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THE IMPLEMENTING RULES AND REGULATIONS OF REPUBLIC ACT NO. (p)*  E-Registration - refers ta the online registration system of Overseas Filipino Workers; (nnn) TESDA - refers to the Technical Education and Skills Develof Authari
1641, OTHER' THE “ TME! RAN RKERS
'M?rs" PRV AS DEPAR: T REMIG Ll (q)  Ethical recruitment — refers w the lawful hiring of workers in a fair and trunsparent (ooa) Trqﬂhﬂn; In Pcram Blacklist — refers 1o the central datsbase of all available
magmer that respects and protects their dignity and human rights; information and data suspected, rnr.ﬂ.dmd m‘m:ﬂdh“m:;dhmem
und/or local memnm-:t agencies that were alleged to be invol in activities,
Pursuant to Sectio i otherw : ok
"m.i:w"k;‘l:::}nnuqmmn'}::;d _i_]ukno::;!ﬂ; 'Departms ::; (r)  Government 10 Government Arrangemens — refers to an agreement entered into by the including but not limited 1o, pending snd decided cases agninst the traffickers and
promulgated: . a Philippines with another country on the recruitment and placement process to service ngencies;
the requirements for trained and competent Filipino workers of foreign governments
RULE | and their instrumentalitiés and such other employers as public interest may require; (ppp) Trensition period — vefers to the two-year period under the Act during which the
GENERAL PROVISIONS complete and full operation of the Department shall be facilitated.
(s)  JACAT~refers to the Inter-Agency Council Against Trafficking;
wnl.mtmdhmmmmlsmdmgulmmlahnllh:hmwn the “The . ey
Rules and R of the D of Migrant Warkers M:i‘- o W () JCT Ecosystem — refers 1o the i and BY of the (qqq) Undocumented OFIV - refiers to an OFW whose emplayment documents have not been
be collectively referred to as the “Rules™. Mkuluahnnwmﬂnptmof DS ucnEiich PRI its ICT" policies; stratogics, p ¥ processed through the Department.
Republic Act No_ (RA) 11641, bereinafer eferrd to as (he “A<t”, and shall provids the e Betwork map, h dnd padiy
guidelines, and that shall govern the operations of the Department of ok ng that TusJCTH pertains to bath the real-
mnwmnmmdmnm “Department”. duwmmenl and lhevu'mn] environment; () VAWC — 16 Violiallsg tinstWoarien #48 Child
aw . | 1o Filipino, regardless of i s, who b
Sestion 2. of g Principles and Objectives (w ”"‘m"i‘"‘ e oz SR, e o g T 4% | Gss)  Welfore Desk Oficers (WEDOs) — refers 10 » registered nael of -
L bei: I e 1 tial ,:i recruitment sgency 1o monilor and report the status and condition of depls
(8) In the pursuit ofan nmhmhwmmmw nm:;?; \-h-hmu "-":TSL ng viol md.umm-mumry in actual T.:m al war, v,| e oy rd mluﬁw i h oyed
a7 hospi legal rescue, ian, or any
ﬁ"‘,,,m"“'w‘;',"',,,,‘“"',,,,, o g ] e ks S gt R B Vol 1o npervontion. jociuding the repatristion nf humaa remgllt (v)  Welfore Recod — efes 1ot vl record o 4 deployed OFW in the OFW
monitor nternational conventions, adopt, be signstory to and ratify those that tee : " N
proftection fo our migrant wm'ku; 03 vadiedos 1 sote ik llstEad su:‘:ml (v)  ILAB — refers to the International Labor Affairs Bureau;
Q= e Oy ey Fiipfad Woltons, (W) RsormadaliSector - refess to a sector that is tot coversd by liw defining land-bafed ot el
sca- tors, tifiabl -based o] RULE
DA Ste= siall il pifpeoncicnofaben (naahieviroegl \ornhion) wd mcl:uﬂd::nr; o "‘,"“:;J"b", a0 o ey oy oy e or e LR CREATION, MANDATE, POWERS AND FUNCTIONS OF THE DEPARTMENT
Towstisbie e T e shall provide -lequu 23 Seeiyhvocht], foandhart ace tegal S ing. Jatge fnland vvaers, mobile offabiore, rigs, iSRRG . ol mLlaiiRol Gudheieiii] Loy b v
y and drilling units in continentn| shelves, and other types of emerging employment that 8 5 (A Ihpin Employment (POEA)
mﬂml.m b:l;:'&w;lmmﬁmm b e et ! regularly involve a mix of lmd-based und sca-based work locations, as well as 2 mix reorganized under Executive Order No. 247, Series of 1987, os amended, the Office of the
of platf in pl Unﬂmetnry for Migrant Workers' Af?F:A(DUMWA) of the DFA as provided under
(e)The State does not promote overseas employment as & means 0 economic growth and (x)  Imtermadal OFI¥ — cefers to a migrant worker who is engaged in employment in the mwﬂfnﬂm&: Labor Gd;l;:lufhlam: (ILAB) under g: DO[ITEDL&)? :ﬂ;ru::
;::‘de:bmt.nd m‘lanmnmﬂynmzmbem! c]:x::and nm;:emty The Kseurfodal secron; Reinfegration Center for OFWs (NRCO) vnder the OWWA; the National Maritime
WBI‘IDH. of Overseas Filipino Workers. ' market for the effective Polytechnic created under Presidennial Decree 1369; and the Office of the Social
) Job Order chlsrrarwn ufPﬂnﬂchEmpJayeﬂ - refers to a process wherein, after Welfare Aunché (OSWA) under the DSWD are consolidated und merged, and hercby
(d) The State afirms the Wmlll hly befors the law nt‘ nd e having been duly power request of job order, recruitment mnmmulnm:w ng-mt Wn:k:n hmmﬂnnf:mdmn'm'enw
significant role of w in nation b migrant agreement, and other details of business armangements between a foreign principal/ The Department is hereby Iy and in with the
women workers and their m W" tbe Statc shall ‘W‘}' e, employer with its licensed recruitment or manning agency in the-Philippines are duly provisions of the Act.
St e of policies ond programs affecting migrant e 8 e e D e e Section 5. Mandare. The Department shall ubsorb all the powers, funciions end mandate of the
ers and the composition Mw for the welfare of migrant workers. tel Labor diplomacy — refers to a set nf pnhﬂm nnd pruﬂm in the Department that POEA and all the entities enumerated in the preceding section, and shall be the primary agency
(€) Pree aviess to ths courks sapd i-sudicial bodies Sl 8 L the labor, dipl of approprisie govemnment under the Executive Branch of the govemment tasked 1o protect the rights and promore the
quasi-ju equate legal assistance shall not ngmus under One-Country Te-m Appr\un.h. [ollomg thc guldelu-m Iml down in ‘welfare of OF Ws, regardless of status and of the means of entry into the country of destimation
be denied to any person by reason of poverty. In this regard. it is imperative that an effective EO. 459 serics of 1997, m ordev to the and
mechanism be instituted to ensure that the rights and interest of distressed overseas F:hpmw, to mig 1 organizations sad treaties; 1t shall formulate, plun. i p ini and impl policics, and
in general, -nd Filipino migrant workers, m it " wbdhn g : ke systems for | ing, and monitoring the overscas employment of
are adequately p ' (a8)  License — refers 10 the document jssued by the S ary of the Depart '] Filipino workers and mnu;nnnn of OFWSs, while taking into consideration the nlnlmll
(ﬂ The ng}u of Fa]lpmu migrant workers and all oversess Filipinos to panicipate in the & natural or juridical person to operate a private recruitment or manning agency; lated by the Nati E mic and Devel A
ngp fthe State lnd to be represented in institutions relevant CNEDA) It shall also p the emp of Filipinos wnrlr.mg overseas
" . i inet (bb)  Line Bureaw - refers to the Department s principal subdivision whlchperf'omumgle by empowering and numng thgm 15 gun nppmpnue skills and by ensuring access to
- major function or closely related functions, and which shall directly ump training and k §
(g) The Stale recognizes that the most effective tool for cmpowerment is the possession of programs adopted pursuant to department policics and plans; e = i
are the of the d entities:
:‘llullf:;y mlgnm wml-l:m Th‘u::""mf_"““' shall expand -nc:l‘;‘:l’;hmhﬁud ﬂ“‘\'lﬂl WBH!EH GtV NBRRINE e Sk 4 orjuridieal p duly T by i g
subsidies/grants of the concemed agencies. Pursuant to this snd as soon ny practicable, the of the Department to engage in the and p of! A. Philippine Overseas Employment Administration (POEA)
government shall deploy and/or allow the deployment only of skilled Filipino workers, (dd) MWRC- o ek Wil Remscirot Chnsitet 1 Pighiibn it et i 5 iy o
State thast o i trade unions, workers' 2. Maintain registry of skills
(:;:m::;om. stakeholders, and Sther similar epfitice dulymosﬂlaod as l:l,mm::mpumm (ee) Monitoring of Deplayed OF W:d’ refers to the responsibility of :‘ litensed 3. Secure best lerms °f=mF1°7m=ﬂl for OFWs
Stai t workers and in the tion of welfare. o momitor the stahis or 4. Enhance its effe o ing market and economic
mmm&wmn:ianLTm‘?m. md“:nut:u:r::p;: ?I'hﬂc‘en‘l'gmﬁcm condition of its d:ployed Ovumu F'll'!:_lnn.Wurknﬂ 10 sulmul a Ilmcly comresponding conditions and to ﬂ,g call ,fﬂ,, ullwml Javel P le for the hy of
i jes shall form part of this partmership. teport jo the Departinent, and to i actoa blems brought to the worker p and p 3!
e ind its uitention; program;
i) It is the duty of the State to protect the rights and ote the welfare of Overseas Filipy 5. F and unpl a for g2 and ing the
wr:'l::u :nd. ge‘:r I'a;nl::l ‘:;P oot the rights aedl prom » » g (ff)  Migrarion Specialist— refers to someone who has at least five years® experience in the overseas employment of Filipino workers and for pt:;mcr.mg their nghu 10 fair snd
field of external migration, including the practice of social work, with particular equitable employment practices, and in order that it may respond more effectively
14 ing that private j shall m I, legal, and ethical standards; emphasis on external migmtion, or the conduet of sociological rescarch and/or social to the new demands for more meaningful welfare services to workers, better
2. Obtaining the best possible conditions nfwo:k that upbold the dignity of OFWs; studics, with the same emphasis. protection of their rights, more efficient adjudication of cases and more efficient
3, Provading timely and responsive services fo address their needs regardless of legal manpower delivery system; S ! e
iy 6. Implement intensified programs against illegal recruitment activities.
;. Ensu_r.:z_ll ihuir‘r Ems:lrc‘:m " i n[:nllm:l "' .,r.hew welfare; and (ge) AMission Crirical Skills -n:lanln “;h':h-l“' Muﬂﬁuﬁmm’:hﬁn: 7. Establish and implement preventive, protective and bilitative pron & Bic
o 8 if an organization without which mission work P wafficked persons; monitor, document lnd Fepon cases of wafficking in persons
) In e o o and bil § s i TqeeAT— are internally developed and require extensive wraining, thus, not casily replaceable, involving tmploym and lnbcn i an effective ,, my
s g + g Y > and p i for
the State o p y align its and policics lowards the (bh)  MITC - refers 1o the Maritime Industry Tripartite Council;
fulfillment of the twenty-three (23) Dbj:cuv: of the Global Cempact for Safe, Orderly and ::;j:::dﬂ;ﬂﬂym and formulate n system afpmwdms free Iegul assistance to
Regular Migration (GCM), as follows: (i)  MWQ - refers to the Migrant Workers Office;
. ,’C‘;:ll::lilsmd utilize sccurate and disuggregated data as a basis for evidence-based ()  NEDA - refers to the National Ex i¢ and Development Auth B Eﬂﬂ' “m‘uliﬁr::"mgo?wfwnm?.f?ﬁ" (OUHWA) -
i . 4 g . iy provided to OFWs and overseas Filipimos,
2 Mm:mu:fr.:;;;\tme drivers and structural factors that compel people to leave their (kk) NLRC - refers to the National Labor Relations Commission; 2. m uidelines, procedures and oriteria for thé provision of Fegal assi
KUNEy 2 . . P ., e services to Filipino migrant workers,
3. Provide accurate and timely information at all stages of migration; ()  NMP - refers to the National Maritime Polytechnic; Eulhl
4. Ensure that all migrants have proof of legal |dmmyandadequue documentation: : 3 Eh By l,mf:g::l::':h DOLE, POEA, OTVWA nd Dm” EOVERRG,
5, Enhance availability and ﬂmb:hvy of | pnhnyl for rega]ar mxgrmoa (mm) NRCO - refers to the National Reintegration Center for OFWs; workers et Srints =
6. Facilitate fair and cthical that ensure decent e ;‘:ﬂm’m“"’gmt etz and in the provisian of legal
5 ::Lk:rwmdmdmvulnenhhnu e (nn)  OLTCC - refers to the Overseas Lund-based Tripartite Council; 4. Taps the assistance of reputable law firms, the Integrased Bar of the Philippines,
8. Save lives and establish l efforts on missing migrants] (o0) npl ~refers l outside the Philippines; R . ok 3 \agl dpetis ey Filipino
9. S then the 1] o ling of mi; : : | worker laws 1o complement the government’s efforts to provide legal assistance to
10. Prevent, comblt and eradicatc mﬂ'ckmg in persons in the context of intcmational (pp)  Overseas Filipino Worker (OFW) — rcfers to a Filipina who is to be cngaged. is our migrant workers. ey
migration; :uguznd.m-hu mudmtmmmmuqmlwwkynfwhuhheushe 5. Renders Assi to} services to di <] Filipinos,
1). Manage bardm in an integrated, secure and coordinated mmn:r. is not an immigrant. citizen, or permancnt resident or IS NOl awaiting paturalization,
1.8 h and dictability in i for i Tecognition, or sdmission, whether land-based or ua—bued regardk.s: of starus; C. Philippine Overseas Labor Office (POLO)
"mg‘ sm‘m;rm : 4 e mm.mwm.r visilor h i !'.nnnuprurna:mnmdpmunaf&:wul!‘uemdmmmnurOFWnndnut
13. Use migr only as a of last resort and work towards for cultural For purp nfmumm.-pmmm ﬂlmm-“wr:lfgmnswofw yer-employes re R it
alternatives: in m\!ﬁnenied activity covers @ m who has been contfacted for overseas 2 cwmhim:m - mgay P
14. Enh consuler p i i and P h h the employment but has yet to leave the Philippines, regardless of status, and includes puncp
eyele; “Overscas Contract Werkers®, The ferm “OFW™ is synomymous to “Migrant Workes”; 3: S oyment ocimacts anid othes genployosmieiated documents Wl
