
SPECIAL SERVICE 
HEALING 

JESUS HEAUNG T-83167114· 

SERVICES 

. LOSE WTSAFELY 4313665 

REFLEXOLOGIST 

MALE/GOOD LOOKING 
REFLEXOLOGIST 
D'FRIENDSHIP 9203496 

• 

OuARAHTEED WoRK 
(RED/r CARDS HoNORED 

RUBBERVOLT 
36 We11 Ave. QC 373-29-40/43 

~IJUMI¥~t1il 
:BUY PLOT STOCK 
. 522-3310, 524-48-48, 525-047~ 

TOWNHOUSE 
FOR SALE 

: Bmnd new 5 unit 3 shy 5 rms 
• 4T&B press pump & tank FA : ~~~~:~~0 s~~x~~ ag~~~~te 
: D·LlLl tUJI 
. Two unlls now & well •'min· 
• talned water pump & tank 
: Da!isay St Bacood P17COOI 
mo3mosdep 1 MOadvcon· 
tact 8676788 toe 2759, 2760 
off hrs only 

EFFICIENT MAIDS 
SCOEENEO WIREF. tllll POL .CLEAR 
741·5466• 741-6078.742-6145 

PROVINCIAL MAIDS· 
SCREENED WI CLEAR & REF 
801-1031•005·5271•605·50G~ 

acst Maids !l12<170GI913-J!I-24 

TAUS fEU MAIDS •QC\J·16V~ 

MAIDS 0075700 • 0420497 

Honest Maids • 8051433 

H;udworking Maids • 8.12·358~ 

PUBLIC NOTiCE 
NOTICE IS HEREBY GIVEN 
THAT THE ESTATE OF THE 
LATE T RODOLFO G. 
TANCHANCO INVOLVING A 
PARCEL OF LAND 
COVERED BY TCT NO. S· 
79835, MUNTINLUPA 
REGISTRY. WITH IMPROVE· 
MENTS THEREON, HAS 
BEEN EXTRA-JUDICIALLY 
SETTLED BY THE HEIRS 
PER DOCUMENT ACKNOW· 
LEDGEO BEFORE NOTARY 
PUBUC GONZALO B. 
GARCIA OF CITY OF 
MANILA, ENTERED IN HIS 
NOTARIAL REGISTER AS 
DOC. NO. 214, PAGE NO. 
044, BOOK NO. XXXII, 
SERIES OF 1998. 

P.S. May 22, 29, June 5 '98 

WANTED 
SEWER POR ATW CALL: 245· 
83-62 

.. 

H 1 
compliance by all concerned. 

SECTION 1. Coverage. -This Guidelines shall apply to any person, 
corporation, truSt, firm, partnership, association, organization, or entity 
in the capacity of an employer. 

SECTION 2. Definition of Terms. - As used In this Guidelines, the 
following terms shall mean: 

a) MAct" refers to Republic Act No. 8188. 
b) "Department" refers to the Department of Labor and Employment. 

c) "Regional Director" refers to the director of the Regional Office of 
the Department. 

d) ~Board" refers to the Regional Tripartite Wages and Productivity 
Board. 

e) "Employer" refers to any person, corporation Wages and Produc· 
tivity Board. 

f) "Employee" refers to any individual empl!)yed by an employer. 

g) "Wage rates" refer to the lowest basic pay that an employer can 
pay his workers including cost of living allowances as fixed by the Board, 
but excludes other wage-related benefits such as overtime pay, bonus­
es, night shift differential pay, holiday pay, premium pay, 13th month 
pay, premium pay, leavE!! benefits, among others. 

h) ~wage Order" refers to the order promulgated by the Board pur· 
suant to its wage fixing authority. 

i) "Prescribed Increases or adjustments" refer to ihe amount of in· 
crease or adjustment in the wage rate of workers fixed by the Board 
which the employer is mandated to pay upon effectivity of a wage or· 
dar. 

/) "Violation~ refers to the refusal or failure to pay by an employer of 
the prescribed increases or adjustments as may be establlshed by the 
lteqional Director. 

k) "Unpaid benefits" refer to the prescribed wage rates which the 
employer failed to pay upon the effectivity of a wage order, exclusive of 
other wage-related benefits. ~unpaid benefits" as herein understood 
shall be the principal basis for computing the double Indemnity. 

