenses.

{) Bonatide Nen-Government Organizations {NGOs) - non-govemmental organizatiens duly
registered with approptiate Philippine governmant agencles which are active partners of the
Philippine Government in the protection of Fitipine migrant workers and the promotion of their

welfare.

(i) Skilled Workers - those who have obtained an academic degrea or sufticient training or experi-
Enca In the job for which they are applying, as may be determined by the Secretary of Labor and

mploymant.

(k) Unwage Migrant Workers - those who are below 18 years or below the minimum age
requirement for overseas employment as determined by the Secretary of Labor and
Employment.

(I} Employment Agency - any parson, partnership er carporation duly licensed by the Secretary of

Labor and Employment to engage in the recruitment and placement of workers for overseas
employmant for a fee which Is charged, diractly or indirectly, from the workers or employers or

{m) Manning Agency - any parsen, parinarship oF corporation duly liconsed by the Secretary of
Labor and Employment to engage in the recrutment and placememt of seafarers for vessels
plying intemational waters and for related maritime activities.

(n) Service Contracter - any person, partnership or corparation duly licensed by the Secretary of
Labor and Employment ta recruit workers for Tts accredited projects or contracts overseas.

{o) Labor Code - Presidential Decree No. 442, as amended.

(p) Act - the "Migrant Workers and Overseas Filipinos Act of 1835,” to be used interchangeably
with the “R.A. 8042."

(q) DFA - the Dejor—=nt of Foreign Affairs.

() DOLE - the Departmant of Labor and Employment.

(s) POEA - the Phllipplne Cverseas Employment Adminisiration.

(1) OWWA - the Overseas Workers Wallare Administration,

(1) NLRC - the Nationa! Labor Relations Commission.

(v) BLE - the Bureau of Local Employment.

(w) TESDA - the Technical Education and Skills Davelopment Authorlty.

{x) DOJ - the Department of Justice.

{y) DOST - the Department of Science and Technelogy.

lll. DEPLOYMENT

{ Sectlon 3. Guaraniee of Migrant Workers Rights - The Secretary of Labor and Employment shall

deploy or allow the deployment of Fillpino migrant workers only In countries where their
rights are protected, recegnizing any of the following as a guarantes for the protection of the
tights of migrant workers: i

- {8) -The country has existing labor and soclal laws protecting the rights of migrant workers;-

(b) The country is a signatory to multilateral conventions, declarations or resolutions relating to the
pretection of migrant workers;
(e) The country has concluded a bilateral agreement or amangemant with the Philippine Goven:-
ment on the protection of the rights of Overseas Filipine Workers; and
(d) The host country is taking positiva, concrete measures to protect the rights of migrant workers.
The POEA shall process overseas employment contracts only for countries meeting any of
& phove criterla, as determined by the Secretary of Labor and Employment.
‘of . - As so00n as adequata mechaniams for determination of
skills are in place and consistent with national Imtérest, ttie Secretary of Labor and Employ-
ment shall allow the deplayment only of skilled Filipino workers.

Section 5. Ban on Deployment. - Notwithstanding the pravisions of Section 3 and 4 of thase Rulas, the

. Secretary of Labor and Employment, in pursuit of the national interest or when public welfare
/80 r;(equifas. may, at any time, terminate or impose ban on the deployment of migrant
workers.

Section g Traved Advisory - The DFA through the POEA shall issue fravel adviscries or disseminate
information on labor and employment conditions, migration realities and other facts, as well
as adherance of particular countries to intemational standards on human and workers rights
which will adequately prepare individuals into making informed and intelligent decislons
abeut overseas employmant. The POEA shall publish, at least once a month, such advisory
in & newspaper of general circutation,

The ‘POEA may -undertake other programs or resort to other modes of information-and
dissemination campaign, such as tha conduct of nationwide, comprehansive and sustainable
Pre-Employment Grientation Seminars.

- IV, REGULATION COF PRIVATE SECTOR PARTICIPATION

Section 7. Role of POEA. - Subject 1o deregulation and phase-out as pravided under Section 29 and
: 30 ¢f the Act, the POEA shall continue to regulate private sector participation In the recruit-
" ment and overseas placement of workers through its licensing and registration system
pursuant to its Rules and Regulations on Overseas Employment.