13, Prowide auoess cof brsie ryiows. for roigzeoké; licy davalnpmw:nnn in the receiving country that may ml’w: in particular
16. Empower migrants and sm:n:ns to realize full inclusion and social cohesion: o :’ﬂm e It policias 3
17. Fliminate all forms of discri i e based poblic qq) OFW daarwrce—reimtnadowmmtmwdwmm’wwmbegmmmtmung a llippine labor policics in general; o
to shape perceptions of migration; i to the of hisher gistration as an OFW, Tl ‘M the of the Migrant Workers and Other
PR i i, ‘development and facilitate munual recognition of skills, qualifi Which makes himfher eligible 1o clear i travel Ovesscas Filipinos Resource Ceater.
and competences; subject to Philippine immigration laws, and enables h:rnibcr to avail of d\z privileges
19. Create e for . it} i to full - o Y granted to OFWs. D. International Labor Affeirs Boreau (ILAB)
disvelopmént fn &l w:mmu‘ o ¥ 1. Serve as the instrumentality of the DOLE for technical i and
20 Mg; Gistar, safhr and chemper trasifior 5F s Bostiae £ iof inel () mmgrm Monitoring .i).rrm (‘OW.s) refers fo a web-based system that will be activities with other countries and infenational instisutions: and for facilitaling,
“ofmifmene i used by Philippine g a5 a tool in reporung the status 2 m;l g the 3 li of the Philippine Government to
and condition of OFWs h-v: :[cp'luyed commitments relarive to international labor affairs;
Al Cmpm!ezz t'm‘lll:]\;:a salh oot iguifid s End, sesitomipsion, A’ Well as .y 2. Provi ldc technical and administrative suppori in the technical supervision.
22. Estublish mechanisms for the portability of social security entitlements and camed (ss)  OSWA —refers to the Office of the Social Welfare Auaché; g annd eval of op of the POLOs and MWFRCs
benefits: and ’ L
i 3 " - : (M) OUMWWA - refers 10 the Office of the Undersceretary for Migrnt Workers® Affairs; E. National Reintegration Center for OFWs (NRCO)
X gul:rzm Nion. 55 ghoba 3 e Sor sadhodarty. 1. Deve.]np and support programs and projecis for livelihood, entrepreneurship,
iz gra (uw) OWWA - refers to the Overscas Workers Welfare Administration; savings, investments and financial literacy for returning Filipino migrant workers
RULE I and their families in coordination with relevant stakeholders, service providers and
(vv) POEA —refers to the Philippine Overseas Employment Admini mrernannnslnmmzmw
DEFINITION OF TERMS 2. with' g Cien P oo O | 8
T ” z (ww) POLO - refers to the Philippine Overseas Labor Office i jonal organizations for the p i and the full valization
Spsiou 3. DMy Tepns s aed o icee ket the Tll wing Denie fad pleaty s Philipe of overaeas Filipina worker returnees and their pownmln. iy
. (xx) Port — refers to & point of arrival or point of departure for a Migrant Worker, which 3. Provide a periodic study and of job appol far g Filipino
(8)  Accredijation — refers to the grant of authority by the Department 1o u foreign includes, but is not limited to, sirports and seapons 4 ?e?:l:::'-:t:ml =y " tho of
principal/employer to recruit and hire Filipino workers through a licensed recruitment ™ . & & s 2 ¥ ¥ clfare
ﬂ&ﬂ“’; for :vq);eu employment, through a licensed manning agency for overseas (vy) Principal - refers 1o an employer or foreign placement agency hiring or engaging rewurning Filipino migrant workers;
Filipino seafarers, and other pathways far regular migration as may be muthorized by Filipino workers for overseas employment thiough & licensed  private 3, Develoy emesity-tl{ding pgram for Jekinlng ovienk MMLIEoE Warkers ind
the Secretary 4 recruitment/manning agency, or through the government. their families, implementeérs, service pmvndcn. lnd mkaholdzn, and
3 6. Conduct sesearch for policy i g "
Pr d [ ~ refers to the submission and evalustion of
(b)  Agarang Kalinga at Saklolo para sa mga OF Ws na Nangangailangan (AKSYON) Fund (7z) 2 A ~
~ refers to the fund created under Section 14 of the Act 1o provide legal, medical, of engaged OFW5, and the issuance of an OFW clearance F r"g';:: Maritime M’:;.”""‘NMP) for both offi L
financial, and other forms of assistance fo Oversess Filipino Workers, including as an outome of such evaluation. ¢ #pesinlization and upgrediag coursrs licensed officers and ratings;
repatriation, shipment of remains, evacuation, rescue, and any other analogous help or . ’ " 1 : e doth S
i ; ) f Filinto sonale (mag) Psychosocial Services - refers 1o services that are of non-biomedical means to positively 2. Cnndum rescarches and studies on the latest Tolated
B e e affect @ person’s behavior mq re!atinmhip ‘with society in order to reduce the impact of’ matters for the maritime industry.
() Business Process— refers to un individual f of the D e b"’“!hf ‘_b“'fl b.y VEnnG ¥ Ty include, but is not limited to, giving immediste 3
as per RA 11641 and/or provisions in previous stamutes/issuances stil in effect, that has ket y ma Sy \ples gposific S’ SHftow af the! S, Walbari ALmctid (OSW AL : ;
a clear delivershle and/or quantifiable output and/or service; 1. Provision of social w_ufare and development programs and services through its
(bbb) Recruitment agency — refers o @ natural or juridical person duly licensed by the Home Office and Forcign Posts towards the protection of the rights, and promotion
(d)  Conciliarion/Mediation - refers to the process of facilitating a settlement of labar and Secretary of the Departmeni to engage in the recruitment and placement of land-based of the welfure of distressed Overseas Filipinos and their familics.
OFWs:
employment issucs;
{ecc)  Recruitment llalar.'tm — refers 10 a case filed against licensed recruitment Section 6. Powers and Functions. To carry out its mandate, the Department shall:
(¢)  Constitute - in the context of the Department, refers to its crealion or establishment, for violation of laws, rules and regulations, and other o . - i "
perunmt issuances on oversess employment; @) 1 d i policies, plans, programs, guidclines
D e oty S I o S et il o s ) 1o et g€ o ) S B 1 8 e
ddd) Rehires - refers to the land-based woikers who renewed thetr employment timely ye resol o r prol 5
;I}cl;:s: of the lum. such disclosure or transfer m.nlu_:ch:;m mn::, instnuctions (ddd) i o B sl e . el e P e o Phlippi : 4
g reéturning worker and refers to an Overseas Filipino Worker who has served or is
or the di = n[ml"ﬂfﬂ, data by a personal information contrplier a8 serving his/her employment contract and is: () returning to the same employer and the (b) Regulate the lay and depl of OFWs;
PAIRGROS. 1Sl el proCessar: same job site; (b) returning to the same employer in a new job site; () an Overseas .
. Filipino Worker who has started employment on-site with s new employer and is (c) Investigate, initiate, sue, pursue, and help with the D of
() Departmeni ~ vefers to the Department of Migrant Workers; returning to the said employer. Justice {DOJ) and the Inter-Agency Cuune:l Ag-lnn Tr-.ﬂiclung (LACAT), illegal recruitment
and human trafficking cases as defined under Republic Act No, 8042, as samended by Republic
(h)  DFA - refers 1o the Depastment of Fareign Alfaics, (cec) Reintegration - a holistic process by which an oversess Filipino or overseas Filipino Act Na. 10022, otherwise known as the Migrant Workers and Overseas Filipinos Act of 1995,
Direct H ¢ = dheetl \ i ; = worker, on his/her own or with the assistance of government and other duty bearers as amended, and as provided under Republic Act No. 9208, as amended by Republic Act No.
g ""‘;‘h ":‘d b“hﬁ s“ workers ‘;"“ ¥ '“’“"d b")‘}:"; oyers for ‘"zlmud cmploymen (private sector, development NGOs or organizations), retums to the Philippioes 10364, otherwise known as the Anti- “Trafficking in Persons Act, and other existing lsws and
e s permanently, in a comfortable and productive state, through a series of preparations or ather i In the p of its fi the Departrent Seeretary and his or her
(1)  Those hired By intémarional Hreanizationk; interventions gearcd towards his/her specific nceds, goals, interest, capacitics and authorized deputy shall "Vﬂlhpﬂ‘"ﬂ” (1) o issue subpoena or subpoena duces tecum 10 any
(2)  Those hired By médmbe 6T thegliplomatio S5fssatd potentials; mhr Fratemg or illegal plr Y3 "‘m"';"“l L o e 4 “ﬁ“;“m“l‘;‘"
(3) Name hires or workers who are able ‘to scourc overseas corwployment — c‘:f“ - e u“: m% 3‘: :“;‘:!' AR Sy cr:”“':m e ;r
opportunities with employers withour the assistance of participation of any (M) Reintegration program - refers to a or a set of : for Y person. in sontempt e oy L PR WA 2)
ngency 5 mainstreaming and muulmhk return of OFWs into Philippine socety, including, but to administer vaths upon cases under investigation; and (3) to have access to public records
not limited, ta livelihood projects, well 1is ial literncy p and and to records of private purties and concemns, in accordance with law;
) Disciplinary defion ~ refers to a cosc filed ugninst migrant workers or forcign other similar projects: Provided. That reintegration programs shall be based or: the
principals/’emplayers for violation of laws, rules and regulations, and other pertinent mﬁew«hmdﬂulhDl'l-h:mtumln;OFW:mdslnllhelnchmednnluﬂﬂl (@ Wﬂmhwdmwm&qhmﬂMM-ﬂ'om-m
L on overs U er rk defining the fi principles, vision and direction, accordance with with the Ct cy of upholding the sanctity of
ategies and istics of un i gend! ;ponsive and rlr_nw as basic |umnmus social instinution and of valuing dnavnu.'l role of youth in nation-
(k)  Documenred OF ¥ — refers 10 an OFW who possess 4 valid pussport amd appropriate reintegration; building:
visa or permit to stay and wark in the country of destination, snd whose contract of
employment has been processed by tie Department. (ggE) Rescue - An und to assist an OFW whose life is in danger based on reasonable () swmmmwwrmmmmm]mmm:;m
(n D) — refers to the Department of Justice; wverification of the OFW situation, in coordination with concerned host g 2gecic m:""" monious p WRE lndrcllvnnl
muthorities and pursuant to host country laws, rules and regulations. in fi in order to impls for the
(m)  DOLE - refers to the Department of Labor snd Employment; mﬁmmpmmﬁndhmwmmudorw-um&m-ﬂnmu
(hhh) Ntwﬂm—r:fgrs to th:pmcusdl‘brmgmg hack distressed OF Ws, human remains, manitor developments therein:
(n)  DSWD - refers to the Department of Social Welfare and Development: and the sport of his/ber p 1 effects, Ei 'y repatriation is carried out in
the event of any political ummurnmml.ulmmes, m Suppoit and assist the DFA m ds: negotistion of b:[:u:u] and multilateral agreements,
t0)  Employment Contract - refers to the fotlowing: progr g, interg, p which primarily concern
(i)  Seafarer —rcfers to an OFW who is engaged in employment in any capacity on board hbor :mg:lnm
1. For land-based workers hired by private i il ies - an Amerchant marine vessel plying intemational waters or other sea-based craft nfllmihr
individual written sgresment between the foeign pmmpnvumpluycr and the category. For purposes of the Act and these Rules, it shall include fishers onb: Finatian
worker based on the master employment contract approved by the Department; mmcial fl.hmg vessels on intermabonal walers or as defined under relevant g]m. 0 bn!-tm[ - w:::,lndmdwﬂwmﬁihsbl?a. “‘m ’?’m:::
and cruise ship g 1, yacht crew, those serving on mobile A bl hcla:umdhyl}.c t the Presiden
sk Jed: authorizatic from t, through the Secretary of
2 - it in { | =B and drilling units i the high seas, and ofber persons similarly s Foreign Affuirs, prior o any international mecting or negotintion of a trealy or execulive
A - approved employ: 4 -
stipularing a specific period of empl and fi lated through ({ii)  Secretary - refers to the Secretary of the Department of Migrant Workers; AEpEERLOR.any subject matter within its Mandate;
consultauon. individually adopted and agreed upon by the pnnmpu[.‘rmplﬂyﬂ'
and the seafarcr; (kkk) Social Work Case Management - refers 1o the method of providing services whereby a (h) Provide, w coop with the D of Ed (DepEd), the Dqlmncm of
registered social worker m t]:e needs nf the client and his/her family, when Tﬂk 'nd M m ﬂﬂ Com:msslm_: on Higher Education (CHED), the
3 l'wlnlmmﬁl!QFWl lwnmm ocrupnlmn—mn:clnr—spmﬁﬁ and Department- and luates, and advocates for a and Skills h {TESDA), the Maritime Industry Mw
7 s I W‘, o o for employment and the pnckage of services to meet the client’s specific and complex needs; (MARINA), and other govemment mﬂm
specifie period of eup w i and agreed upon by the ) ; : orgenizations, and the private sector, trainings at promoting the global nmpmtmm:su
principal/employer and the worker oy S‘:wn: g’;.g’gemin;:l::rp;:tcfm 0 a report made 85 8 resuli of survey/profiling of of OFWs, as well as job malching services o persons desiring to become OFWs;
4 wmuwmmmmq'wmu the foreign i) E ge and enh i ation and res sharing among related sgencies, and
the terms and of based (mimm — refers to the inclusion or absorbing into the Dep of the powers und ﬂgva]op an elecwm; database to improve services for OFWs in accordance with Section 18
on the minimum labor standards of the Philippine E‘“’"’““"‘“‘ and host functions exercised by certain agencies andlor offices existing before its 3 | g System) of the Act;
guw.'rnmml.
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() Regulate the op of private and ies involved in the
dﬂ:ioymofmﬂhwdwwmmemmmdweu-bemg of these workers.