I) "Double Indemnity" refers to the payment to a concerned employ· 
ee of the prescribed increases or adjustments in the wage rate which 
was not paid by an employer in an amount equivalent to twice the un· 
paid benefits owing to sue.~ employee. . · 

m) "Notice of Inspection Result" refers to the inspection form. duly 
accomplished and issued by the labor standards enforcement offiCer to 
the employer or his representative after the completion of the inspec· 
tion. The notice shall specify the violations discovered, l.f any, together 

·with the officer's recommendation and computation of.the unpaid ben· 
efits due each worker, with an adVIce that the employer shall b9 Hable 
for double Indemnity in case of refusal or failure to correct the violation 
within live (5) calendar days from receipt of notice. 

n). MCompli~nce Order" refers to the order Issued by the RegiOnal 
Director, after due notice and hearing conducted by himself or a dulY 
authorized hearing officer finding that a violation has been committed 
and directing the employer to pay the amount due each worker within 
ten (10) calendar days from receipt thereof. 

SECTION 3. Issuance of a Compliance Order. In cases where the 
Secretary of Labor and Employment or the Regional Director has ac­
quired jurisdiction over a violation as defined herein pursuant to the 
visitorial and enforcement powers vested upon him by Article 128 (b) of 
the Labor Code, as amended, he shall have the power to Issue a com­
pliance order to give effect to the provisions of the Act. Such order shall 
be subject to the following principles: 

a) In case of routine inspection where a violation has been established 
after due notice and hearing where appropria,te, the Regional Director 
shall, alter seven (7) calendar days from the employer's receipt of the 
notice of inspection result, Issue a compliance order. 

b) In case of complaint inspection, the Regional Director shall call lor 
summary Investigation and after due notice and hearing-shall, where 
appropriate, issue a compliance order. 

c) The compliance order shall direct the employer to pay the amount 
due each worker within ten (1 0) days from receipt thereof and to submit 
proof of compliance. The order shall specify the amount due each worker 
and shall include the computation on which the order was based. 

d) Upon the finality of the compliance order, the Regional Director shall 
cause the Issuance of a writ of execution for Its enforcement. 

e) No compliance order shall be issued during the tendency of an appli· 
cation lor exemption from a wage order duly filed with the appropriate 
Board. 

SECTION 4. Double Indemnity; When to Stilrt Period of Computation. 
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6805 Aya 

Republic ollhe Philippines 
Department of Science & Techno! 
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EFfiCIENT MAIDS 
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PUBLIC NOTICE 
NOTICE IS HEREBY GIVEN 
THAT THE ESTATE OF THE 
LATE • RODOLFO G. 
TANCHANCO INVOLVING A 
PARCEL OF LAND 
COVERED BY TCT NO. S· 
79835, MUNTINLUPA 
REGISTRY, WITH IMPROVE· 
MENTS THEREON, HAS 
BEEN EXTRA-JUDICIALLY 
SETTLED BY THE HEIRS 
PEA DOCUMENT ACKNOW· 
LEDGED BEFORE NOTARY 
PUBLIC GONZALO B. 
GARCIA OF CITY OF 
MANILA, ENTERED IN HIS 
NOTARIAL REGISTER AS 
DOC. NO. 214, PAGE NO. 
044, BOOK NO. XXXII, 
SERIES OF 1998. 

P.S. May 22, 29, June 5 '98 
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uut excludes other wage-related benefits such as overtime pay, bonus· 
es, night shlft differential pay, holiday pay, ~urn pay, 13th month 
pay, premium pay, leave benefits, among otr 1 

h) ~wage Order" refers to the order prom1 dd by the Board pur· 
suant to Lis wage fixing authority. --- ·' 

i) "Prescribed increases or adjustments~ refer to ihe amount of in­
crease or adjustment In the wage rate of workers fixed bY the Board 
which the employer is mandated to pay upon effectivity of a wage or­
der. 

j) "Violation~ refers to the refus<il or failu're to pay by an employer of 
I he prescribed Increases or adjustments as may be established by the 
\ leoional Director. 

k) "Unpaid benefits" refer to the prescribed wage rates which the 
employer failed to pay upon the effectivity of a wage order, exclusive of 
other wage-related benefits. "Unpaid benefits" as herein understood 
shall be the principal basis for computing the double Indemnity. 