POEA shall formulate and Implement, in coordination with appropriate entities concermned
when necessary, a system for promoting and monitoring the overseas employment of Filipi-
no workers taking into censideration their welfare and the domestic manpower requiremants.
The POEA shall come up with a packaga of incentives for deserving manning agencies and
service contractors, along with the policy that the deployment workers by such entities shall

be encouraged.
V. FEES AND OTHER COSTS

Section 8. Government Fees and Administrative Costs. - All fess for sarvices belng charged by any

govemnment office on migrant workers as of 7 .June 1995 shall not bae Increased. All other
services renderad by the DOLE and other government agencies in connection with the
recruitment, introduction and placement of and assistance to migrant workers shall be ron-
derad free. The administrative cost thereof shall not be bome by the worker.

The migrant workers are exempt from the payment of traval fax and airport fee upon proper
showing of Overseas Employmart Certificate issued bv the POEA.

N g v s arasny wpUIGEL U e

Siactivities are distinct from the ecruftment activities of 1he'pemorb'entity subject of the 'tlzl';a';r_nrordar. )

Saction 25. Grounds for Liting/Re-Opening. - Lil'ﬂnﬂo! e closura order .d/or ra-opening of the office
t

Sacretary
Section 27. Re-Padiocking of Offica. -

or padlocked may be granted on any of the foliowing grounds:

{a; ‘That the office is not the subjsct of the closure order;

0} That tha contract of lease with the owner of the building or the building ac has aiready been
cancelled or terminated. The request to ra;l?fen shell be duly supported by an atfidavit of underntaking
either cf the owner of the building o7 the building administrator that the same will not be leased/rented 1o
any othar personfantity lor recruiment purposas without the nacessary license from the POEA;

{c) ;I'n'tgl the offica is shared by a person/entity not involved In lllegal recruitment activites, whether directly or

I or

ﬁzﬂ.&w ather ground that the POEA may consider as valid and meritorious,
ing of A closure ordar Is without prejudice to the filing of a griminal complaint with the appropriate offica
against the person alleged to have conducted | recruitmant activities.
n 26. Appsasl. - The order of ths POEA Administrator dencring the motion to lit may be appealed to tha
of Labor and Emplwhment within twlu ays from service or receipt thareof,
ere a re-opel was subsequently confirmed to be used for
ille &:1 recruitment activities, a new closure crder shall be Issue which shali not be subject to a metion
o

IX. PRE-EMPLOYMENT AND DISCIPLINARY ACTION CASES

Sacticn 28. g:g;dicﬂon of the POEA. - The POEA shall exercise original and excfusive jurisdiction to hear and
a:

Secticn 28. Venue.

{a) all cases, which are administrative in character, involving or arising out of violations of rules and regula-
tions relating fo licensing and registration of recruitment and employment agencies or entities; and
(b) disciplinary agtion cases and other special cages, which are acrmlnlsuallve in charactar, involving em-
ars, princls. contracting partners and Filipino migrant workers.

- The casas manticned in Section 28(a) of this Aule, may be filed with the POEA Adjudication
Office or the DOLE/POEA reglonal office of the place whare the complainant lied or was recruit-
ed, at the option of the complainant, The cffice with which the cemplaint was first filed shall take
cognizance of the casa.
Disciplinarzenction cases and other spacial cases, as mentioned in the preceding Section, shalt ba
filed with the POEA Adjudication Office.

X. MIGRANT WORKERS LOAN GUARANTEE FUND

Section a0, Definitions.-

engaged or Is angaged for a remunerated a
Section 32, 333". |

{a) Pre- re Loans - relars 1o loans granted 10 departing migrant workaers covered by new contracts
1o satisfy their pre-departure reguirements such as ﬁayrnents or placement/processing lees, alplane
fare, subsistance allowance, cost of clothing and pocket monay.