Tthpn'm-tmymmlmd'p]mwwhnl on_go {0~
and p Lo service the requi for trained and
competent Fihpmn wod:mi of bmpl o and their mstr lities, and such
other employers us public interests may m&:ﬂmmt:hdldq:hyaﬂyhm
where the Philippies has luded bilateral Provided, that
mmumulmmwmt&:whnﬂwmmzm and provided,
further that such countries shall observe and/or comply with the international laws and
standards for migrant workers;

(k) Foster the

ethical ices, and ensure
wnhlegdnddﬂalmdam.mudwm«rm

(1) Establish a 24/7 Emergency Response and Action Center Unit and media and social media
‘monitoring center to respond to the emergency needs of OFWs and their families.
{m) Perform all the powers, fn , and responsibilities assigned to all agencies, offices, or
units to be ferred to, or absorbed by, the Dep P to the lidazi
mandared by the Act.

The Department shall inue lo ',cuncilinel di e any & iplaint involving an
Overseas Filipino Worker, licensed i it relating 10

overseas muplaym 'Fur this pm-pnw., the unﬂmcnt dnll formulate p pohm:. develop

plans/programs, u rds and p d to strengthen conciliation and
mediation as a mode of dispu ’ of lan arismg from overseas employment.
The Department shall exercise original and exclusive, and Ilate jurisdiction 1o hear and

Mdﬁlﬂ cases which are admm.lmuve in character, mvulvmg mmsmg out of: (1) violations
of rules and ions, including refund of fees collected from Overseas Filipino
‘Workers end lnymhhun of the conditions for the issuance of the license to recruit Overseas
Filipino Workers, and (2) disciplinary action cases that arc administrative in character,
exciuding money claims.

In the of its adjudi pawer, including its appellate jurisdiction, the Department
Mlﬁmuluwmmrﬂumdm,gcvmm proceedings before the Overseas
Employment mmmmwmmabma&sw

(n) Require privatc vide comprehensive insurance to
the OFWs ﬂl::! deploy in mmmwm‘mm respect to OF Ws deployed
thru other arrangements, a substantially similar benefit shall be provided 10 the concerned
OFW;

(o) Develop and creale b training institute that will provid L, and

Jeadership training programs meant to equip tmplnyls of the Deparrmum., especially Lhw
who will be working , with ledge and skills, such as, but not limited
to, the language, customs, traditions and 1|ws and host countries where OFWs are located,
with due regard to the training services being provided by the Foreign Service Institute of the

DFA. The training shall also include effective means and methods in handling the of
OFWs.
Where necessary, it shall seek the llabaration, hips and link with

reputable academic, research and training i and individuals with proven
local and overseas. to ensure sffective and responsive training services, including mandstory
retrainiog and wpdating of skills.

{p) Develop and create an institute for advanced and strarcgic studies on migration and
development, which shall, among others, conduct advanced, strategic, and up-to-date studies
and h on global migration and develop trends;

{q) In coordination with the DFA, conduct regular, limely. and relevan! political lmi seounity
risk of the ditions in the iving country, plans
that will be communicated with all migrant workers thereat, not only for ¢ deployment purposes
but more especially in cases of which will require swift actions including, but not

limited to, possible evacuation of our migrant workers;

(r) Create a system for the bhck.hsnng of persons, both natural end )undmal lm:!l.ld.m,g locul
and foreign recruitment agencies, their egents, and employers, who are involved in

as defined in Section 16(h), second paragraph of Republic Act No. 9208, as amended, The
Department shall ctute and update a database of blacklisted persons which will be shared
within the gencies of the D and with the IACAT, It shall also establish a
monitoring system for cases involving raffick and illegal

of OFWs; and

(s) Perform such other functions as may be necessary to achieve the objectives of the Act.

The exercisc of the powers and functions of the Departmen shall in no way limit, restrict, or
diminish the pursuit of an independent forcign policy or the conduct of foreign relations sad
treaty negotiations by the DFA.

Protection of the rights 2ad promotion of the welfare of overseas Filipinos is & pillar of
Philippine foreign policy. The DFA shall continue providing assistance to other Filipino
nationals not covered under the Act

Section 7. Composition. The Department shall consist of lhe Depmmmt Ptoper com\mg
the Office of the Secretary, the offices of the Und: and A

Service Unils, the Bureaus, Regional offices, and Overseas offices which shall be nlll:ﬂ
Migrant Workers Office (MWO).

The S ,smube ppointed by the President, subject to confi
an A d with the C ion. The Und
Su.r:hncs shall hkewme be appointed by the President upon the recommendation of the
Secretary.

RULE IV
THE SECRETARY

Section 8. The Secretary. The authority und responsibility for the exercise of the mandate,
powers, and functions of the Department shall be vested in the Secretary of the Department,
who shall exercise supervision and control over the Department.

For such purposes, the Secretary shall have the following powers and fi

(a) Provide exceutive direction. supervision, and control over the entire operations of the
Department and exercise supervision over its attached agency for program and policy

coordination;

(b) Establish policies and standards for the effective, efficient, and economical operation
of the Department, i with the p of the g

() Issue orders, directives, rules. regul and other upon due

‘with stakeholders, to carry out policics, plans, programs, or projects pursuant to the
provisions of the Act, and exercise such other powers as may be required to implement
and realize the objectives of the Act;

(d) Evaluate policies, plans, programs, projects, p and lishi
DepummLmdpfeparemnnnullreponmchlhlﬂhz b dto the C
Oversight Committee provided under Section 25 of the Act and be made -vnlnbl: o
the public thru its website or any other means thar will ensure broed dissemination of

nfl.h:

its contents;
(e) Advise the President on the Igation of sl okt P—
e iE % i of y end legislative proposals on matters

pertaining to OFWs and their flmhes

() Administer and manage the AKSYON Fund as provided under Section 14 of the Act
und other appropristions given to the Deg and issue guidelines for the proper
and efficient utilization thereof}

(2) Act as Chairperson of the Overseas Workers Welfare Administration (OWWA) Board;
(h) Sit as a member of the LACAT created under Republic Act No. 9208, as amended;

(i) Upon approval of the President and subject to Section 9 of the Act, create additional
offices and positions, in coordination with the Department of Budget and Management
(DBM} and the Civil Service Commission (CSC), as may be necessary to fulfill its

T to the provisions of the Act;

(i) Renderd orders, and resoluti munmimmumwhymngonﬂ

Director arising from recruitment violations or disciplinary actions;

(k) At any time. terminate. suspend, or impose a total ban on the deploymient of migrant
workers. when upon his or her assessment, after consultation with the advisory board
on migration and development and the Secretary of the DFA in consonance with
Republic Act No. 8042, as amended, the conditions in the receiving country or region.
are inimical and not protective of the best interest, welfare, and safety of migrant
workers;

on the OFW Hospil W

(1) Act as s chairperson of the Inter-Agency C
Section 3 of Execotive Order No. 154; and

{m)Perform such other iasks as provided for under existing laws, including the: functions
of the POEA Administrator under Executive Order No. 247, Republic Act No. 8042, as
amended and other Jaws.

RULEV
OFFICES OF THE UNDERSECRETARIES, ASSISTANT SECRETARIES AND
OTHER OFFICES UNDER THE OFFICE OF THE SECRETARY

Mnnlm-fmwmmshnﬂbﬂmudbyumwmm
(4) Undersecretaries and by the Assi under Republic Act No. 11641,
mmmwmmuwmmamuu&.nammmnrm

3 the functional areas or responsibilities of each office

as he mny deem n:eesm'y
The Department shall have the following structure:

A. Office of the Seeretary, including bis/her immedi
directly be under the supcrvision of the Secretary:
1. Office of Land-Based OFW Concerns
(a) Overseas Land-based Tripartite Consultative Council
Secretariat

ff. The foll g shall

2, Office of Ses-Based OF W Congerns
(a) National Maritime Polytechnic
i, Office of the Executive Director
a. Quality Management
il Oﬂiceohhc Depmy Executive Director
a. h und Devels Divisa
b. ermme Training and Assessment Division
©. Maritime Resource Center
d. Adminisirative and Finance Division
€. NMP Regional Training Centers
(b) Maritime Industry Tripartite Council
3. Office for Internal Audit
(@) Management Audit Division
(b) Operations Audir Division

4, Office of Legal Service

5. Philippine Research Institute for Migration and Development
6. Department Legislative Liaison Office

7. Advisory Board on Migration and Di P S

B. Office of the U ry for [nternal M and Admisi
including hig/her immediate staff; .
|. Assistant Secretary for Internal M and Admini

including his’her immediate staff;
(a) DMW Training Institute
i.  Centrsl Office Truining Unit
i Fareign Post Training Unit
iii. Regional Office Training Unit
(b) Strategic Planning and Communications Service
i.  Strategic Policies and Programs Division
ii. Q'uulu'y Mlmgemam Division
iii. S ion and Ci
{c) Puhh: Financial Management Service
A,wu\mtmg Dwmw.\

Division

and Devel

i. and Pl
ii.  Welfare and Benefits Division
iii.  Organizational Development Division
(€) General Administrative and Support Service
i.  General Services Division
ii. Cash Management Division
iii.  Central Records Management Division
iv.  Propenty and Procurement Division
() Information and Communication Technology Service
i.  Information Security and Privacy Division
ii.  Systems Munagement Division
iil.  Databank Management Division
iv. Network Management and Business Contiuity
Division
(g) One-Stop-Shop Cenler for OFWs Relations Office
(h) Office of the Bids and Awards Committee

Division

C. Office of the Unde y for Foreign Employ and Welfare Services,
including his/her immediate staff,
1. Assistant Secretary for Pre-Employment Service Office, including
his/her immediate stafly

(a) Land-based Pre-Deployment Facilitation Bureau
i. Land-based Accreditation Services
4. Middle East Division
b. Europe, America, und Africs Division
c. Asia-Pacific Dwvision
ii.  Land-based Processing Services
2. Middle East Division
b. Europe, America, and Afnca Division
c. Asia-Pacific Division
(b} Su-bued Pre-Deployment Facilitation Bureau
Sea-based Standards Compliance Division
ii. Sea-based Systems and Platforms Division
iii.  Sea-based Employment Accreditation Division
iv.  Sea-based Regular Contract and Special Concerns
Division
Sea-based Onboard Contracts Processing Division
{c) R:mrnmg Workers Processing Services
i,  Division 1- Professionals, Skilled and Agency Assisted
ii.  Division 2-Elementary Ocoupations, Semi-Skilled
ili. Returning Workers Technical Support Services

Division
(d) Special Placement Services
i.  Direct Jired Assistanoe Division
ii.  Speeial Documentation and Placement Division
2. Assistan: Secretary for Welfare and Employment Office, including
hisher immediale staff;

(a) M.Iqunrkers Office Operations Burean
icas and Europe Operations Division
Asia-Pacific Operations Division
Middle East und Africa Operations Division
iv.  Social Welfare Services Office
(1) Migrant Workers Office
(e) Government Placentent Burcau
a. Gi Clients Develop Division
b, Government Placement Facilitafion Division
¢, Documentation and Placement Division
d. Welfare and On-Site Monitoring Division
(d) Migrant Workers Welfare and Assistance Bureau
Warkers Wel fare Monitoring Division
Repatriation Division
Workers Development Division
. Mediation Division
‘Welfare Assistance Division

panos

3. Assistant Secretary for Ret i
including his/ler immediate staff;
(&) Executive Director for National Reintegration;
i.  Depury Exccutive m:wtor faerul Rdmegmian
3, Reil Program Mt and
Evaluation Division
b. Palicy Planning and Program Development
Division
c. Marketing and Advocecy Division
d, Administrative and Logistics Division
e. Regional and Overseas Coordination Division

Center for OFWs,

D. Office of the Und for Li
immediate staff;

and Adjudication, including his/her

1. Office of the Assistant Scerctary for Licensing and Adjudication.
including his/her immediate staff;

(a) Licensing and Regulation Bureau;
a. Liceasing and Evalustion Division-Land-
based Sector |
b. Licensing and Evaluation Division — Land-
based Scotor 2
¢. Licensing and Evaluation Division - Land-

bascd Scctor 3

4 L  and Evaluation Division — Sea-
based Sector

& Ramubnemkeguhuunmvmnn

f. Capability

Dcv:lupmu:l Division

g. Licensing and Regulation Programs
Monitoring, Coordination, and Technical
Support Service Division