I) "Double Indemnity" refers to the payment to a concerned employ­
ee of the prescribed increases or adjustments in the wage rate which 
was not paid by an empiOY!=Jr in an amount equivalent to twice the un-
paid benefits owing to suc.h, employee. · 

m) "Notice of Inspection Result~ refers to the inspection form duly 
accomplished and Issued by the labor standards enforcement officer to 
the employer or his representative after the completion of the inspec­
tion. The notice shall specify the violations discovered, if any, together 
with the officer's recommendation and computation of.the unpaid ben­
efils due each worker, with an advice that the employer stiall b9 liable 
for double Indemnity in case of refusal or failure to correct the violation 
within live (5} calendar days from receipt of notice. 

n). "Compliance Order" refers to the order Issued by the Regional 
Director, after due notice and hearing conducted by himself or a duly 
authorized hearing officer finding that a violation has been committed 
and directing the employer to pay the amount due each worker within I ten (10) calendar days from receipt thereof. 

SECTION 3. Issuance of a Compliance Order. In cases where the 
Secretary of Labor and Employment or the Regional Director has ac­
quired jurlsdic!lon over a violation as defined herein pursuant to the 
visitorial and enforcement powers vested upon him by Article 128 (b) of 
the Labor Code, as amended, he shall have the power to issue a com­
pliance order to give effect to the provisions of the Act. Such order shall 
be subject to the following principles: 

a) In case of routine Inspection where a violation has been established 
after due notice and hearing where appropria:te, the Regional Director 
shall, after seven (7) calendar days from the employer's receipt of the 
notice of Inspection result, Issue a c?mpliance order. 

b) In case of complaint inspection, the Regional Director shall call for 
summary Investigation and after due notice and hearing-shall, where 
appropriate, issue a compliance order. · 

c) The compliance order shall direct the employer to pay the amount 
due each worker within ten (1 0) days from receipt thereof and to submit 
proof of compliance. The order shall specify the amount due each worker 
and shall include the computation on which the order was based. 

d) Upon the fina1'1ty of the compliance order, the Regional Director shall 
cause the issuance of a writ of execution lor its enforcement. 

e) No compliance order shall be issued during the tendency of an appli­
cali_on for exemption from a wage order duly filed with the appropriate 
Board. 

SECTION 4. Double Indemnity; When to Start Period of Computation. 

a) The computation lor double indemnity as herein defined shall start 
from the effectivity of the prescribed increases or adjustments as lndi· 
cated in the wage order. 

b) The basis lor the computation of double indemnity shall be limited to 
the unpaid benefits as defined herein. 

c) Where there Is partial compliance with the prescribed increase or 
adjustment, the basis for computing double Indemnity shall be the bal­
ance of unpaid benelils reckoned from the effectivity of the wage order. 

SECTION 5. Supersession Clause.-AII rules, regulations, issuanc­
es, or parts thereof which are Inconsistent with this Guidelines are 
deemed superseded or modified accordingly. 

SECTION 6. Separability Clause. -If any provision or portion of this 
Guidelines is declared void or unconstitulio11al, the remaining portions 
or provisions hereof shalf continue lobe valid and effective. 

SECTION 7. Effectivity.-This Guidelines shall take effect fifteen (15) 
days after its complete publication In at least one (1) newspaper of 
general circulation. 

.M May 1998. ~~ ·, I 
CRILSEN'C~=N-'0 U.~7\.J~) 

Secretary 
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EARN UP TO P31 
in sulary. bend1ts, um 

If you ure fOcused, driven and l 
your resume today and tell us; 
Son1c rcquircmcms: 
• colkgc lc\d Cl.luc:llion 
• some work c.xpaicncc in nwrkcling/aJvcl 
• siu~ll'lag~· 22-2lJ 
• willingrrc~~ lo work long hours if lll'l'l'~s:r 
• high lc\l'lof !luo:n~·y in Engli.~h 

Send :lpplkalions, rcsum~:: :IIlli fO:l'CJll 2.-.;2 p 
P.O. Bo,-.; 7.J.7.-l\l:miln. PhiliJlpincs before il' 
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