(i} Family Assistance Loans - refers 1o loans pranted to cumently employed migrant workers or thelr
eligible depandentsfamilies in the Philippines to tide them over during amergency situations,

{c} Guarantee Agreament -~ rofers to a contract between ihe participating financial institution and OWWA
wharaby tha Iattar pledges to pay a joan obtained by a migrant worker {from the formar In case the worker

Aulia.
d) GFa - refers to govemnment financial Institutions. i
on 31. Loan Guarantea Fund. - The Migrant Workers Loan Guarantes Fund s hereby established:
{a) to prevent any recruiter from taking advantage of workars saeking employment abroad by expanding the
grant of Pre-| ?anu:e and Family Assistance Loans to covered migrant workars;’
{b) 1o establish and opesate & guarantes system in order to provide guarantee cover on the pre-departura
and family assistance foans of migrant workers who Jack or have insufficient collaterals or securities; and
{c) to ensura the participation of GFIs in extandig'gdlganhassigranca o neady migrant workers who ara to ba
abroad.
and Scope. - Al ing migrant who need fi ial i
salisfy their pre-depariure expenses may avail of the Pre-Departure Loans,
Currantly employed m?vam waorkars or their eligible dependents who need amergency financing
assistance may avail of the Famlly Assistance Loan.

e to pay or

Saction 33. Administration of the Fund. - Pursuant ta Section 21 of the Act, the amount of One hundred million

Eesos {P100,000,000.00) from the Capital Funds of OWWA shall constitute the Migrant Workers
oan Guarantes Fund. The Fund, which shall ba administered by tha OWWA, shall ba used exclu-
srv?ly InG Iuaramao the repayment of Pre-Departura and Family Assistance Loans granted by particl-
pating GFls.

All axisting revolving funds earmnarked for the Pre-Departura and Famity Assistance Loans shall
revert back 1o O A's Capital Fund

Saction 34. Financing Scheme. - The OWWA “shall initiate arrangemants with GFls to implement mutually

Saction 35. Guarantes Agreemeant. - No loan shal

agreed financing schemes. that will e:cfand the Pre-Departure and Family Assistance Loans.
be considared covered by a guarantes unless a Guarantse

agvmvemam has been prepared and approved by both the p g ien and the
Xl. CONGRESSIONAL MIGRANT WORKERS
—.. .. SCHOLARSHIP PROGRAM _

Section 36. Estabilshment of tha Congrasalonal Migrant Workers Scholarship Fund. - There (s

heroby created a Congressional Migrant Workars Schelarship Fund which shall benstit
dagerving migrant workers and/or their immediate descendants who intend to pursue
wé’é‘?“ or trainings primarily in the teld of science and technology. as defined by the

Sectlon 37, Sources of Fund. - The initial seed Fund of Two hundred million pesas (P200,000,000.00)

shall be constituted from tha following sources:
(a} Fifty miilion pssos (P50,000,000.
995 In equal sharing by all Mambaers of Congress; and
(b} The remaining One hundred fifty million pesos (P150,000,000.00) shall ba funded from the
proceads of Lotto draws.

Séction 38. Creation of the Scholarship Fund Committes - Thera is haraby ¢reated a Scholarship

Fund Committee to be composed of reprasentatives from the DOLE, DOST, POEA,
OWWA, TESDA and two (2) representatives of migrant workers to ba appointed by the
Secratary of Labor and Employment.

Section 39. Functlons of the Scholarship Fund Commitiese. -

{a} To set the coverage, criteria and standards of
(b} To determine the amcunt of availment;

{c) To monitor and evaluate the program;

(d) To Identity/accredit training and testing Institutions; and

(8} To perform such other functions necessary to atiain the purposa of tha Fund.

ion to tha Scholarship Program;

Section 40. Implementing Agency. - The OWWA shall be the Secretariat of the Scholarship Fund

o

goorgr_lr_\mae As guch, it shall administer the Schatarship Program, in coordination with the

Xll. LEGAL ASSISTANT FOR MIGRANT WORKERS AFFAIRS

41. Fi lon and R Ibilities, - The Legal Assistant for Migrant Workers Affairs under

the Depariment of Foreign Affalrs shall be primasily responsible for the provision and over-
all coordination of all legal assistance servicas to Filipino Migrant Workers as well as
Qwversaas Filipingg iIn distress. In the oxercise of these primary responsibilities, he/she shall
discharge the following duties and functions:

(a} Issue the guidelines, procadures and criteria for the provigion of legal assistance services to
Filipino Migrant Workers;

(b} Establish ¢close linkages with the DOLE, POEA, OWWA and other govemnmant agencies con-
cemed, as well as with non-governmental erganizations assisting migrant workers, to ensure
stiective coordination in providing legal assistance to migrant workers: )