(b) Mjlldlmlﬂﬂ Bureau

Alternative Dispule Resolution Division

b. Docket and Case Records Management
Division

c. Adjudication Division

d. Enforcement Dnrmun

¢ Adjudicati
Ceurduuuon, and Technical Su;lpurl Services
Division

{e) Am:-ﬂlegll Recruitment Bureay
Legal Assistance Division
il.  Operations and Surveillance Division
lii. Prosecution Division
iv.  Anti-lllegal Recruitment and Anti-Trafficking i
Persons Pr Monitoring, Coordination, and
Technical Suppurl Services Division

@ Mjgunt Workers Port Assistance Bureau
NCR Port Assistance Division
ii. Luzon Port Assistance Division
iii.  Visayas Pori Assistance Division
iv. Mindanao Port Assistance Division

(e} Regional Operations Coordi Bnmn
i.  Regional Operations Cy 1g Divison - Northern
Luzon
ii.  Regional Operations Coord Division - Southern
Luzon

i kegzonnl Opmmum Cooldsnnunz Division - Visayas
- iv. Op dinating Division - Mindanao

E. «Office of the Undersecretary for Policy and Interniational Cooperation,
including his/her immediate staff;

I. Assistant Secretary for Policy and Intemational Cooperation,
mcluding bis/her inmediare

(a) International Migrant Workers Palicy and Cooperation Burean
u. International Migrant Workers Policy Division
b. Bilateral Cooperation and Monitoring Diviston
¢. International Cooperation Division

(b) Labor Market Policy Development and Information Bureau
a. Labor Market Policy Development Division
b. Labor Market Information Division

() Anti-Jllegal Recruitment and Ant-Trafficking in Persons

Advocacy Bureau

Provided, further, that the structure will be subject to review, cvaluation and approval of the:
Dep of Budget and

mthe lati oflha"‘

‘s overall long-term
and p
2. snpm-i- lhenapmmam s e-Repm-nnn system of OFWs & lnrl | jubseckers for overseas
of the.

from the e»rmnry, and ind of qualified appli
licensed recr pmllbu l

3. Advise and assist the Sna!hq /i the formulation of rules and policies and oversee the
implementation ol’pmyams over the following:

di end of foreign principals ar employ
b emhnenlefmmehmby\n;jm(wws.
[ do:ummnonorpmessmgufmmnsrdqmnnw&m
d. deployment of 0FW1 in labor markets and sectors with emerging overseas

from the l.'-resul.ry o

PF luding inter alia, 1 dal sectors and entities with
international operations;
e. depl of OFWs in ging employ tracks that do mot require the
facilitation of nor the assi of private i ar ing
agencies such as dircet-hiring, depl of private staff for Philippine forcign
service 1, and other i meﬂupﬁnnybindndin
training-to-employment,  qualificati np
work-to-immigrent status, and I L it exch

mmmmmmmmmmmmﬁm

femdwmﬂﬂmmmmﬂsamm
of employers or pri s as well
pprupriate incentives for such

as recruitment and " and p
meritorious practices;

g phase-out plan for the use of the overseas employment certificate (OEC), and
develop a unified clearance system for all departing OFWs through the issumnce of
an OFW Clearance under the MIS;

4. Regulate the conduct of Overseas Jobs Fair and ga' to g

promotional programs and sctivitics;
5. snplrviu the mﬁ'uitmml and placement. of OFWs, through the Department, primarily
or to labor markets not being serviced by the

pnvm sector, n::hmal support for government to g bilateral neg
implementation of signed bilateral on gove o g

from lification of appli ion, pl
rlqhymmﬂ. nﬂl pnu. r]q)!oymml welfare ludi icing  of

il support in the review ofumlmglwmmh

lwnl
6. EmhtﬂWomwaﬂMmedl—bm.,dulﬁn
mpmmmd. memahhhlhlcmhmnrhuaae recruitment/manning
agencies and their i under the employment

ofiall cbl

contract;
7. Take cognizance of any rcquclt for assistance from the OFW or his/her family on matters

relating to welfare ar may refer them to the proper
wmmcnlqgemunrthellm-d d for prompt and
approprate sction;

8. Assess the Department’s OFW Welfare Monitoring Sysl:m and the timely submission
of reports by the licensed mumnm'umnmg agencies, md impose admimstrative
sanctions in case of of emring |, with respect to any
vnohmn of existing mle! and rtgu.hnnus whlch shnll be referred to the Office of the

etary forl

9. Supcrvuc assistance and wulfm services including mediation, repatristion, and other
welfare assistance for OFWs and their !'umlxﬁ and impose admimstrative sanctions in

case of li of licensed and their crring
zmplnyu,’pmmpnl with respect to any violation of sxmmg rules and reguhnom. whu:b
shall be referred to the Office of the Und: y for L ing and A

10. Moaitor averzll support end coordination with other institutions on pmjwts, PrOgrams,
und activities that will enhance the welfare and promote the interest of OFWs and their
families, including those that will facilitate the psycho-social snd economic remtegration
of OFWs who have decided to return home permanently;

11. Implement program and policy in coordination with the OWWA,;

12, Recommends prompt and appropriate resp w global or erisis
affecting OFWs, and members of their familics, including, but not limired to, essistance
to nntionals (ATN) and other semnen without prejud.me to mmbwsemml by the

principal emp orr or agency, in with the
hw
13. Adaunuur the A.KSYON F\md provided under Section 14 hereof and authonze
with (he Acty
14, Ensure effective di and coop in d with the One-Country
Team A h. with other g and the Phxl:pprm: Foreign Service

Posts in the provision of Iegal assistance and other ATN services utilizing the AKSYON
Fund;

15. Tap the assistance of the Integrated Bar of the Philippines, other bar associations, Iegl.l

experts on Inbor mugration, nnd human n;hh laws, reputable law firms, cival society

or and the privatc scctor, ds appropriate, (o

services and to provide legal and other forms of
assistance to OFWs in distress;

16. Manage and supervise the Migrant Workers Office as created under the Act;

17. Develop and monitor the implementation of u full-cycle national reintegration program
under the Act;

18. Exercise control and supervision over the Assistant Secrclary beéading cach of the
following: (i) Welfare and Employmnent Office; (i) Pre-Employment Service Office; and
(iii) the National Reintegration Center for OFWs (NRCO) as provided under the Act:

19. Provide overall supervision and policy coordination of central, local and overseas offices

on matters eoncerning employment and welfare in the Department;

20. Advise and assist the Secretary in the b‘urmulnnon nfnllutndpolwlﬂ and oversee the
implementation of a t'ul]-clycln, p services for OFWs.

21. Perform such other i d by the Secretary.

as may be p “bthor

A. Powers and Function of the Assistant Secretary for Pre-Employment Service
Office. The Assistant Secretary for Pre-Employment Services shall:

Assist the Un for Foreign Employment and Welfure services in the
formulation of rules and policics and in the management of programs and services;
(1) specific 10 employment;
{2) for the Balik-Manggugawa, and
(3) 10 manage emerging cmployment tracks other than those established wnder
landhased and seabased sectars; and

2. Perform such duties and functions as provided by law or as may be assigned by the

Secretary.
B. Powers and Function of the Assistant Secl!hry for Welfare and Employment
Office. In furth of the Dep 's to protect the rights of migrant

workers and ensure their welfare, the Assistant Secretary of the Welfare and
Employment Office shall have the following functions and powers:

1. Assist the Undersecretary in the fc lation and impl
for the b

of policies, plans,
of the wnrkm; and living conditions of

programs, and activity
migrant workers;

2. Coordinate with !h: MWO and the OWWA with respect to the repatriation of workers
ar their remains;

3. Performs all necessary acts to attain the purpose and objective of the Department m the
promotion and protection of the welfare of the migrant workers; and

4. Perform such other functions as may be provided by law or assigned by the
Undersecretary.

€. Powers and Function of the Assistant Secretary for National Reintegration Center
for OFWs. The Assistant Secretary for National Reintegration Center for OFWs shall:

1, Recommend and assist the Undersecretary in the lation and 1 ion of
policies, plans, programs, 1o cnsure sustaingble retum and reintegration for both
documented and undocumented OFWs;

b Supcr\n.le the operational sctivities of the NRCO;

3.

di with partet | in lhc and pon-government sector for a
progr and i for OFWSs and their families; and
4. Fﬂfal‘m!udlulhzr um-ybe,, "bylnw:u' igned by the Scerctary.
SECTION 12. Office of the Und, etary for Licensing and Adjudi The Office of

the Undersecretary for Ltommg and Adjwhauon shall take over the functions of the POEA
Deputy Admini, di It shall exercise control and supervision
over the Assistant s:cmary for h:enm; and Adjudication, and of the regional operations of
the Department.

In the of the D 's d:
Undk tary for 1 g and Adjudi

and in the discharge of its duties, the
shall have the following functions,

Exercise supervision and control over licensing services;

§9 .

Advise and sssist the Secretary in the formulation of policies and implementation of
processes and systems for the issuance, renewal, cxtension, and upgrading of the
licenses granted 10 and twp ipate in the
employment program;

3. Monitor and regulate the op of licensed i and ing agencies and
Ihulrpmllndmeﬂnn i fessionalizali P building, und
compliance with legal and ethical nqulrﬂnems

4. Assist the Secretary in the promulgation and impl of , laws, rules,
and towards the eradi of illml recruitment and human trafficking,

and primarily implement the Department’s Anti-lllegal Recruitment snd Antis
Trafficking in Persons programs;

5. Establish policies and standards for the operation and r.ucrdmshan of all regronal and
overseas offices, and ) w0 1he
mp]:m:nunu: ufd-e nnn—al.leg;! :\::ruﬂmcnl md anti-trafficking in persons program.

of the Dep | airports and seaports.

6. Exercisc supervision over all ¢ msnluuun related services, including modes of
altemative dispute mnlullnn sn:h 48 concilistion and medintion, and adjudication
services on mploy related 1 receive, docket. and resolve

pl arising from i iolations and disciplinary actions that fall within
the exclusive and original jurisdicton of the POEA now Dq:artmmt, mamtam
syswmltlc case and records and enforce jud,

¥ imposed by the Dep .

Inthe of the shove-fi advise the § v in the promiulj of rules,

uanandoﬁzm—neummbd‘m lution related services, implemen!
i the I pon and access to justice related

pmmmmdphqu.wdmnﬂmchpmmﬂﬁmuﬁmlnm and
incidental to the delivery said services s may be delcgated by the Sccretary:
7. Promulgate rules and regulations, consistent with the policies of the Department. that
will effiviently and effectively govemn the activities of the bureans, offices, and units
his/her

under
8. Exercise all such powers and i to the perfo of
his/her duties, and us may be provided by law or assigned by the Secm.lry

Section 13. The Office of the Undermrmo'ﬂr Poﬂq' mdfauruliond Cooperation. The

Sectial i T of the t !m A o Oﬂimnf!heUndmury _licy . ( . lhr.DO[.Ew‘:;
The Office of the U y for Internal A and A which shal take regand to Iabor migrati 1: shall the following ud

over the functions of the POEA Deputy Administrator t'or Manugement Services. The Office =

of the 1) y for Intermal A and A istration shall have the following 1. Momtor the obscrvance and unpl:m!nlnuon of the Philippines' obligations and
addinonul nmuuns 1o migr and treaties;

. Provide the Department wnh rmmt cffective, md coanomical services relnnug w0

mnh mmﬂn{, dishs

i lamnty, md custodial work;

2 ‘d"‘"“‘““ par “m“d progrs lection and pl 1
ipl lations, and welfare;

3 Supcn-me :nd wmml the npn'll:lonl.l activities of the Assistant Secretary for Internal

P

4. Perform such othn'fnnctmns umnybe provided by law or assigned by the Secretary.

Section 11. The Ofice of the Und. etary for Foreign Emple and Weifare Services.
The Office of the Und Foreign Empl and Welfare Services shall take
over the functions of the POEA Dcvuly Administrator for Employment and Welfare. Tt shall
also subsume all the functions of the Office of the Undersecretary for Migrant Workers' Affairs
(OUMW A) under the DFA, T shall have the following sdditional functions:

. Coordinate and cooperate with the DFA regarding the negotiations of tremiies,
and other i that are related to labor migration;

3. Champion the Dep t's ady mdcxe:uuprvgram:mdsu-vim!nw-
public l\v-tn-l on the dmgm and i of illegal ‘hurman
trafficking, mail-order-spouse schemes, among others, and the different mvm
policies and programs in place that aim 1o address these concerns and how to access
them;

4. Advisc and assist the Sceretary in the formulation of rules and policics and oversee the
implementsation of programs towards realizing the practice of |sbor diplomacy in the
Department, and in 2id of developing labor markets for the employment of migrant
workers and in the conduct of bilateral or multil 1 labor migr agr
negotiations;

[ D pressreader
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5. Exercise control and supervision over one (1) Assistant Secretary; and
6. Perform such other fi s may be provided by law or d by the S
Section 14, The Qffice for Land-based OFW Concerns. There shall be an Office for Land-

based OFW Concerns under the Office of the Secretary, which will cater to the needs and
concemns of land-based Filipino workers. The office shall be headed by an Assistant Secretary.

