el e st S

SPECIAL SERVICE
HEALING

JESUS HEALING T-8316794-

. LOSE WT SAFELY 4313665

| REFLEXOLOGIST

MALE/GOOD LOOKING
REFLEXOLOGIST
D'FRIENDSHIP 920349?
AUTO SERVICE
AUTOMOTIVE
N BEST BUY
B3 PLUS
N SERVICE Q=2

Guaranteso Work
Criorr Caros Honorep

RUBBERVOLT

© 36 West Ave. OC 373.19-10/43

{  BUS :|=wn
8 OPPORTUNI

‘BUY PLDT STOGK
522-3310, 524-48-48, 5250478

+ Brand new 5 unit 3 stry 5 rms
+ 4T&B prass pump & Tank FA
1167 sqm sue to appreciate
1 contact Jo Roxas 8676788

- Two unlls naw & wall main-
*talngd walgr pump & tank
: Dalisay St Bacood P17000/
mo 3mos dep 1 MO advcon-
lact B676768 log 2758, 2760

. off hrs only

SER 0 RED
QUSEHOLE JUB
EFFICIENT MAIDS

SCASENED WWREF, RB! POL-CLEAR
241.5466 ¢ 7410078 7426145
PAOVINCIAL MAIDS -

SCREENED Wi CLEAR & AEF
801-1031 + 0055271 » B05-5062
Besl Maids 9124706/91-30-24
TAUSTED MAIDS « 80U1605
MAIDS BO7570U » B420497
Honesl Makis « 051433
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NOTICE IS HEREBY GIVEN
THAT YHE ESTATE CF THE
LATE+ RODOLFO G,
TANCHANCO INVOLVING A
PARCEL OF LARD
COVERED BY TCT NO. -
74835, MUNTINLUPA
RAEGISTRY, WITH IMPROVE-
MENTS THEREON, HAS
BEEN EXTRA-JUDICIALLY
SETTLED BY THE HEIRS
PER DOCUMENT ACKNOW-
LEDGED BEFORE NOTARY

O B
MANILA, ENTERED IN HIS
NOTARIAL REGISTER AS
DOC. NO. 214, PAGE NO.
044, BOOK NO, XXXII,
SERIES OF 1998,

P.5. May 22, 29, June 5'98

SEWER POR ATW GALL: 245-
B3-B2

«Ing gty
the Prescribed Increases or Adjustments in the Wage Fates. Amending

Republic of the Philippines .
DEPARTMENT OF LABOR AND EMPLOYMENT
Manita
DEPARTMENT ORDER NO,
Seriesof 1998 7.

Guidelines on the Imposition of, bile Indemnity
for Non-Compliance with th?’/ ribed Increases or

Adjustments in /é e Rates’

Pursuani to the rule-making authority of the Secretary o:!i_}hor and
Employment under Article 5 of the Labor Code, as ampndsd;and Sec-
tion 13 of Republic Act No. 6727, and to ensure upi ifiy i
mentation of the provisions ¢f Republic Act
reasing the Penalty andimposingDo

for the Purpose Section Twelve of Republic Act Numbered Sixty-Seven
Hundred Twenty Seven. Otherwise Known as the Wagd Rationaliza—
tErAch IS GUIalings is Tersby promulgated for the guidance of and
campliance by all concerned. .

SECTION 1. Goverage. — This Guidelines shall apply to any person,
corporation, trust, firm, parinership, associatien, organization, or entity
in the capacity of an employer.

SECTION 2. Definition of Terms. — As used in this Gtidalines, 1he
following terms shall mean:

a) “Act” refers to Republic Act No. 8188.

b) “Department” refers to the Department of Labor and Employment.

¢) “Regional Director” refers to the director of the Regional Ofiica of
the Department. N N

d) *Board” refers 1o the Regional Triparite Wages and Produclivity
Board,

é) “Employer” refers 10 any person, corporation Wages and Produc-
tivity Board. .

f) “Emplayea” refers lo any individual employed by an employer.

g} “Wage rates” reler to the lowest basic pay that an employer can
pay his workers including cost of living allowances as fixed by the Board,
but excludes other wage-related benefits such as overlime pay, bonus-
es, night shilt differentiat pay, holiday pay, pramium pay, 13th month
pay, premium pay, leave benefits, among others.

h) “Wage Order” refers 1o the order promulgated by the Boaid pur-
suant to ils wage fixing authority,

"i) “Prescribed increases or adjustmenis” refer to the amount of in-
crease or adjustment in tha wage rate of workers tixed by the Board
which the employer is mandaled to pay upon effectivity of a wage or-
der. . . :

|y “viatation” refers to the refusal or failure 1o pay by an employer of
the prescribed increases or adjustments as may be established by the
lengional Director. .

k) “Unpaid benetits” refer to the prescribed wage rates which the
employer failed lo pay upon the effectivity of a wage order, exclusive of
other wage-related benelits. *“Unpaid benefits as herein understood
shall be the principal basis fer computing the double indemnity.