{c) Tap the assistance of the Integrated Bar of the Philippines (IBP), othar bar associations, and
reputable law firms, as the need ariges, 10 complement government sarvices and resources to
provide lagal assistance to migrant workers;

{d} Administer the Legat Assistance Fund for Migrant Workers and to authorize its disbursement,
sublect to approved auldelines and orocaduras. aosvernina ite usa. dianasitian and

.00) from the unaxpended Countrywide Development Fung for |

Secgtion 69. Functlons of the RPM

appropnale cases. HMUNanBously, Ne FUEA ENall ask INe concemed agency to work
towards relmbursement of costs advanced by the OWWA. In cases where the cost of
repatriation shall exceed One Hundred Million {#100,000,000.00) Pesos, the OWWA shall
rnak!lce representation with the Office of the President for immediate funding in excess of
said amount.

Section 60. Prohibition on Bonds and Deposits. - In no case shall an smployment agency require

any bond or cash deposit from the worker to guarantes performance undear contract or
hisher repatriation.

Section 61. Abolition of Mandatory Repatriation Bond. - Pursuant to Section 36 of R.A. 8042, the

mandatory repatration bond Is abolished as of 7 June 1985.

XVl. MONEY CLAIMS

Section 62. Jurisdiction of the Labor Arbiters. - The Labor Arbiters of NLRC shall have the original

and exclusive jurisdiction to hear and decide all clalms arising out of employer-empiayse
relationghip or by virtue of any law or contract invalving Filipine workers for overseas
daployment Including claims for actual, moral, exemnplary and other forms of damages,
subject to the rules and procedures of the NLRC.

Saction 63. Pending Cases - All unresclved money claims pending at POEA as of 15 July 1995 shall

be referred to NLRC for digposition.

Section 64. Solidary Liability. - The lisbility of the principal/employer and the recruitment/ptacement

agency on any and all claims under this Rule shall be joint and sclidary. This llability shall
be incorporated In the contract for overseas employment and shall be a condition prece-
dent for its approval. The performance bond o be filed by the recruitment/placemant
agency, as provided by law, shall be answerable for all money claims or damages that may
be awarded to the workers.

It the recruitment/placement agency is a juridical being, the corporate officers and diractors
and partners as the case maybe, shall themselvas be jointly and solidarily liable with the
corporatlon or partnarship for the aforesaid claims and damages.

Such liahliities shall continue during the entire pericd or duration of the emplaymant con-
tract and shall not be affected by any substitution, amendmeant ar maedification made Jocally
or In a ferelgn country of the said contract.

Sectien 55. Compromise Agreement. - Any compromise, amicable setllsment or voluntary agreement

on monay claims Inclusive of damages under this Rule shall be paid within four (4] months
from the approval of the settlement by the appropriata authority.

XVIl. RE-PLACEMENT AND MONITORING CENTER (RPM Center)

Sgction 66. Re-Placement and Monitering Center. - A Re-Placement and Monftering center (RPM

Canter) is hereby created in the DOLE for returning Fllipine migrant workers which shall:
(r) provide a mechanism far their reintegration into the Philippine socisty;
(b) sarve as a promotion house for their local employment; and
(c) tap their skills and potentials for national devalopment.
The RPM Center shall be under the administrative supervision and control of the Secretary of Labor
and Employment. :
The RPM Center, while serving the needs of retuming migrant workers, shall likewise provide
support to related programs In the Filipinos Aasource Centars,

Secticn 67. Secretariat. - A Secretariat shall be created 1o be composed of technlcal staff from, but not

limited to, the OWWA, POEA, TESDA, and BLE; and shall be headed by a Program
Manager o be designated by the Secretary of Labor and Employment. The Secretariat
shall be 1he coordinating and manitoring body of the RPM Center.

Section 68. Particlpation of Governmaent, Private Sector and NGOs. - The DOLE, in pursuit of the

objectives and functions of the RPM Center, may request the participation of other govern-
ment agencles, the private sector and non-govemment organizations. Each participating
entity shall identify and develop programs or services related 1o reintegration for the attain-
ment of the RPM Center's objectives. A Memorandum of Agreement (MOA) shali be en-
tered Into by the participating entitles to define thelr respective roles.
Canter. - The RPM Center shall provide the following services:
ejxﬁj) Deveiop livelihood programs and projects for retuming Fillpino migrant workers in coordination
with the private sector;
f0) Coordinate with appropriate private and govermment agenciss in the promotion, development,
re-placernent and the full utilization of the potentials of returning migrant workers;
es and employers, both public and private;
()] Prnr:Ide a periodic study and assessment of job opporlunitles for retuming Filipino migrant
workers;

" le) Develop and Implement other appropriate programs 1o promote the welfare of returning Filipino

migrant workers;

0 In coordination with DOST, provide Incentives for prafessionals and other highly-skilled Filipinos
abroad, especially in the field of sclence and tachnology, to participate in and contrbute to
national development.