Section 15. The Office for Sea-based QFW Concerns. There shall be an Office for Sea-based

RULE IX
SECTORAL TASKFORCES AND COUNCILS

Section 21, Sectoral and Industry Task Forces and Tripartite Councils. The Department may
mma!mdmdnshyuskforugwchmu]wwhnggwmadwsnrybndjn.ur

for the Furth nfm “,.. i Addmmnlpnvm ucmmpnscnumvu, such.
a5 frow the OFWs, OFW 2 civil -society
organizations, the academe. and 1 private industries directly rmmlved in the recruitment and
placement of OFWs. u well as othcr Mllol'lll govemment lg:nn:i local government umits,

QOFW Concerns under the Office of the Secrctary, which will cater to the needs and
of sea-based Filipino workers. The office shall be headed by an Assistant Secretary. In
ensuring the plobal competitiveness of sea-based OFWs, it shall be responsible for the
following:

1. Represent the Secretary in bilstern), regional & multilatersl fors & international bodies
in rdination with other g i MATETS: ining to sea-based

in P
OFWs.
2. Ensures the provision of technical and support o the offices under its
control und supervision.

The National Maritime Polytochnic (NMF) shall be under the control and supervision of the
mmwwwmmuwhhhmw

1ated A T Epi—

and 2 d and may be app ‘btheseleehnllnd

mdusu-y task forces.

The Maritime Industry Tripartite Council (MITC), currently lodged with the DOLE, shall be

transferred fo the Department along with the Ovmus Land-based Tnpmue Cmﬂl.llnvz

Cmnl (OLTCC) of the POEA, to serve as 8 i 1g forum for trip and
the industry stakeholders on policies mdpmgnms pursuant to the provisions

of Republic AdNn 10395,

RULE X
AKSYON FUND

Section 22, Agerang Kalinga at Saklole para sa mga OFW na Nangangailangan (AKSYON)
Fund. The Agarang Kalinga a1 Seklolo pare sa mga OFWs na Nangangsilangan (AKSYON)
Fund is hereby established 1o provide legal and other forms of assistance to Overseas Filipina
Waorkers, separate from the funds managed by the DFA. The DFA shall retin ATN and Legal

1. Provision of skills enh i
‘mantime conventions and other capability building interventions that measure up to
quality standards and respond to the needs of seafarers.

2. Design and development of maritime training courses thal sddress international
standards and adhere 1o national regulations.

3. Conduct of stratcgic studies and researches in support of the decemt employment,
protection of rights, and promotion of the welfare of seafarers, including the

of women scafs mmong others,

4. !’mrmnu of technical support to the Ammsmofmcoﬁzfmsmcd
OFW Concems through proposed policy di and progr
ensure the country's pli with 1 ional ions and Y
requirements, policies and regulations affecting seafarers.

5. Provision of 8 one-stop shop for rrmnng.mum:ntlndoemﬁ:lnnn of seafarers to

facilitate accessibility to and ease of acquisition of perti quired for
mhymm.hhmmamm

6. ofaR ammmnms«mmmmlm
|dlt;hnseofse|f-mlndulnﬂi istics and i ion 1o aid in evid
policy making and p d &and provides the seafarers with real-time

wpdated information mmmmmmtudbelplmtuppm

Section 16. The Office for Internal Audit. There shall also be @ Office for Internal Audit
under the Office of the Secretary which shllloundun bjecti of the Dep 's
extent of compli with its d programs, p activities, and outputs.

his 1 1o conduct a sep evaluation or | of the internal control system 1o
determine whether internal controls are well designed and properly operated to:

Safeguard assets;
Check accuracy and reliability of accounting d.al.l
Ensure ical, efficient and effects

Comply with laws, rules, and regulations: lnd
Adhere to managerial policies,

@

The Office shall review and nppmise syst:rm and dures/p 1]

assel ' aed mantg records, reports, and
performance standards of the Dapa.nmml For these purposes, it shall submit an annual Internal
Andit Report to the Secretary; advise the Sccretary on all mmen lelumg to management
control and operations audit; analyze and and Rssist top
management by recommending realistic courses of action.

Section 17. Legal Services. An Office of the Legal Service shall likewise be established under
the Office of the Secretary. The Legal Service shall provide:

1. Legal advice to the Department;

2. Interpret laws and rules affecting the operation of the department;

3. Prepare contracts and instruments to which the Department is a party, and interpret
provisions of contracts covering work p:rfnmcd for the Department by privaic entities;

4. Assist in the pmmulg,won of" nlles guvermng the n:'uv:h:s of the department;

5. Prepare P s the Dey answer legal
queries from the puh].u:,

6. Assist the Solicitor General in svits involving the Department or 7ts officers, or
employees or act as their principal counsel in all actions taken in their official capacity
before judicial or administrative bodies;

7. Handle decisions, orders, and resolutions on appeal on cases decided by the Regional
Dircctor arising from recruitment violations or disciplinary actions; and perform such
other functions as may be provided by law.

RULE VI
AFPPOINTMENT AND QUALIFICATIONS OF THE SECRETARY,
UNDERSECRETARY AND ASSISTANT SECRETARY

Section 18. Qualifications. No person shall be sppointed ss Secretary, Undersecretary, or
Assisiant Secretary of the Department unless he is a citizen and resident of the Philippines, of
good mrnl charscter, of proven integrity and Ip in public ad: end has
involving, and/or experience ss, OFWs.

gnize ise in g
No person involved in the business of recruitment and deployment of OFW's shall be appointed

as Secretary, Undersecretary, or Assistant Secretary of the Department. This prohibition shall
likewise apply 1o relatives of such persons up 1o the fourth degree of consanguinity or affinity.

1t shall bclmliwﬁai for any official or employce of the Dep or other g

d in the impl jon of the Act, or their relatives within the fmmh dqra:
o!'ounnngmmtyunmmty,memg:,dxm:ﬂyu- dircetly, in the b of;
placement of OFWs. Upon conviction, the penalties under Republic Act No. 8042, as amended,
shall be imposed upon them.

RULE VII
REGIONAL OFFICES
Section L9. Regional Offices. The Dey shall establish, operate, and in & regronal,

as well as provincial or field office as may be necessary, in the different administrative regions
of the country, and for this purpose, all existing POEA offices in the regions shall be absorbed:
Provided, That within one (1) year from the implementation of the Act, there shall be at least
one (1) regional office of the Departmen! in existing regional centers: Provided, further, That
each regional office shall have an Oversess Employment Adjudicator who shall handle pre-
employment or recruitment violation cases within the juriediction of the POEA, now
Department; Provided, further, that each regional office shall bave the following functions:

(1) Perform accreditation functions (Foreign Employers, Job Orders Accreditation);

(2

Facilitate the documentation of OFWs;
(3) Assist in the pre-qualification of government to govemment hired applicants;
) E of legal

in Persons functions;

and Anti-lllegal Recruitment and Traffickmg

{5) Conduct conciliation and mediation conferences;

(6) Adjudicate Pre-Employment or Recruitment and Disciplinary action cases;

(7) Provide assistance to workers onsite through a Migrant Woerkers Office assigned to
the Regional Center, and provide assistance for OFW Repatriation (including
remains and personal effects),

(8) Provide reintegration assistance to OF Ws;

(9) Conduer inspection(s) on Philippine Recruitment Ageney/ies to check on
compliances with the conditions of the issued license;

(10) Issue Deg (LAC) Cl
are leaving for overseas employment; and

/Validation at i

| airports where OFWs
(11) Provide facilitation in the updating/editing of OFW Data through the Helpdesk
System and E-Registration System.

The Field Office may exercise the funcuens specified above as may be directed by the
Und v for Liccusing sad Adjudiesti

Provided, further, That such regional, provincial and/or field offices shall, in coordination with
relevant govemnment offices, serve as one-stop shop centers to ensure and actively facilite
access to prompt, efficient, vital and relevant services to OFWs and their families. The one-
stop shop centers will be the venue for the acquisition of all relevant government clearances
and permits, validation of overseas job offers, and availment of reintegration services and all
pertinent seminars and workshops for all mkcholdm among others. In all cases and as far as
practicable, OWWA regional offices ghall be located beside the regional office of the
Department.

Provided, further. That cach Regiona! Offices shall have personnel that would perform social
welfare and development programs and would have a personnel complement as the Secretary
may determine sufficient to discharge its functions,

Provided. finally, that the One-Stop Shop Center for OFWs shall be composed of, but not
limated to, the following government offices:

(1) Professional Reglation Commiss

(2) Maritime Industry Authority;

(3) Technical Skills Development Aullmmy.

(4) Qverseas Workers Welfare Administeation;

(5) Philippine Statistics A.Mmy'

(6) Tourism Infr pri
Dqllmnﬂt of Foreign A.ﬁ‘mr

(8) N | Bureau of

(9) Home Development Matual Fund (Pag-IBIG);

(10) Philippine National Police;

(11) Bureau of Immigration;

(12) Bureau of Internal Revenue,

b

Zone A

Ys

RULE vill
STRUCTURE AND STAFFING PATTERN OF THE DEPARTMENT

Section 20. Structure and Staffing Pattern. The Department shall determine its organizetional
strucmire and create new divisions or units as it may deem necessary at the national, regional,
provincial, and in such other lower levels, and overseas, and shall appoint officers and
) of the Dep in d with ¢ivil service laws, rules and regulations.
qub[l: Act No. 6656 or the Govsmmml Reorganization Law shall govern the organizalion
of the Dep and the jon of affected agencies.
Upon I.he creation of the Department, the POEA Goveming Board, created under Execulive
Order No 247, series of 1987, as amended, shall be renamed as the Advisory Board on Labor
Migration snd Develnpmm,mrhﬂi actas udvhurybody to the Secretary of the Department,
with regard to issues on mj and di including on the matters decided by the
POEA Goveming Board mduReplﬂslieActNmMnmﬂaﬂ.MoMmﬁnghw&
The Advisory Board on Labor Migration and D hall be comp of the Secretary
of Labor and i mdnnc(]) i md:ﬁumﬂi:llnd—hﬂsndﬂﬂlﬁ's.
based OFWs, and the private sector,

A Funds for the benefit of other Filipinos and for

s:rvlu:l An _appropriate amount shall imtially be provided for the AKSYON Fund in the
encral Appropriabons Act of the year fnllowmg its enactment into law and an appropriate

maunl for eyery year thereafier to provide assistance to OFWs at Foreign Service Posts where

MWOs have been established and staffed.

Within thirty (30) days from the promulgation of the Act, the Secretary, in consultation with

relevant stakeholders, shall issue the necessary guidelines regarding the usc of the AKSYON

Fund.

A sufficient sum shall be appropriated to the DFA to perform functions of the Migrant Workers

Office in Foreign Service Posts where there is yet no such office.

RULE X1
THE MIGRANT WORKERS' OFFICE AND RESOURCE CENTER

Section 23. Migramt Workers Office (MW0). The Mlgmnt Workers Office (MWO) of the
Philippine Foreign Service Post shell be the operating arm of the

Provided, That within three (3) years from the eﬁ'!cuvlty of the Act and as far as pﬂctu:hl:.
all Philippine Foreign Service Posts shall have an existing and operational MWO, The Foreign
Service Posts in countries with large concentration of OFWs shall be p d in the

In countries where the MWRC is established aumdctheprmumaflh: anmSme
the Department of Foreign Affairs shall end to secure approp for that
MWRC from the receiving government.

Section 31. Services of the MWRC. The MWRC shall absorb all the powers and functions of
the MWOERC as provided tnder Republic Act 8042, as amended. The MWRC shall provide
the following services:

(8) Temporary shelter to distressed OFWs;
(6)  Counselling and legal services;

{c)  Welfare assi including the p of medical end hospitalization services;
(d) Infc ion, advisory o p social integration such as post-arrival
ientat al and ity networlang services and sctivities for social interaction;

) % of i d d workers 1o bring them within the porview of
protection under Phnl(ppmeuﬂ!uncwmy laws;

() Implementation of DMW and OWWA Programs;
(g Hmm!uomd:\!hmenlhumqudlhlum

(h)  Gend P d activities to assist particul needs of mi i
M On 100 | for ing workers and other migrants;

()  Monitoring of the daily situsti i and sctivities affecting migraat
‘workers and other overseas Filipinos;

(k)  Ensuring that labor and social welfare laws ini the receiving counlyy are fairly applied
o migmat workers and other oversess Filipinos; and

n Conciliation of disputes arising from empl ! Jationshi

Y play

Section 32, Personnel of the MWRC. Esch MWRC shall be staffed by an appropriate number.
of personnel from the Department and OWWA.

Indivi ol from bonafide Filipino o i
mydwhmppdw-lhemcd‘avndah}emdnmsmynhmdbylhe}lnd
of the MWO in consultation with the Head of the Philippine Foreign Service Post.

The following persoancl may, among others, be assigned to the MWRC:

(s)  Psychologists, Social Workers, and a Shana or Human Rights Lawyer in highly

h

establishment of the MWQ. Each MWO shall heve the same jurisdiction, including concurrent
and consular jurisdiction, as the Foreign Service Post to which it is attached.