1) “Double Indemnity” refers to the payment to a concerned employ-
ee of the prescribed increases or adjustments in the wage rate which
was not paid by an employer in an amount equivalent to twice the un-
pald benefits owing 1o such employee, , '

m) “Netice of inspection Result” refars to the inspection form, duly
accomplished and issued by the labor standards enforcament officer to
the employer or his representative after the completion of the inspec-
tion. The notice shall specify the vidlations discovered, if any, logether

“with the officer's recommendation and computation of.the unpaig ben- .*

efits due each warker, with an advice that the employer shall be liable
for double indemnity in case of refusal or failure to correct the violation
within five (5) calendar days from receipt of notice.

n). “Compliance Order” refers to the order issued by the Reglonal
Director, aiter due notice and hearing conducted by himself or a duly
authorized hearing officer finding that a violation has been committed
and directing the emplayer to pay the amount due each worker within
ten (10) calendar days from receipt thereof. :

SECTION 3. issuance of a Compliance Order. In cases whaere tho
Secretary of Labor and Employment or the Regional Director has ac-
quired Jurisdiction over a violation as delined herein pursuant to the
visitorial and enfercement powers vested upon him by Article 128 {b) of
the Labor Code, as amended, ha shali have the power to Issue a com-
pliance order to give effect 1o lha provisions of the Act. Such order shall
be subject to the following principles: : o

a) In case of rouline inspection where a violation has been established
after due notica and hearing where appropriate, the Ragional Director
shall, ajter saven (7) calendar days lrom the employer's receipt of the
notice of inspection result, issue a compliance order.

b) In case of complaint inspection, the Reglonal Director shali call for
summary investigation and after due notice and hearing-shall, where
appropriate, issue a compliance order.

c) The compliance order shall direct the employer to pay the amount
due each warker within 1en (10) days from raceip! thereol and to submit
proof of compliance. The crder shall specify the amount dus each worker
and shall include the computation on which the order was basad.

d) Upon the finality of the compliance order, the Regicnal Director shall
cause the issuance of a wiit of execution for its anforcement,

e) No compliance order shall be issued during the tendency of an appli-
cation for exemption from a wage order duly liled with the appropriate
Board.

SECTION 4. Double indemnity; When to Start Perfod of Computation.
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Only thosa prequalified by the DOST/PCAMRAD-PRAC shal! ba wlfowed to

Allintareated pariss may securs lhe bldding documants on tha ollawing di
PREQUALIFICATICN:
issuanice cf Pre-C Forms Juns 1-3, 1858, PCAMRD:DOST,
Finance and Admin. Div. c/a Teny Cruz
Jups 15, 1998 untl 4:00 p.m.
PCAMRD-DOST, Finance and
Admin. Division cib Tony Crux
July 7-B, 1R80, PCAMRAD-DOST
Financa lgg M'i_‘min. Division

Submission f Pra.G Forms

tssuance of 81d Documanta

Pie-Bid Conlarsnca #1 Juty 29, 1498, PCAMRD-0QST,
| Loa Bafics, Laguna, t:00 p.m.
Pro-Bid Conterence 42 Augst 189, 4894, DOST CO,
Exec, Lounge, 10:60 a.m.

Submission & Opening of Blds Saptembar 4, 1593, DOST Executive
Leungs, 10:00 a.m.

. Ths DOSTIPCAMND-PBAC reserves the «ght ta raject any or alf bida witt
wmv: any fennality, and mako an award to the biddas whose proposal is mosl ity
mani

In casa a tallure of bidding, a ra-bidding shali aulomaizally ba rascheduted |
altar the annquncament of A [ailura of bid a1 the sama lime and place o \he first
ot bi gnly thoza authorizad represaniative of biddars shau!d attand the pre-bid coi

{5gd.} FORTELIHATA B, AQUING
Exscutive Olficer and Secratary

P4 My 20, 70,30, 1ied PCAMAC-PBAC




e ——

——

.‘
|
]
I

Li

.BUY PLUY SIUGR
IS23N0, 5}?’\43, 5250478
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« Brand new 5 unit 3 sty 5ms
* 4T&H prass pump & tank FA
1167 sqm see lo appraciate
+ contact Jo Aoxas 8676788

| FOR RENT,

- Two units new & wall main.
+fained water pump & tank
: Dalisay St Bacood P17000/
mo 3mos dep 1 MO adv con-
tact 8676788 loc 2759, 2760