Section 70. Funding for the RPM Center. -

. (8} Funds necessary for the establishment and Initial implamantation of the programs or services of
' the RPM Center shall be sourced from each of the participating agencies as may be determined
by the Secretary of Labor and Employment. ’
{b} Funds for the operation of the RPM Center shall come from the General Appropriations Act and
shall be intagrated into the annual budget of the DOLE,

XVIll. SHARED GOVERNMENT INFORMATION
SYSTEM FOR MIGRATION

Sectlon 71. Composition. - Said Inter-agency Commitiee shall be composed of the following agencies:

(a} The Depariment of Faraign Alfairs, as Chaiman;
{b) Dapartment of Labor and Employment, as Vice-chalmman;
4£) Depariment of Justise;
(d)} Department of Tourism;
(8} Philippine Overseas Emplaymeant Administration;
() Overseas Workers Welfare Administration;
(@) Bureau of tmmigration;
(h} Mational Bureau of Investigation;
{:) National Statistics Oftice; and
) Commission on Filipinos Ovarseas.

Saction 72. Initially, the Inter-agency Committea shall make available to itself the information contained
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The POEA shall come up with & package o1 INCANUVES 10 QESeIvINg My agy) iuees and
savice contractors, along with the policy that the deployment werkers by such entities shall

be ancouraged.
V. FEES AND OTHER COSTS

Saction 8. Government Fees and Administrative Costs. - All fees for services being chargad by any

govermnment office on migrant workers as of 7 June 1995 shall not be increased. All other
services rendered by the DOLE and other govemment agencies in connection with the
racruitment, intreduction and placement of and assistance to migrant werkers shall be ren-
dered free. The administrative cost thareof shall not be bome by the worker.

The migrant workers ase exempt from the payment of travel tax and almpon fee upon proper
showing of Ovarseas Employment Certificate issued by the POEA.

VI. ILLEGAL RECRUITMENT

Section 9. Definition. - For purposes of the Act, lllegel recruitment shall mean any act of canvassing,

enlisting, contracting, transporting, utilizing, hiring, or procuring workers and includes refer-
fing, contract services, pramising or advertising for employment abroad, whether for profit or
not, when undertaken by a-non-licensee or non-holder of authority contemplated under
Articla 13(f) of the Labor Code of the Philippines:

Provided, That any such non-licensae or non-holder who, in any manner, offers or promises
for a fee employmeant abroad to two or more persons shall be deemed so engaged.

It shall likewise include the following acts committed by any person whether or not a holder
of a license or authority;

{a) To charge or accept directly or indiregtly any amount greater than that specified in the schedule
of allowable fess prescribad by the Secretary of Labor and Employment, or to make a worker
pay the recruiter or its agents any amount greater than that actually foaned or advanced to him;

{b) To furnish or publish any false notice or informatien or document in relation to recruitment or
employment;

{¢} To give any false nalice, testimony, information or document or commit any act of misreprasen-
tation for the purposs of sacuring a licensa or autherity under the Labor Code;

{t) Te induca or attampt 1o induce a worker already employed to quit his employment in order to
offer him ancther unless the transfer is designed 1o liberate a worker from oppressive terms and
conditions of employment;

{6} To influence or attempt to Influence any parson or antity not to employ any worker who has not
applied for employment through his agency,

() To engage in the recruitment or piacement of workers in jobs harmful to public health or morality
or to the dignity of tha Repubile of the Philippines as may be prohibited by law or duly constitut-
ad authority;

{g) -To abstruct or attemnpt to obstruct inspection by the Secretary of Labor and Employment or by

his/er duly authorized reprasentative;