The MWO shall absorb all the powers, existing functi and | of the Philippi
Overscas Labor Offices (POLO), and the Office for the Social Welfre Attaché {OSWA) and
the powers and functions of existing ATN imits of Forcign Service Posts with regard 1o OFWs
i all Philippine embassies and consulates, end shall perform the following sdditional
functions:

t-) Verify employ and other empl
(b) Monitor lnd report to the Secretary on simetions dnd policy d:vuhpmmu in the
recmvmg couniry that may affect OFWs in particular and Philippine labor policies in

lated d

(c) Pum:c. m coordination with the Philippine E; or Ci late, di ions on labor
and other issues and concerns with the foreign go! and/or the embassi
4 and i T e

(d) Verify the wh status, and condition of OFWs;
(¢) Ensure the promotion and protection of the vmlfam and mtwwts afOP‘Ws a.nd assm
them in all problems arising out of employ
lation of work onpay ol‘wngeamdntherbmaﬁu. xllegd dismissal,
and other violations of the terms and conditions of their empl
(f) Supervise and coordinste the operations of the Migrant Werkers Resource Center

(MWRC);

(g) Provide social and P .uuuzhOFWl. luding social
education end training, cultural services, i
eatrepreneurial development services;

(h) Provide prompt and o global ies OF crisis siny

affecting Filipino nationals through close cooperation and coordination with the DFA;

(i) Manage cases of, and provide psychosocial services to, OFWs in distress, such as
victims of trafficking in persons or illegal recruitment, rape or sexual sbuse,
maltreatment and other forms of physical or mental sbuse, and ceses of sbandoned oc
neglected children;

(j) Provide sppropriate assistance to victims of kidnapping, hostage victims and other
vietims of other crimes in cooperation with the DFA;

(k) Conduct hospital visitation, and provide
the OFW d, and their i di

and

¥ unti] the fall movu-y of
family bers, where practi

Eppropriate;

() Facilitate the repatriation of distressed OFWs and their familics, including shipment of
remains and belongings;

(m) Provide essisiance, legal or otherwise. in labor, criminal, immigration. and other cases
filed by or against OFWs, whether detained or not;

(n) Conduct hospital vmllhnn and provide Decessary mlsunu until the full rmvery of
ﬁu DFW d, and their i di where p and

(n)!wmhpmmnfmmmmby the designation of a
Eender focal point officer in its offices and mMWkC-. and the conduct of regular
gender-sensitivity including eoding-VAW training, and gender audits to assess
responsiveness of programs and services. The gender focal point officer shall also serve
as the ending-VAW focal point officer;

(p) Undertake surveys and prepare official social welfare situationers on the OFWs in the
area of assignment;

(q) Establish a nctwork with overseas-based social welfare agencies and/or individuals and
groups which may be mobilized 1o assist in the provision of appropriate socizl services;

{r) Establish and maintain o data baok and documentation of OFWs and their families so
that appropriate social welfare services can be more effectively provided;

{s) Submit regular reports to the Secretary and the DFA on plans and sctivities undertaken,
recommendations, and updates on the siation of OFWs, paricularly those
encountering difficulties that would form pan of the semi-annual Report to Congress as
provided under Sectian 33 of Republic Act No. 8042, as amended;

(t) Regularly update the online database system provided under the Act to facilitate and
ensure the delivery of appropriate, timely, and effective welfare services to OFWs and

(u) Perform other fitnctions and responsibilities as may be assigned by the Secretary.

The Officials of the MWO who are deployed at Posts shall be designated as Attachés, subject
topnnrc]emﬁnmthesmnﬁﬁummm NDWOOM shall serve as acting
principal officer ofany -4 L, Orp de in rank any Foreign
Service Officer performing such  functi ive of their respective rank. The
Department nfMJgrlnl Wm!wn Seumuryshll designate a qualified person to head cach
MWO, with pr inlists with at least five (5) years of experience in the
said field.

The deployment end perforrance of the Officials of the MWO to Philippme Foreign Service
Posts shall be governed by the Philippine Foreign Service Act of 1991, Vienna Convention on
Consular Relations, the Vieana Convention on Diplomatic Relations, and the rules and
regulations imposed by the receiving State fo be incorporated in the MWO Manual of
Operations.

For the avoidance of doubt, the OWWA Welfare Officers shall work jointly with the MWO at
the Forcign Serviee Post and, to the extent practicable, hold office therein.

Section 24. Personnel af the MWO. The MWO shall sbsorb all existing overseas personmel of
DOLE/POLO and OSWA, consisting of Labor Attachés [ and II and the 162 overseas plantilla
positions under the Office of the Secretary of the Department of Labor and Employment
(DOLE); and all 12 personnel belonging to the Welfare Attaché Corps under the Office of the
Social Welfare Auaché of the Department of Social Welfare and Development (DSWD). These
personnel shall initially compose the pool of overseas persannel for deployment to the MWO.

The Secretary may expand the pool of overseas personncl by creating new overseas plantilla
pasitions based on the requirement of the MWO in dination with the Dep Budget
and Management (DBM) and the Civil Service Commission (CSC).

Section 25, Qualifications, Hiring, ﬁmdng, .P'mmmn, Deployment and Recall of MWO
Personnel. The qualifications, hiring and training and education, merit
promotion systein, and rolation system for deployment and recall of officials of the MWO shall
blished by the Dep in d: with existing rules and regulations. For this
pnrpns:. = MWO Msnual of Operations shall be developed and issued by the Depariment
systems and dards on qualifications, hiring, training, promotion, deployment
and recall of MWO personnel.
Section 26. Designation ofmﬂndqu The Secretary shall designate a qualified person
to head the MWO, with prefe for ialist with at least five years of experience
inthe ﬁddufllhwmlgrlum The Head of the MWO shall bave a designation of Labor Attaché
&t the Philippine Foreign Scrvice Post.

Section 27, Supervision and Conirol of the MWO. The MWO shall be under the primary
authonty of the.Secretary but shall be under the sdministrative supervision of the Head of
Foreign Serviee Post 10 which it is attached.

Section 28. Organizationul Structure of MWO. The MWO shall be headed by a Labor Aftaché
and sssisted by at least one Assistant Labor Attaché who can handle employment or welfare
concerns, and such number of Technical and Administrative Staff from the Department as may
be necessary for the efficicnt and cffective performance of the functions of the MWO.

mﬂhdanWOmymdwmcswmewmm[Lwﬂ Hires such as
drivers, i and ad to support the operations of the MWO,

All officials and staff of the MWO shall be assigned by the Secretary from among the pool of
overseas personnel of the Department. The personnel of OWWA at the MWO shall likewise
‘be assigned by the Secretary.

The Head of MWO shall have authonty over all MWO p | including those 1
Bumnﬁu‘apunmunpudd&:ﬂwo Heo’sheshll also have direct nq:q-vmnmdmmﬂ
over the imp fion of and of MWO including the
MWRC.

Section 29. Migrant Workers Resource Center (MWRC). The Migrant Workers Resource

Center (MWRC) shall absorb all the powers and functions of the Migrant Workers and Other

Filipinos Resource Center as provided under Republic Act No. B042, as amended. The MWRC

shall beund:rlheDep-mnmt and shall, mnddmonto its functions under cxisting laws and
provide y shelters to di i OFWs.

The day-to-day operations and activities of the Center shall be supervised and coordinated hy
the MWO Head who shall keep the Chief of Mission informed and updated on all matters
affecting it with a written report submitted at least quarterly.

The rules of admission or the conduct of trainings at the MWRC shall be the subject of an
MWRC Manual of Operations.

Section 30. Establi of the Migrant Workers R Center (MWRC). AM:srant
Worlkers Resource Center (MWRC) shall be established by the Dep in

there is large concentration of OFWs. To the exten practicable, the same shall be :mhlu}md
‘within the premises of the Philippine Foreign Service Post.

Where there is an existing Migrant Workers and Other Filipinos Resource Center (MWOFRC)
in the jurisdiction of the Foreign Service Post, the same shall constitute the MWRC in that Post
upon the creation of the Depanment.

blematic countries as categorized by the DFA and the DMW and where there is a large
wnnenhtwu of Filipino migrant workers;

(b)  Public Relations Officer or Case Officer conversant, orally or and m writing, with the
local language, laws, customs and practices of the receiving country; and/or

(e} Legal Retiner hired onsite, on & case-fo-case basis; and such other professionals
deemed neceesary by the Secretary upon the recommendation of the Head of the MWO.

(d)  Reintegration staff to provide remtegration programs and services.

Section 33. Rmd-tlle-aoet Opmms of the mc The MWRC shall operate ona 24-
hour basis incl; 1y's, ys and holid: t 24-hour Infc and
Anmmqumwm'enmunm nelwo:kmdmdmmvcmwhmm shall be
established at the DMW, which sball include a 1oll-free number that can be called by OFW3
and their families seeking assistance.

Section 34. Budger of the MWRC. The bl vearly mai and cosls
of the MWRC shall be sourced from the General Appropriations Act {GMJ and shall be
included in the annual budget of the DMW,

Section 35. One-Country Team Approach. In the performance of their functions sbrosd,
officials of the MWO in Philippine Foreign Service Posts shall adhere to the One Country
Team Approach, wherein all officers, represenmtives, and personnel of the Philippine
govermnment posted abroad, regardless of their mother agencies shall, on a per country basis,
act as one country-team with a mission under the leadership of the Ambassador or the Consul
General, In this regard, the Ambassador or the Consul General ncting as Head of Post, through
the Secretary of the DFA. may recommend to the Secretary the recall of officers,

i and p 1 of the D posted abroad for mishehavior, misconduct
m commission of other scts which may be deemed prejudicial or inimical to the nationsl
interest or in case of failure to provide the necessary services to protect the rights of OFWs or
to pecform the duties and responsibilities required for officials of the MWO as provided under
the Act.

RULE XI1
REINTEGRATION PROGRAM

Section 36. Full-Cycle National Rdmcplwmr Program. The Department shall develop lmi
implement a full-cycle and h
uﬂ undecumented OFWs, which shall bc ﬁnbddd iz all nhgl:l of migration for work

ginnr ﬁm,. deploy ..on»smd\mngmpluymml.mﬂupnnremwhﬂhf
voluntary or luntary. The program shall cover r.'h: different dimensions of
:lmnneedﬂlbylheOFle.hu ic, social, psy 1, gender. ive, and
cultural, including skills certification and recognition of equivalency for effective mplbymml
services, and shall ensure contribution to nationsl devel through i
Innsfa' of technology from skilled or profi | OFWs. The

odngaecmmsueidpma::ioumswmm-adﬁmn:mmvim.md
mmylnmaisumvmofv.ﬂw and trafficking in persons.
For this , the NRCO shall serve ns the lead office of the Department and lh'll
coordinate all OFW lmmng, programs, and services of TESDA, DTI, Department of
Agriculture (DA), th of Science and Technology (DOST), DOLE and other
attached agencies, md Iocal govemnment units, ameng others.
Provided, further, In collaboration with partner agencies in the government and non-
government sector, the NRCO shall develop, promote and implement a national agends based
on the National Reintegration Framework to address the multi-faceted reintegration needs of
returning OFWs and their families, including the develop of their | vns and/or
communitics.
1. The primary clicatele of the NRCO are refurning OFWs who ure classified as follows:
Documented Oversess Filipino Workers (OFWs);
Undocumented OFWs;
Seafarers
. Displaced, distressed and repatriated OFWs;
Retuming OFWs and OFWs who return to the Philippines on & temporery basis
with the intention of going back abroad;
f. OFW retumees or OFWs who retum to the Philippines with the intention to stay in
the country on a permanent basis; and

g Families of returning OFWs

for both o

saaTe

Provided, further, The NRCO shall maintain a policy of promoting broad-based social
protection for returning OFW's and their families to mitigate mdumurr-cl ell d:: sources of
vulnerability, while at the same time aligning them with available rei and
various initiatives thal empower and increase their motivation and engagement to reintegrate
successfully either for local employmenl, professional practice, or as investors and/or
entrepreneurs, such as, among others:
e E of empl facilitation p with other relevant government
sgmcus which covers, among nlh:n. the fields of professional education,
construction and engineering, health care and allicd medical services, sciences,
manufscturing, and sgriculture (i.e. TESDA, DT, DA, DOLE, DOST, end other

Iocal government units and state universities and colleges), and
b, Forging l\mng:r linkages and collaborative engamenu with existing snd
Iy and £ ions in the delivery
nf hnhm: lnd grati ion inter such as, but not lioited to,
:Iull: uptrlunng, prmn!wn l:vf funding support for livelihood, continuing

- :

Provided, finally, the NRCO shall, among others, unduuh the following basic reintegrarion
services following the Full-Cycle National Rei F i for OFWs:

8. Develop, implement and evolve a program thu wﬂ] effectively raise visibility,
and recognizability of availabl in the form of,
including but not limited to, conduct of OFW trainings/webinars, information and
advocacy campaigns and/or the use of digital marketing and social media in
coordination with relevant stakeholders and service providers;
b. Develop, tailor, and evolyve reintegration services and initiatives specific
to the needs of retuming OFWs that will harness their financial capital with a view
% contribute to the economic and social development of their families and
communitics. Services include, but are not limited to the following:

i Initinte programs or projects lo promote skills certification of OFWs, access to
social protection and financial services, OFW trainings, programs and services
of partners and stakeholders:

ii.  Mapping of investible projects along priority sectors identified in the Philippine
Development Plan (PDP) and along the retuming OFWs' career or area of

expertse;
i, Facilitate individual or no[iecnve by prospective OFW i
along these investment;
iv.  Offer start-up assi and i b and enable access to credit

wh:lyrcmmOFWswam:lbcbmmmmmngnpbuam
V. Und:ﬂake and/or utilize mmmh and studies in all wreas of retum and

policy and admini including but not limited to, developing
rescarch programs and projects in collaboration with other national agencies to
hance the Dep s capability to participate in national decision snd
policy making.