. off hrs only
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———————

Bes! Maigs 9124706/913-39-24

TAUS[1-D MAIOS » UCU-I80"
MAIDS pOTSTOU « B4A20497
Honest Maids » 051432

Hargwozking Malds = 832.3502

NOTICE IS HEREBY GIVEN
THAT THE ESTATE OF THE
LATE + RODOLFO  G.
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vul exciudes olher wage-related benelits such ag overtime pay, bonus-
es, night shiit difterential pay, holiday pay, p~""Num pay, 13th month
pay, premium pay, leave benefits, among off 3

h) “Wage Order” refers 1o the order promy:  ad by the Board pur-
suant to its wage fixing authorily. s

i} “Prescribed increases or adjustments” refer {o the amount of in-
crease or adjustment in the wage rate of workers fixed by the Board
which the employer is mandated to pay upon effectivily of a wage or-
dar. - o

j} "Violation” refers to the refusal or failure to pay by an employer of
the prescribed Increases or adjustments as may be established by the
tiegional Director, . -

k) “Unpaid benelits” refer to the prescribed wage rates which the
employar failed to pay upon the eflectivity of a wage order, exclusive of
other wage-related benefits. “Unpaid benefits® as herein understood
shall be the principal basis for computing the double indemnity.

1} “Deuble Indemnity” refers to the payment to a concerned amploy-
eo of the prescribed increases or adjustmenis in the wage rate which
was not paid by an employer in an amount equivalent 1o twice the un-
paid benelits owing to such employee. :

m) “Notice of Inspection Result” refers to the inspection form duly
accomplished and issued by the labor standards enlorcement officerto
the employer or his representalive after the cempletion of the inspec-
tion. The notice shall specify the violations discovered, it any, together
with the officer's recommendation and computation of the unpaid ben-
efits due each worker, with an advica that the employer shall be liable
for double Indemnity in case of refusal or {aflure to correct the violation
within five (5) calendar days from racelpt of notice.

n). “Compliance Order” refers ta the order issued by the Regional
Director, after due notice and hearing conducted by himself or a duly
authorized hearing officer finding thal a violation has been committed
and directing the employer to pay the amount due each worker within
ten (10) calendar days {rom receipt theraof.

SECTION 3. 1ssuance of a Compliance Order. In cases where the
Secretary of Labor and Employment or the Regional Director has ac-
quired jurisdiction over a violation as defined herein pursuant to the
visitorial and enforcement powers vested upon him by Article 128 (b) of
the Labor Code, as amended, he shall have the power to issue a ¢om-
pliance order to give effect to the provisions of the Act, Such order shall
be subject to tha icllowing principles:

a) In case of routine inspection where a violation has been established
after due notice and hearing where appropriate, the Regional Director
shall, after seven (7) calendar days from the employer’s recelnt of the
notice of inspection result, issue a compliange ordet.

b) In case of complaint inspection, the Regional Director shall call for
summary investigation and after due notice and heasing-shall, wherg
appropriate, issue a compliance order.

c} The compliance order shall direct the employer to pay the amount
due each worker within ten {10} days from recaipt thereof and to submit
praof of compliance, The order shall speciy the amount due each worker
and shall include the computation on which the order was based.

d} Upon the finality of the compliance order, the Regional Director shall
cause the issuance of a writ of execution for its enforcemant.

a) No complianca order shall be issued during the tandency of an appli-
cation for axemptlion from a wage order guly filed with the appropriate
Board. .

SECTION 4. Double indemnity; When to Start Perlod of Computation.

a) The camputation for double indemnity as herein defined shall start
from the effectivity of the prescribed increases or adjustments as indi-
cated in the wage order. . :
b) The basis for the ¢computation of double indemnity shall be limited to
the unpaid benefits as defined herein,

©) Where there [s partial compliance with the prescribed increase or
adjustment, the basis for computing double indemnity shall be the bal-
ance of unpald benefils reckoned from the elfectivity of the wage order.

SECTICN 5. Supsarsession Clause. — All rules, regulations, issuanc-
es, or parts thereof which are inconsistent with this Guidelinés are
deemed superseded or modified accordingly.

SECTION 6. Separability Clause. — If any provision or portion of this
Guidelines is declared void or unconstitutional, the remaining pertions
or provisions heraof shaill continue 10 be valid and eflective.

SECTION 7. Effectivily. — This Guidelines shali take effect filteen (15}

days after its complete publication in at least one (1) newspaper of
general circulation.
!

04 May 1998, ( -
CRESEN C;‘A'Nd 5. TRATAND
. Secretary

DISSIMINATED BY THE AS-RECORDS ON 5/20/98
P.S, May 29, 1999
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If you are focused, driven and {
your resutne today and tell us !
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« some work experience in marketingfadvel
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