{h) To fail to submit raports on the status of employment, placement vacancies, remittance of
foreign exchange samings, separation from jobs, departures and such other matters or informa-
tion as may be required by the Secretary of Labor and Employment under penalty of law;

(i) To substitute or alter to the prejudice of the warker, employmant contracts approved and verified
by the DOLE from the tima of actual signing therecf by the parties up to and including the perod
of the expiration of the same without the approval of the DOLE;

() For an officer or agent of a recruitment or placement agency 1o bacome officer or member of the
Board of any corporation engaged in travel agency or to be engaged directly or indirectly in the
management of a travel agency;

{k) To withho!d or deny travel documents from applicant workers before departure for monetary or
financlal considerations gther than those authorized under the Labor Code and its implementing

-+ -rles and reguiations; .

{Iy To fail to actually deploy without valid reason as determined by the DOLE; and

{m) To fall to reimburse expenses incured by the worker in connection with his/her decumentation
and processing for purposaes of deployment, in cases whete the deployment does not actually
take place without the worker's fault.

. [Bection 10, Crime Involving Economic Sabotage. - lllegal recruitment when committed by a syndi-

cale or in large scale shall be considered an offense involving economic sabotage. lllagal
recruitment is desmed committed by a syndlcate if carled out by a group of three (3) or
more persons conspiring or confederating with one anather. it is deemed committed in
larga scale i committed against three (3) or mere persons individually or as a group.

Sectlon 11. Persons Responsible, - The parsons criminally liable for the above offenses are the

principals, accomplices and accessories. In case of juridical persans, the officers having
control, management or diraction of thelr business shall be liable.

Section 12. Independent Administrative Action. - The institution of the criminal action Is without

prejudice to any administrative acticn against the licensee or holder of autherity cognizable
by tha POEA which could proceed independertly of the criminal action.

Vii. PROHIBITION ON GOVERNMENT PERSONNEL

Seclion 13, Disqualification. - The foilowing personnel shall ba prohibited from engaging directly or

indiractly in the business of recruitment of migrant workers:

_ (a) Any official or employee of the DOLE, POEA, OWWA, DFA, DOJ and other government

agencies involved ifi'the implemantation of this Act, regardiess of the status of his/her employ-
mant; and . -
{b) Any of his/er relatives within the fourth civil degrea of consangulnity or affinity,
Any government oficial or employee found to be vialating this Section shall be charged administra-
tively, accerding to Civil Service Rules and Aeagulations withaut prejudics to criminal prosecution.

-The govemment agency concamed shall monitor and inkiate, upon its initiative or upon the petition

of any private individual, action against erting officials and employees, and/or thelr relatiyes,
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all coardination of ali legal assistance sarvices to Filipino Migrant Workars as well as
Overseas Filipinoz In distress. In the exetcise ~f these primary respensibilities, ha/she shall
discharga the following duties and functions: *

(a) Issua the guidelines, procedures and criteria for tha provision of legal assistange saervices to
Filipino Migrant Workers;

{b) Establish ¢lose linkages with the DOLE, POEA, OWWA and other govemment agencies con-
cemed, as well as with non-govemmental organizaticns assisting migrant workess, to ensure
oftective coordination in providing legal aasistance 1o migrant workers;

{c} Tap tha ce of the g 1 Bar of the Philippines (IBP), other bar associations, and
reputable law firms, as the naed arises, to complament govermment sarvices and resourcas to
provide legal assistance to migrant workers;

{d) Administor tha Legal Assistance Fund for Migrant Werkers and to authorize its disbursemant,
subject 10 approved guldelines and procedures, governing its use, disposition and
digbursement;

{a} Keep and maintain an information system for migration as provided in Sec. 20 of the Act; and

() Prapare its budgst for inclusion In tha Department of Foreign Affairs’ budget in the annual
General Appropriations Act,

Section 42. Qualifications and Authority. - The Legal Assistant for Migrant Workers Affairs shall ba
headed by a lawyer of proven competence In thea field of law with at leas! ten (10) years
axperience as a legal practitioner and who must not have been a candidate to an elective
office In the last local or national alections. He/She shall ba appointed by the Prasident of
the Philippines, He/She shall have the ranks, salary, and privileges equal to that of the
Undersecretary of Foreign AHairs,

The Lagal Assistant for Migrant Workers Affairs shall have authority 1o hire private
lawyers, domestic or foreign, in order to assist him/her in the elective discharge of the
{unctlons of hissher Office.