¢. Develop, milor, and evolve monitoring aad system for all 2T
programs, Services and initistives. The fullowing services shall be undertaken,,
among others:
1. Document successful stories and eases of transfer of knowledge and brain gain
activities invalving highly skilied or expert returning OFWs;
il Mlmmmmmmdm!mﬂwhhm
ol

d. Ptoudu:nhmc.llasnsuncemdsuppmtmthc pl ofall
and services i e, both d ic and abroad, in the form of, mc!urlmg

butnot limited to, king and di ivities with migrant
and h ieties and witha view of p Filipino culture
und heritage md as platfe for diasp hilanthropy. This refers to interventions
that T4 and reintegration of OFW's and for them to beable to share
their knowledge, skills, and resources for the development of the home country.

e, Establish a National Reil N 'wn.hlvww:osmgtbemngmmﬂ
stakeholders’ coordination in the delivery of rei jop services, including but
not Jimited 1o, Livelibood, prise and employ i and referral

10 remrning OFWs. A one-nation, one network of partners and stakeholders shall
wv:nndhmnenfpeopleandorgmmnnumﬁupubhcmdmhm

‘working together to enh. and facilitate equitable access 1o g services
by returning OF W and their families.
RULE X111
THE DEPARTMENT’S MANAGEMENT INFORMATION SYSTEM
Section 37. M Information Systeme. The hall establish, in coc

with od.ur gova-nment ugmc:u concerned und vnthln six (6) months from the ap'pmval and
of i rules and regulations, a computer-based Management
Information Sysmn (M.IS} and ¢ corresponding parameters on the shared access thereto, with

P
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due regard to the provisions of Republic Act No. 10173 or the Data Privacy Act of 2012 and
Swuonm ufkqutlw Act No. 8042, on OFWs, including their basic profile, destination

skills, fessional capabilities, to support its operations, and as well as
mhv:nmal‘mlemmmm i

RULE XVI
OWWA AS AN ATTACHED AGENCY

m 52, Awtached Agency. The OWWA, created under the Overseas Workers Welfare

and policy The MIS shall ensure
ihat the data gathered are dissggregated by scx, ungmnryunms.ummrynf inati r
and other relevant parameters. Eadmﬁiuoflhnl" may likewise

Act, is hereby attached to the Department for mu-posusofpuhcymdpmgrm
Except as provided under the Act, the OWWA shall continue to function in

d with its Charter. The OWWA Fund, pursuant to Sections 37 and 38 of its Charter

its own relevant datahase, a.sndwmumw-y hwrded'!'lmlhese ik are i d
into the D s main . The management mﬂmn.nuun
i be

d:lllbs_uudfnrlhewelfmtofmgmhmm?w;mdmﬁthmﬂjumdmﬁmdnhl.ub:

system.
:ys.ndnl]akosave as u:englﬂryuﬁkﬂkofOFWgwh:hM as faras p
congruent with the natonal industrialization and national mpluymmtpmylmnhh DOLE,
the DTI, the Department of Public Works snd Highways (DPWH), the DA, the Department of
Tourism (DOT}, end the NEDA, The Department shall regularly update the system with real-
time data.

diin it bt
Dewlm

Section 38, Mdﬂmm Provided that the same mnﬂc&-ﬁed.wnﬂdeﬁl

data and any infi sharing h

Dupm:l(.’l’ecum mu-nmm:m;m.m b-th-pmnlry
However, in with the

of the MIS shall be included in the anoual budget of the

ithd: from the OWWA Fund to respond, 2id, supplement, or in any manner augment any
required expenditure by other govemment agencies: Provided, That nothing in the Act shall be
construed as diminishing the benefits already received by OFWs and their families from the
OWWA Fund or replacing or diminishing retirement, death, or disability benefits or
entitlements from the mandated social p h The Secretary shall replace the
SemhtynfhbornllEmplayumumunbanflh:DWWABnndufTrums d shall act

(u)ﬁuelmﬁn‘pmamcfu::l‘ in Itation with the Dep of
and Management (DBM), within one hundred twenty (120) dnyi afier the
effectivity of the Act;

(d) Submit to the DBM the Department's budget for fiscal year 2023; and
(e) Implement the training of the personnel of the Department.

The Department shall not be constituted withou! an appropriation in the 2023 General
Appropristions Act; an effective impl g rules and regulations; and a DBM-approved
ﬂfﬁngmmﬂwquhdby&eklmd!hsmﬂnﬂbenuqlcdbjrthcﬂfﬁmnls
upon satisfaction of the req

05 Chairperson of the OWWA Board. For the avoidance of doubt, the DOLE Secretary shl'll
remain 25 @ member of the Board and the POEA Administrator shall be replaced by the $S8
President as member of the OWWA Board.

The Department shall form s body within reasonable time, with OWWA, SSS, and other
relevant agencies, to find ways to extend the actuarial life of the OWWA Fund,

should be established between the Department and OWWA 10

‘means to achicve improved efficiencies and cffect ip . 5
provisions of the Duta Privacy Act of 2012 and i from the Dep. of Informati ‘l\
#nd Communications Technology (DICT), individual l infe

1heir respective programs and operations.

(PIP)
Mngnnm—d:u\mnngmtmnnbe!hmbemgﬂlwodmmmy
system/application of the Department where OFW personal information is
eccessed/viewed/processed. Data sharing with extemal govenment sgencies, private
‘organizations/corporations, and any other third parties shall require o Data Sharing Agreement;

Section 39, Incorporation of Data Protection Mﬂura in Licensing. Dm prmaman
umylsmlhubewpmﬂadmlhn' of land-based

and mhasning agencies. Infraction thereof would tesult in the filing of appropriate
administrative charges, leading to possible cancellation of its license, without prejudice to the
ﬁhmdmntmguunderthebm?mmyﬂnf:ﬂu The inclusion of data
protection clagses into the license of i and Agenci sh.lllhulha

RULE XVII
TRANSITORY PROVISIONS

Section 53. Reorganization and Other Transitory Provisions. In the transfer of functions of
affected agencies under the Act, the following rules shall epply:

{(a) Any transfer of entitics shall include the functions, appropriations, funds, recards.
equipment, facilities, other properties, assets, and liabilities of the transferred entity as well as
the p | thereof under existing laws as may be necessary and practicable, who shall, in a

MoflmﬁmgammL In addition, Land-based
agencies shall be required to adopt the following data protection measures:

a. Each licensed recruitment/manning agency shall designate their own Data
Protection Officer; and

b. Each mmpenmavwm of J.mmld agencies
shall sign and submit a non-discll the Data P Officer of
lbqumnenl,dnulhehmmgBmwh.

Section 40. C the M Infe i &jvm The Management

1p of nf
Information System shall primarily refer to a perf d ting various key
ce indicators of the overseas ﬂnploymmt process. Oﬁullly referred to 25 the
Overseas Employment Mansgement Information System (OEMIS), the dashboard shall
generate regular monthly reports aside from real-tme dashboard statistics, to be used for
program monitoring, evaluation, and in aid of policy and legislation, The back-end supporting
this dashboard shall include the various systems and databases of the Department;

holdover capacity, continue to perform their respective duties and responsibilities and receive
the corresponding salaries and benefits, unless in the meantime they are separated from
govemment service pursuant to existing laws. Those personnel from the transferred entity
whose positions are not included in the new position structure and staffing pattern approved by
the Secretary or who are not reappointed shall be entitled to the benefits provided in the second
paragraph of Section 22 hereof. Personne) from the Philippine Foreign Service shall remain
under the DFA, except those whose positions are created under Republic Act No. 8042, as
amended by 6 Republic Act No, 10022.

(b) Except as otherwise provided in the Act, any transfer of functions which results in the
subsuming of the entity that has exercised such transferred functions shall include, as may be
necessary to the proper discharge of the transferred functions, the appropriations, funds,
records, equipment, facilities, other assets, and personnel of the entity from which such
functions have been transferred. The remaining appropriations and funds shall revert to the
Genersl Fund and the remaining records, equipment, facilities, and other assets shall be
Iﬂlnulcd to such appropriale units as the Secretary shall determine, or otherwise shall be

Section 41. Business Imtelligence. Each business process uwn:rml.nlglngﬂi:irm b
shall be centrally maintained by the Department’s Infi ion and C i

posed of, i u: d. with p laws, rules and regulations. The liabilities, if any, of

Tn:hnolugy (ICT} muty. o ensure proper IT Seccurity and bandling. The

ted by business process owners and/or the ICT entity of
lh: Department shall be slored ceatrally under a Data Warehouse where authorized offices and
partners may be eccessed, as per Section 6 (i) hercof.

RULE X1v
LEGAL ASSISTANCE, INVESTIGATIVE, AND PROSECUTION POWERS OF THE
DEPARTMENT IN ILLEGAL RECRUITMENT, HUMAN TRAFFICKING, AND
RELATED CASES

Section 42, Legal A I igative, and Pr Powers of the Department in
Illegal Recruitment, Human Tmﬁichng and Related Cases. Pursuant to the powers and
functions of the Dep mSe&‘uonS(c)oflhuAm,lheSmemy and his/her
authorized dcpulxu. shall have the powers, o investigate, ininate, sue, pursue, and help
prosecute illegal recruitment and human trafficking cases.

The Department shall adopt policies and procedures,

the sub d entity shall be weated in accordance with pertinent laws, rules and regulations.
Incumbents of the subsumed entity shall, in a holdover capacity, continue to perform their
respective duties and respcm&lbmn:s and receive the corresponding salarics and benefits unless
in the they are sep d from go service, to existing laws. Any
such personnel whose position is not mc;ludcd in ﬂ:cnwrponﬁun structure and staffing pattern
approved by the Secretary or who is not reappointed shall be entitled to the benefits provided
in Section 22 hereof; and

(¢) Any mufu— of fumctions which does not result in the subsuming of the entity that has

i such ferred functions shall include the appropriations, funds, records,
equipment, facilities. other sssets as well as the personnel of the entity from which such
functions bave been transforred that are necessary w the proper discharge of such transferred

functions. The liabilities, if any, which have been i d in with the discharge of
the transferred funeti shall be alle d in d: with p laws, rules lm‘.l
regulations. Such personnel shall, in a holdaver capacity, continue to perform their

Section §7. Coordi with the Bangsantara Ministry of Labor and Employment,

Thc Dcpumenllhdic]oso!y w:lh:he" Mmutryot’l..aholnd
iplo Mmﬁam depl

workers, hmhowmhﬂhemudhaﬁtutupdeh-ﬂqu

Bangsamore MOLE on labor, employment, and occupstion. For the avoidance of doubt,
transferred field offices of POEA and other related offices pursuant to Republic Act No. 11054,
or the Bangsamoro Organic Law (BOL), shall be excluded from the coverape of the Agt

Section 58. Congressional Oversighi Co and Submission of Annual Reports.
‘There shall be created a Congressional Oversight Committee on Migrant Workers to monitor
and oversee the impl ion of (he provisions of the Act.

The C shall be d of six (6) bers from the Senate and six (6) members

from the House of Rep ives with the Chai of the C on Overseas
Workers Afuirs of the House of Representatives and Committee on Labor, Employment and
Human Resources Development of the Senate a5 Co-chairpersons. The other members from
elﬂhChmbcrmmbed:s:gnnudhymcsm:hcndmlmd:hipahuermcﬁuusznf

ly. The y shall be entitled to pro rata representation but shall
hvellusﬂwe (2] representatives fmn:h(:hmber

In addition, the Department shall submit &n ennual report to the Congressional Oversight
Commitiee within thirty (30) days from the end of each calendar year, detailing the number of
OFWs in each country and/or region, a status report of their situations, including the problems
and issues they encountered, and such other relevant information to properly inform the public
ond the policymakers of the performance of the Department and the situstion of OFW' around
the world. The annual report shall include:

(a) Master list of Filipine migrant workers, and inventory of pending cases mvolving
themn, including those serving prison terms;
(b) Working conditions of Filipino migrant workers;
(c) Problems encountered by the migrant workers, specifically violations of their rights;
(d) Initiatives/actions taken by the Philippine Foreign Service Posts 1o address the
problems of Filipine migrant workers:
{¢) Changes in the laws and policies of host countries; and
(1) Status of negotiations on bilateral labor ag
receiving country.

Any officer of the government who fails to submit the report as stated in this section shall be
subject 1o an administrative penalty of dismissal from the service with disqualification to hold
any appointive public office for five (5) years.

Section 59. Appropriations. The amount necessary for the initial implementation of the
provisions of the Act shall be charged against the current year's appropriations of POEA and
other affected agencies. Thereafter, soch sums ss may be necessary for the continued
implementation of the Act shall be included in the annusl General Appropriations Act.

Section 60. Mandatory Review by the Reorganization Commission. Five (5) years after the
effectivity of the Act, or as the need arises, the President shall constitute a Reorganization

Commission which shall conduct a ic evaluati nfﬂ:: mplish and impact
of the Acl,uweliuthepﬂ'fnmmeemd i of its impl
agencies, for purposes of d i dial legislati Inlhewndmuflhlsrynumhc

evalustion, th:Comnussm shl.l:l spelmudnnd facilitate the holding of in-depth consultations
with organi gr g ce, particularly OFWs,
national gu\remmam workers ployers, and civil society, to ensure
an evidence-based and data-backed mllym with the nppmpnm gender and cultural lens. This

duties and responsibilities and reccive the corresponding salaries and benefits mless in the
meantime they are separated from government service pursuant 1o existing laws. Any such
P | whose position is oot included in the new position structure and siaffing pattern

prepare, and impl I end
strategies towards the eradication of illegal human trafficking, and related cases

through the following:

8. Providing legal assistance to victims of illegal recruitment, human trafficking, and
related cases which are administrative or criminal in nature, such as but not limited to
documentation and counseling.

b. P ion of illegal during preliminary in
collaboration with the DOJ prosecutors;

igation and during trial in

¢. Investigation and special operations, including surveillance and closure of
or entities suspected to be engaged in illegal recruitment; and

d, Information and education campaign.

The Department shall coordinate with other appropriate entities in the implementation of said
programs.

Section 43, Authority 10 Administer Oaths, Issue Subp and Access to Records. The
Seoretary, or any of his/her suthorized deputies, shall have the authority to administer oaths.
They may also issue subpoena or subpoena duces lemm 1o require the attendance of witnesses
or the production of any book, paper, ls, and other d

relevant or matenal to the case or inquiry. The Ser:r:lny and his/her authorized deputies shall
likewise have the power to have access 1o all public records and to records of private parties
and concerns, in accordance with pertinent laws and issuances.