Section 43, Legal Assistance Fund. - The Legal Assistance Fund created under the Act shall be used
exclusively to provide legal sesvices for Migrant Workers and Overseas Filipinos in distrass
in aceordance with approved guidellnes, criteria and grocedures,

It shall be used Inter alia for the following specific purposes:

(a} Payment of attorney's feas to foreign lawyers for their services in representing migrant workers
facing criminal and other charges;

(b) Bail bonds to secure the temporary release of workers under detantion when so recommended
by the lawyaer;

{c) Cour fees, charges and other litigation expenses when so recommended by their lawyers.

XIIl. MIGRANT WORKERS AND OTHER OVERSEAS
FILIPINOS RESOURCE CENTER

Saction 44. Estabilshmant af Ovarseas Flllpinos Rescurce Center. - Pursuant 1o Sections 19 and
23 of the Migramt Workers and Overseas Filipings Act of 1995, a Migrant Workera and
Overseas Filipinos Rasource Center (Filipinos Resowrce Center} shall be established in
couniries whare there are at least 20,000 migrant workars. Whare feasible it shall be
established within the premises of the Embassy.

Whan the Fillpinos Resource Center i5 established outside the premises of the Embassy,
the Department of Foreign Ataire shall exert ils bast effort 1o secure appropriate accredita-
tion from the hest government in accordance with appli laws and p i
Saction 45. Services. - The Filipinos Reacurce Center shall provige the following services:
(a) Counssling and lega) services;
{b) Wellare assistance including the proct of medical and h servicas;
(e} Information, Bdvisory programs ta promate soclal integration such as post-arrival arientation,
settlement and community networking services and activities for social Intaraction;
(d) Registration of undecumeanted workers to brlngthem within the purview of the Act;
{8) Implementation of the Voluntary Membership Program of OWWA;
{t) Human resource development, such as training and skills upgrading; i
{g} Gender-sensitiva programs and activities 1o assist particular needs of migrant workers;
{h} Qrigntation program lor returning workars and othar migrants;
{i} Monitoring of daily situations, circumstances and activities attecting migrant workers and other
ovarseas Fiipinos;
i) Seaing to it that labor and soclal welfare laws In the host country ara fairdy applied to migrant
warkers and othar overseas Fillpinos; and .
(k) Conciliation of disputes arising from employer-emplayee relationship.
Section 46. Personnel. - Each Filipinos Resource Centar shall be staffed by a minimum of four (4)
parsonnel composed of the following:
{a) 2 Labor Attaché {DOLE)
{b) Foreign Service Parsonneal {DFA)
{c) a Weifara Officer (OWWA)
{d) a Center Coordinator (OWWA)
{s) an Interpreter, when necessary {local hire}
When the Foraign Service Post is deemed highly problematic and has a concentration of Filipino
migrant workers, a lawyer and a social worker may ba deployed by concerned govemment agency
upaor the recommendation of the Chief of Mission.

Section 47. Administration. - The Labor Attachd shall coordinata the oparation of the Filipinos Re-
source Cenmter and shall keep the Chief of Mission informed and updated on all mattars
affecting it

Section 48. Round-the Clock Operations. - The Filipinos Resource Center shall operate gn a 24-hour
basis including Saturdays, Sundays and Holidays. A counterpart 24-hour Information and

Assislance Cenler to ensure a continuous network and coordinative mechanism: shall be-

established at the DFA.

Section 49. Budget. - The establishment, yearly maintenance and operating costs of the Fllipinos
Resource Centers, including tha costs of servicas and programs not specially funded under
the Act, shall be sourced Irom the General Appropriations Act {(GAA) and shall be included
in the annual budget of DOLE. In tha meantime, existing Filipino Waorkars Pevelopment
Centars presantly mannad and oparated by the OWWA shall be funded by the QWWA until
such time as the operating expenses and other related expenditures ol the Filipinos Fe-
source Centers are integrated in the GAA.
However, the salaries and 1ces of o
raspective agensy’'s budget.

Section 50. Sharing of Infermation. - The registry of undocumentad workers and othar relavant data
shall be provided by the Filipinos Resaurce Centers 10 the inter-agency Commitiee on
Sharad lnformation Systems, . -

personnel shall be sourced from their

(A} 1N@ LSPATMSNT OT MOTBIgN ATAINS, B8 Whaiman;

{b) Department of Labor and Employment, as Vice-chaiman;
4¢} Departmont of Justice;

(d) Department of Tourlsm;

(8) Philippine Overseas Employment Administration;

{ Ovarseas Warkers Welfare Administration;

(g) Bureau of Immigration;

() National Bureau of Investigation;

(iy National Statistics Office; and

{iy Commission ¢n Fillpinos Overseas.

Saction 72. Initially, the Inter-agency Committee shali make avaiable 1o itself the information contained

in axisting data basesffiles. The second phase shall involve the linkaging of computer
facilities In order to allow firee-flow data exchanges and sharing among concemed
~ agencies.

Sacton 73. Information and data acquired through this shared information system shall be treated as

confidential and shall only be used for lawiul and officlal purposes, connected to the usual
tunctions of the member agencies, and for pwrposes envisioned by R.A. 8042,

Section 74, The Inter-agency Committee shall convena to identify existing data bases which shall be

daclassified and shared only among member agencies, Thass shared data bases shall
initially include, but net be limited to, the following:

{a) Masterllsts of Filiping migrant warkers/malt order brides/overseas Filipinos classified actording
to occupatlon/fjob category, civil status, by country/state of destination Including visa
classification;

() Inventory of pending legal cases involving Filipino migrant workers and other Filipino nationals,
including those serving prison terms;

(&) Masterlist of departing/arriving Filipinos;

(&) Statistical profile en Filipine migrant workers/overseas Filipinosftourists;

(8) Blackiisted foreignars/undesirable allans;

(f} Basic data on legal systems, Immigration policles, marriage laws and civil and criminal codes In
recaiving countries particularly those with large numbers of Filipinos;

(@) Ust of iabor and other human rghts Instruments whers receiving countries are signatories;

{h A tracking system of past and present gender disaggregated ¢ases involving malg and female
migrant workers;

{i) Listing of overseas posts which may render assistance to overseas Filipinos, in general, and

migrant workers, in particular.

() Listing of accredited recruitars and recruitment agencies;

(k} Listing of accredited forsign empleyers; and

(I} Listing ef recruiters and recruitment agencies with decided/panding criminal/civiadministrative

cases, and thelr dispositions.

For purposes of declassifying Information, the Inter-agency Committes shali establish policies,

guidslines and procedures.

Saction 75. The Inter-agency Committeo shall submit appropriate recommendations to the President. It

shall also provide information and factual basis for tha raport to Congrass by the DFA and
DOLE.

Section 76. Secretariat. - A secretarial which shall provids administrative and support services to the

inter-agency Committee shall be based in tha DFA.

Section 77. Funds. - There is hereby allccated the initial amount of P10M from the Philippine Charity

Sweepstakes Office to camy out the provisions of this Rule. Thersafier, the actual budget of
the Inter-agency Committee shall be drawn from the General Apprapriations Act in accor-
dance with Saction 38 of R.A. 8042.

XIX. MIGRANT WORKERS DAY

Section 78, Commemeoration. - The DOLE shall lead and enlist the cooperation of other government

agencies in the commemoration of a Migrant Workars Day on 7 June of avery year.

XX. MISCELLANEOUS PROVISIONS

Section 79. Additional Members of the POEA and OWWA Boards. - The POEA and OWWA Boards

shall have at least threa (3} additional members each to come from the women, sea-based
and [and-based sectors, and 1o be appointed by the President.

Saction 80. Reports to Congress. - The DFA and DOLE shall submit 1o Congress tha required reports

under Ssction 33 of the Act on or before the last day of the Quarter following the reporting

period.
--Section 8. Repealing Clause. - All Department Orders, Circulars and Implementing Rules and Regu-

lations inconsistent with these Omnibus Rules and Regulations are haraby repsealed or
amended accoidingly.

Section 82. Effectivity. - The provisions of these Rules and Regulations shall take effect fitteen days

{15} after the publication in two (2) newspapers of general circulatian,
Done in the City of Manlla, this 2ath day of February 1995,

(Sgd.) DOMINGO L. SIAZON, JR. (Sgd.) LEONARDO A. QUISUMBING

Secretary Secretary
Dapariment of Foreign Affairs Department of Labor and Employment