Section 44. Power n[CanW Any person adjudged guilty of any of e following acts may

be punished for of, or to, a lswful writ, order, or decision
issued by the Secretary or any of the authorized deputies, and other p issued pursuant
to said wnit, order, or drcmun. failure to cbey a subpoena or subpazna duaes Tecum duly
served; nse of derogatory, | or false m |

before the Secretary, or any of his/er authorized d P where the P dings or

approved by the Secretary or who is not reappointed shall be entitled to the benefits under
epplicable laws, rules and regulalions.

luation report shall be released and made available to the stakcholders and the public.

Five (5) years from the creation of this Dep the Commission may d the
reorganization, consolidation, or abolition of the Dep should cij prove that
there is no more need for its existence. The relevance and practicality of maintaining the
Department shall be reviewed every five (5) years after the five (§)-year mandatory review
iod. Indicators shall include, but shall not be limited to, number of decent jobs created,
ader social protection coverage, more job options for women and cultural minorities, and

BECHON 54. Ab.mwlm. Smﬂu‘ﬂl.llld Retirement from Service. The existing employ
of the ies under the Act shall enjoy scewtity of tenure and shall

less prop of OFWs in high-risk and precarious occupations.
The Ci shall include the Secretaries of the Department, the DFA, the DOLE, the

be absorbed by theDepmmmemrdmcewﬂﬂhm staffing patterns and the sels
process as prescribed under Republic Act No. 6656 or the Government Reorganization Law.

NEDA, and the DBM as members,

Section 1. Intmenn'ug Rules and Regulutions. The Transition Committee shall

Employees who are affected by the creation of the Department and are separated from service
vﬁmm(ﬁ)mﬂsﬁmhaﬁmﬂyﬂhmu-:ﬂtﬂﬁ: gani: and
reorgenization under the Act shall receive separation benefits under the Government
Reorganization Law, and other applicable laws, rules, and regulations: Provided, That those
who are gualified to retire and receive retitement hencfits under existing retirement laws shall
be allowed to retire. Detailed, transferred, or seconded career personnel to the Department from
transferred or subsumed entities or any government entity shllmiha-husmm!y in rank

g rules and regulations within seventy-five (75) days afier the
Mqoi’hm

Section 62, Eiffectivity of Existing Policies, and Rules and Regulations. All existing policies,
and rules and regulations of the POEA, DOLE and of the merged/subsumed agencies shall
mntnlﬂ to lelll in full force and :ﬁ'ec! unless and until expressly repealed or mﬁﬁndby
of the Department afier the Department has been i

or status, nor suffer any diminution of their salaries, all or other p and
entitiements, mmm«mwmwg&mﬂmmmm
mmﬂnyuwhwymﬁyh p xp

whow{llnmb:lluodnd

mm the new mf:ﬁng pm:rn due to mdunqu, m:hmfuhon. or failure to comply with the

dards, It may also refer top 1 being offered positions under
luwsumngpmm but who decline such wwnmdncw dimmution in mank, benefits
and work conditions

The foregoing separated employees shall also receive additional separation incentives, as
follows:

(8) Fifty percent (50%) of the acrual monthly basic salacy for cvery year of scrvice, for those
who haye rendered Jess than eleven (11) years of service;

(b) Seventy-five percent (75%) of the actual monthly busic salary for every year of service

investigations are pending; maling uny public, baseless, and mabicious statements tending to
undermine the investigation by the Secretary, or his any of the suthorized deputies, by any
party or counsel who has a case, pending or otherwise, before the officials concerned: and other
cases analogous to the foregaing. -

Section 45, How proceedings commenced. The Secretary or uny of his'her suthorized deputies
mzy, molu propria o upon motion of @ party, issue an Order directing the respondent to show
cause as 1o why s/he should not be punished for committing any of the acts constituting
conlempt, in connection with of w relation to an investigation by the Department.

In all other cases, an action for contempt may only be commenced through 2 verified petition
with ar The respondent may file her/his verified
Answerfcnmmml within ten (10) calendar days from reccipt of the Show Cause Order.

Section. 46, Period ta Resolve. The mobion or petition, as the case may be, shall be resolved
within & non-extendible period of fifteen (15) calendar days from receipt of the Verified
Answer/Comment or upon the lapse of the period to submit the same.

Section 47, Remedy, Appeal from the Order of the Authorized Deputy. — The person adjudged
guilty of contempt may appeal the Order issued by the authorized deputy v the Secretary by
{iling 2 Memorandum of Appeal within five (5) calendar days from receipt thereof. The
Memorandum of Appeal shall staie the grounds upon which the appeal is anchored and be
accompanied by proof of payment of the appeal fee of Five Hundred Pesos (Php500.00)

Section. 48, Effect of Filing of the Appeal. - The filing of the appesl shall not suspend the
execution of the Order of contempt, unless & cash bond is posted in the amount equivalent to
the fin. The finc collected shall be deposited in & Trust Fund sccount specifically created for
this purpose.

Section 49, Penalties, The person adjudged gui p d by: finc of
One Thousand Pesos (Php! M)hrevuymef ifemm:ﬂlgnmmn Secretary;
ar fine of Five Hundred Pesos (PhpS00) for every act of conterpt, il commilted against any of
the Scerctary’s suthopized deputies.

In the event that the contemptuous act constitutes a seties of acts or & continued refisal fo
obey/defiance of & lawful order, wril, or decision, the fine shall be imposed for every
conlemptuaus act or per days of continued refusal/defiance.

Furthermore, #'he may be imprisened and/or disallowed from participating in the overseas
employment program, by order of the Secretary, or any of the authorized deputies until she
complies with the lawful order, writ, or decision,

A wnit of execution may be issued to enforce the decision imposing such fine and/or saspension
in participaling in the overscas employment program as additional punishment for contermpt.

RULE XV
QUASI-JUDICIAL POWER OF THE DEPARTMENT

Section 50, Original and i uli Appell The Dep shall
exercise original and exclusive, and ap jurisdiction to hear and decide all cases which
i rules

puted starting from the first (L*) year, for those who have rendered eleven (11) 1o less than
twenty-one {21) years of service;

(c) The actual monthly basic salary for every year of ssrvice, computed starting from the first
(1%) year, for those Mwhnmdmdmmly-nn: (21 1o less than ﬁkty-mz (31) years of

service; and

(d) One hundred twenty-five percent (125%) of the actual monthly basic salary for every year
of service, computed starting from the first (1) year, for those who have rendered thirty-one
(31) years of service and above.

Provided further, That p | who will be ser d from the service as a result of the
rationalization of the existing offices and will avail themselves of the incentives shall not be
reemployed in any agency of the Emmve Bnnch for a period of five (5) years, except as a
teaching or medical staff in educati ions and hospitals, respectively: Provided,
further, That retired or separated personnel who are reemployed within the prohibited period
shall refund the separation incentives received on a pm-rnled basis: Provided, finally, That

accordance with the last paragraph of Scction 23 of RA | 1641.

AnanwlpwﬂspmdmgwnmhePOEAshallcancmucwb:med upan by ﬂwOvm
EA A . and the S y of Labor,

until transition shall have been cmnpletud and :he Departments operations are “in plu:.

Thereafter, the Overseas Employ Regional  Adjudi end the

Department Secretary shall pondi ion over those cases and appeals.

Section 63. Separability Clause. If, for any reason, any portion or provision of these Rules
shall be beld inconsistent with, or contrary 10, of to have gone beyond the provisions of the
Act, the remaining provisions not affected thereby shall continue to be valid and remain in full
force and effect.

,_,mmc,

Section 64. Repealing Clause. All other laws, decrees, mdﬂs,nﬂq,uaduguhﬂmurynm
thereof inconsistent with the Act are hereby repealed or modified

Section 65. Effecrivity. These Rules shall rake effect fifteen (15) days after its complete
publication in two (2) newspapers of general circulation and filing of three certified copies with
the University of the Philippines Law Center - Office of the National Administrative Register.

Approved this 4 of April, 2022, in Mandsluyong City.

ABDULLAH D. MAMA-O

Secretary
Department of Migrant Workers

[t oy,

retired or sep | who will und y services for the g
shall be governed by Rupubhc Act No. 6713 or the Code of Conduct and Ethical Snnﬁrd.s for
Public Officials and Employees,

For purposes of the additional separation incentives, the actual monthly basic salary shall refer
to the salary of the affected personnel as of the date of approval of the Department's
organizational structure and staffing pattem by the DBM.

Section 55. Early Retirememt Scheme. Personnel of the merged agencies who will nat be
sbsorbed into the new staffing psttern due to redundancy or failure to comply with the
qualification standards; position being offered under the new staffing pattern but who decline
such appointment dve to diminution in rank, benefits and work conditions; position being
offered under the new staffing pattern without any diminution in rank, benefits and work
canditions but who decline such appointment, if qualified, shall be given the option to avail
themselves of any of the following, whichever is beneficial to them:

a) Retirement gratwity provided under Republic Act No. 1616 (An Act Further Amending
Section Twelve Of C ealth Act Numbered One Hundred EightySix, As Amended, By
Preseribing Two Other Modes Of Retirement And For Other Purposes), as amended, payable
by the last employer of the affected personnel, plus the refund of retirement premiums payable
by the Government Service Insurance System (GSIS), without the incentive herein provided;

b) Retirement benefit under Republic Act No. 660 (An Act to Amend Commonwealth Act
Numbered One Hundred and Eighty-Six, Entitled “An Act To Create And Establish A
Gi Service 1 System, To Provide For Its Administration, And To

ppropriate The Ni ,mdsl" fc "AndTquwdeRsnm!lmurmceAndFu
Other Purposes) or appli benefit provided under
Republie Act No, £291 (An Act Am:ndmg !Pmndmal Docne No. 1146, "As Amended,
Expanding And Inereasing The Coverage And Benefits Of The G Service

y for Migrant Workers® Affairs - Department of Foreign Affairs

BERNARD P. OLALIA
Administrator

Philippine Overseas Employment Administration

rector
nternational Labor Affairs Bureau ~ Department of Labor and Emplayment

Gl’mll
le Reint

M. TAN

Center for OFWs — Overseas Workers” Welfare Administration

JOEL B. MAGLUNSOD
Executive Director

System, hﬁmmk:fom Thmn And For Other Purposes) if qualified, plus the following
ipplicable u ioned in the p g section.

Section 56. Transition Period. The transfer of functions, assets, funds, equipment, properties,
transactions, and personinel of the affected agencies, and the formulation of the internal nrganic

mmmewehmm mwlmurm;mnnf.(l) lations of
and [ ng refund of ol from Overseas Filipino Workers and any
mdhmhhmdmmwmmfmwm
and; (2) disciplinary sction cases that are ad excluding money claims,
In the exercase of its quasi-judicial power and the promotion of sccess to justice, the
Dcpnnmtsh-!lfnmum: its awn mleﬁmdproudurs goveming the proceedings before the

(OEAs), Regional Dircctors, Bureaus and offices
mm such ﬁmwo:u and the Office of the Secrotary.

Section 51, The Regional Adjudication Service. The Regional Adjudication Service is
composed of Overseas Employment Adjudicators who shall have exclusive end original
Jjurisdiction to hear and decide recruitment violations and disciplinary actions.

Each office shall have an Overseas Employment Adjudicator. Provided that, one or
more OEAs muy be assigned in regions. with high incidence of migration, taking into
consideration the geographical mekeup of recruitment agencies involved, volume of cases, and

staffing pattern,
completed within twe (2) years from the effectivity of the Act: Provided That untl new
appointments and & new staffing pattern shall have been issued, the existing personnel of all
subsumed entities shall continue to assume their posts on holdover capacities until new
appointments or a new auﬂ'm,g pattern shall have been usued Provided, further, That after the
organization and ization process, the D di with the DBM, shall
determine and create new positions, the fundmg mqumm of which shall not exceed the
cquivalent cost of the positions sub d, A Transition C ittee is hereby created which.

operating system, and revised budget of the Department, shall be.

National Maritime Polytechic - Deg i

Office of the Social Welfare Attaché — Department of Social Welfare and Development

GERALD “DINDI” M. TAN
Director
National R on Center for OFWs — Overseas Workers' Welfare Administration

shall be composed of the Department of Migrant Workers Secretary, the Und

Migrant Workers Affairs of the DFA, the Administrator of the POEA, the Director of the H.AB
of DOLE, the Director of the NRCO of OWWA, the Director of the National Maritime
Polytechnic of DOLE and the Director of the Office of the Social Welfare Atnché of the
DSWD.

The Transition Committee shall facilitate the complete and full op of the
which shnll not be later than two (2) years lﬁ:\' the effectivity of the Act Tt shall lik,emsa

complexity/ variety of issues mised in the mplmu Provided further, that to expedite the the impl ing rules and y effectively implement the
resolution of urgent matters L8 i ition of Order of mwth.ndu;dq]yqumﬂut‘ of the sub L
Preventive Suspension (OPS). motion bm and to aid mﬂum dilpnumm ofnuu.
the Department Secretary may establish & pairing system of Regi igned in The T ion Ci shall be tasked with the following:
equidistant regions. . -

! o s (a) Formulate the necessary implementing rules and regulations of the Department within
The Department shall pr e J{Rl:lta of P on Adjudi of C‘Jm The sixry (60) days afier the effectivity of the Act;
Undersecretary for Li and shall lead the g and of (b) Publish the implementing rules and regulations of the Dep within seventy-five
programs relative to the lmplenmuhun of the Rules of Procedure on Adjudmmm of Cases (75) days after the effectivity of the Act;

RIGEL KENT F. VILLACARLOS
Director
Office of the Social Welfare Attaché — Department of Social Welfare and Development
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